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AGENDA
I.  Administrative Reports:

President D. Bradley
Provost J. Maynard
Il. Chair Report:

Virgil Sheets
I11. Approval of the Executive Committee Minutes of April 9, 2013 [file 0]
IV. Fifteen Minute Open Discussion
V. Informational/ Discussion Items
a. Diann McKee
b. Staffing Reports [files 1 and 2]
VI. New Business
a. Provisional Retirement Plan [materials not yet rec’d]
Terms of Service [files 3 and 4]
Course Repeat Policy [file 5]
Baccalaureate Taskforce [file 6]
Textbook Taskforce [files 7-11]
University College Taskforce [files 12-16]
Executive Session Matter
VII. Adjournment
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FACULTY SENATE COMMITTEE

INDIANA STATE UNIVERSITY
FACULTY SENATE, 2012-2013
April 18, 2013
3:30pm, HMSU Dede Il

AGENDA
I. Memorials:

Carolyn Misenheimer

The Faculty Senate has received notice of the passing of Professor Carolyn
Misenheimer, retired Associate Professor in Elementary Education. Professor
Misenheimer passed away on March 20, 2013. She retired from ISU in 1993 after
18 ¥ years of service.

THEREFORE, BE IT RESOLVED that the Faculty Senate of Indiana State University
express to her family its sincere sympathy and condolences, and that it further
express its appreciation for the service, care, and dedication which she gave to her
students, the Department of Elementary Education, and the University.

Mary S. Gibbs

The Faculty Senate has received notice of the passing of Mary S. Gibbs, Professor
Emerita of Home Economics. Professor Gibbs passed away February 21, 2013. She
had worked for ISU for 25 years before her retirement on August 19, 1988.

THEREFORE, BE IT RESOLVED that the Faculty Senate of Indiana State University
express to her family its sincere sympathy and condolences, and that it further
express its appreciation for the service, care, and dedication which she gave to her
students, the Department of Home Economics, and the University.

Il. Administrative Reports:

President D. Bradley
Provost J. Maynard
I1l. Chair Report:

V. Sheets
IV. Staff Council Report
V. SGA Report
VI. Special Purpose Advocate Report

Michelle (Micki) Morahn
VII. 15 Minute Open Discussion

VIIL. Informational Items
a. Scholarship Winners
IX. Business ltems
A. Approval of the Senate minutes from 3-21-13 [file 0]
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Provisional Retirement Plan [materials not yet rec’d]
Graduate Program Review [file 1]
Academic Calendar [file 2]
Course Repeat Policy [file 3]
Terms of Service Policy [files 4 and 5]
Administrative Structure Taskforce Report & Faculty Recommendations
(modified by EC) [files 6 and 7]
H. Baccalaureate Taskforce Report & Faculty Recommendations (pending
CAAC/EC approval) [files 8 and 9]
X. Standing Committee Reports
XI1. Adjournment
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ACADEMIC NOTES PUBLICATION SCHEDULE

Below is the publication schedule for the electronic copy of Academic Notes through May 6, 2013.
All submissions for inclusion in Academic Notes are due in the Office of Academic Affairs no later
than 11:00 a.m. on the Deadline for Items date shown below. Submissions must be in hard copy
along with an email, zip drive, or CD with the same information. The electronic version must be
formatted either in Word with pages with signatures scanned and inserted as a picture OR PDF
saved as text and image. (Do NOT send PDF just saved as an image.) Information submitted to
Academic Notes that is not accompanied by an electronic version or that is incomplete or unusable
will be returned to the appropriate office. Academic Notes is available using Acrobat Reader at
http://www.indstate.edu/academicaffairs/academic _notes.htm

During the summer months, Academic Notes is published every other week.

If you have questions, please contact Yvonne Russell in Academic Affairs, extension 3662.

ACADEMIC NOTES PUBLICATION SCHEDULE
FOR SPRING 2013

Deadline for Items Issue Date
April 10 April 22
April 17 April 29
April 24 May 6
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UNDERGRADUATE PROPOSALS

COURSE REVISIONS

SCOTT COLLEGE OF BUSINESS

BUS 180 - Business Information Tools
3 credits
The purpose of this class is to help students develop critical-thinking and problem-solving skills.
The course uses integrated projects and other learning assignments to develop proficiency in
applying information management and communication tools to analyse simple and complex
business problems. Students also develop proficiency in and an understanding of professionalism
in the use of information tools for written, oral, and visual business communication.
Prerequisites: BUS 100 or MGT 140.

Change prerequisites to:
BUS 180 - Business Information Tools
3 credits
The purpose of this class is to help students develop critical-thinking and problem-solving skills.
The course uses integrated projects and other learning assignments to develop proficiency in
applying information management and communication tools to analyse simple and complex
business problems. Students also develop proficiency in and an understanding of professionalism
in the use of information tools for written, oral, and visual business communication.
Prerequisites: BUS 100 or MGT 140 or MUS 204.
A-F Grading
Effective term: Fall 2013
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UNDERGRADUATE APPROVALS

NEW COURSES

COLLEGE OF TECHNOLOGY': Human Resource Development and Performance
Technologies

HRD 475 - Team Dynamics for Human Resource Development

3 credits

This course provides the learner and human resource development practitioner with relevant
sources of group dynamic competencies reflecting how people work together in teams. The
course combines knowledge acquired by applied social scientists and researchers to offer useful
guidelines to facilitate improved team performance for practitioners in the workplace.

Note: Course is open to Graduate students. Graduate students must do additional work of a
research nature.

A-F Grading

Effective term: Summer 2013

NEW COURSES
FOUNDATIONAL STUDIES CREDIT

COLLEGE OF TECHNOLOGY': Human Resource Development and Performance
Technologies

HRD 340 - Writing for the Workplace

3 credits

An advanced course in professional writing, with specific emphasis on forms of writing that are
common in the workplace.

Prerequisites: ENG 105 or 107 or 108 or 130, and the successful completion of 48 credits of
course work.

Foundational Studies Credit: [FS 2010: Composition]

A-F Grading

Effective term: Fall 2013

COURSE REVISIONS

SCOTT COLLEGE OF BUSINESS: Accounting-Finance-Insurance-and Risk
Management

INS 401 - Business & Consumer Implications of Genome Science
3 credits
This course will examine implications of genomics and personalized medicine from the
perspective of consumers, employers and other stakeholders on various issues including
nondiscrimination laws; insurance coverage and reimbursement; privacy an d confidentiality
issues, intellectual property opportunities; appropriate communication modalities for reaching
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underserved populations; and personal and corporate risk management strategies.
A-F Grading
Effective term: Spring 2014

PROGRAM REVISIONS

COLLEGE OF TECHNOLOGY: Built Environment

Interior Design Major (75 credits)
CIP Code: 040501 Major Code: E834

Brief Summary:
Change of title and revision to existing program.
Student Learning:

In response to advisory board and alumni feedback, internship employers, industry changes and
accreditation reviews, the interior design faculty recommends modification of the curriculum in
order to keep pace with the architecture and design industry. These changes will strenghten and
competitively position the program within the state and the nation. Students will produce a
stronger sophomore portfolio review, better understanding in technical design and construction
methods, increase their knowledge in residential design, generate advanced three dimensional
models, and gain cutting edge sustainable practices. Thus allowing students to pursue the upper
level studios with a more advanced design foundation. These factors aid the program in
accreditation, reputation, student employability, outstanding graduate school portfolios, building
student numbers and overall student confidence .

Approved Catalog Copy:

Interior Architecture Design Major (71 credits)
CIP Code: 040501 Major Code: E834

ACCREDITATION

The Interior Architecture Design program is accredited by the Council of Interior Design
Accreditation (CIDA), National Association of Schools of Art and Design (NASAD) and the
National Kitchen and Bath Association (NKBA).

NATIONAL COUNCIL FOR INTERIOR DESIGN QUALIFICATION (NCIDQ) DEFINITION
OF INTERIOR DESIGN

Interior design is a multi-faceted profession in which creative and technical solutions are applied

within a structure to achieve a built interior environment. These solutions are functional, enhance
the quality of life and culture of the occupants and are aesthetically attractive. Designs are created
in response to and coordinated with the building shell and acknowledge the physical location and
social context of the project. Designs must adhere to code and regulatory requirements, and
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encourage the principles of environmental sustainability. The interior design process follows a
systematic and coordinated methodology, including research, analysis and integration of
knowledge into the creative process, whereby the needs and resources of the client are satisfied to
produce an interior space that fulfills the project goals. Interior design includes a scope of
services performed by a professional design practitioner, qualified by means of education,
experience and examination, to protect and enhance the health, life safety and welfare of the
public. These services may include any or all of the following tasks:

- Research and analysis of the client's goals and requirements; and development of documents,
drawings and diagrams that outline those needs

- Formulation of preliminary space plans and two and three dimensional design concept studies
and sketches that integrate the client's program needs and are based on knowledge of the
principles of interior design and theories of human behavior

- Confirmation that preliminary space plans and design concepts are safe, functional,
aesthetically appropriate, and meet all public health, safety and welfare requirements, including
code, accessibility, environmental, and sustainability guidelines

- Selection of colors, materials and finishes to appropriately convey the design concept and to
meet socio-psychological, functional, maintenance, lifecycle performance, environmental, and
safety requirements

- Selection and specification of furniture, fixtures, equipment and millwork, including layout
drawings and detailed product description; and provision of contract documentation to facilitate
pricing, procurement and installation of furniture

- Provision of project management services, including preparation of project budgets and
schedules

- Preparation of construction documents, consisting of plans, elevations, details and
specifications, to illustrate non-structural and/or non-seismic partition layouts; power and
communications locations; reflected ceiling plans and lighting designs; materials and finishes;
and furniture layouts

- Preparation of construction documents to adhere to regional building and fire codes, municipal
codes, and any other jurisdictional statutes, regulations and guidelines applicable to the interior
space

- Coordination and collaboration with other allied design professionals who may be retained to
provide consulting services, including but not limited to architects; structural, mechanical and
electrical engineers, and various specialty consultants

- Confirmation that construction documents for non-structural and/or non-seismic construction

are signed and sealed by the responsible interior designer, as applicable to jurisdictional
requirements for filing with code enforcement officials
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- Administration of contract documents, bids and negotiations as the client's agent

- Observation and reporting on the implementation of projects while in progress and upon
completion, as a representative of and on behalf of the client; and conducting post-occupancy
evaluation reports.

INTERIOR ARCHITECTURE DESIGN PROGRAM

Indiana State University’s Interior Architecture Design (IAD) program is dedicated to providing
a comprehensive quality education to students in the undergraduate level. The program combines
classroom instruction by faculty who have experience and professional connections to the world
of architecture and design with program opportunities for students to receive actual work
experiences in the discipline of I1AD.

The program’s mission statement reinforces this purpose by formally stating. “to empower
program graduates to become innovative, environmentally and socially conscious designers; to
be involved in the community and public engagement; and to focus on the world of design and
all its complexity in relation to its effect on people as well as their social interactions and
behavior.”

The faculty are members of relevant professional organizations. The faculty bring dedication and
experience to their classroom teaching, providing students with knowledge and skills gained
from IAD contacts.

The IAD program focuses on providing interior architecture design students with quality
education via academic knowledge, professional experiences, and social and developmental
opportunities. Students in the program are advised by IAD faculty, who also provide information
on IAD admission policies, transfer student policies, course repeat process, senior check-out, and
graduation. Students are required to join and participate in professional activities including field
trips, attendance at conventions, guest speakers, workshops, and social events which bring
students, faculty, and professional guests together to share and learn about IAD.

Providing practical experience is an important goal of the IAD program, and a variety of
internships and professional practice opportunities are available to the IAD majors. Students in
the past have completed internships with such firms as Hellmuth, Obata, and Kassabaum (HOK),
Jensen & Halstead Ltd., Kovert Hawkins Architects., Masterbrand Cabinets, Inc., and Lohr
Design Interiors. More information is available on the IAD web site, www.indstate.edu/interior

PROGRAM OPPORTUNITIES

All students in the IAD Program are required to join the Interior Designers Embrace
Amplification (IDEA) organization. IDEA provides professional learning, networking and social
opportunities to meet other students, faculty, and practicing professionals in the country. All
students in the IAD Program are also required to join two of the following professional
organizations: American Society of Interior Designers (ASID), International Interior Design
Association (IIDA), National Kitchen and Bath Association (NKBA), and United States Green
Building Counsel (USGBC).
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ENTRANCE REQUIREMENTS

1. At least a 2.5 cummulative GPA is required for unconditional acceptance into the IAD
program. If recommended for admission by IAD faculty, applicants with a GPA lower than 2.5
will be offered a conditional acceptance on a space-available basis.

2. Personal Interview with IAD faculty in May of the spring semester. All applicants will be
informed of the interview time and date.

3. Complete and submit creative exercise (www.indstate.edu/interior) before the personal
interview with IAD faculty.

4. It is strongly recommended that each applicant take the Ishihara Test for Color Blindness and
forward a copy of the results to IAD faculty before the personal interview
(www.indstate.edu/interior).

5. International students must have a minimum TOEFL, score of 550 or equivalent.
ACADEMIC STANDARDS FOR IAD MAJORS

The following standards apply with regard to the admission, retention, and graduation of students
from the four-year undergraduate IAD program.

1. Each entering freshman selecting the Interior Architecture Design (IAD) program will be
placed in the category of “predesign” within the IAD Bachelor of Science Degree

2. Students will remain in the “predesign” category until they complete the following first year
"predesign™ courses with an average GPA of 2.5 or higher:

IAD 110—Intro to IAD

IAD 152—IAD Graphics 1: Drafting

IAD 151—Design Fundamentals: 3D Design
IAD 140—IAD Graphics 2: Presentation
IAD 160 —Materials and Finishes of IAD
ARTS 101—Drawing

3. Upon satisfactorily meeting the "predesign” category requirements, students MAY
REGISTER FOR THE SOPHOMORE YEAR OF THE IAD PROGRAM in May of the spring
semester.

4. Complete the following sophomore design courses with an average of 2.5 or higher:

IAD 251—Studio 1: Residential + Bath
IAD 220—Const + Detailing: Residential
IAD 230—CAD Fundamentals of IAD
IAD 240 —Digital Visualization

IAD 270—Studio 2: Residential + Kit
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ARTH 271 or 272—Art History

5. Complete the Sophomore Portfolio Review with an overall acceptance into the junior level of
the Interior Architecture Design program in all of the above courses (see numbers 2 and 4).

6. Complete the following junior and senior design courses with a grade point average of 2.5 or
higher:

IAD 310—Const + Detailing: Commercial
IAD 351—Studio 3: Universal + Corp
IAD 355—L.ighting + Color

IAD 354—History of Traditional IAD
IAD 352—Studio 4: Historic Restoration
IAD 360—Sustainable Practices

IAD 353—IAD Internship

IAD 451—Studio 5: Healthcare

IAD 454—History of Contemporary IAD
IAD 458—Prof Practice + Proc in IAD
IAD 452—Studio 6: Thesis

IAD 470—IAD Portfolio

7. Academic performance will be monitored regularly by the program. Students who do not
maintain a 2.5 GPA will have a grace period in order to improve their performance. Students
who continue to not meet GPA requirements and/or professional standards may be dismissed
from the program.

8. In order to graduate, students majoring in IAD must meet the following minimum
requirements:

* Have a cumulative grade point average of at least 2.5

» Complete all IAD courses with an average grade point of 2.5 or higher

* Complete the course work and any additional requirements that may be stipulated by the [AD
Program such as professional standards

9. Students who change majors or who had a break in their attendance and have been readmitted,
could be asked to meet the degree requirements in force at the time a major is declared or at the
time they were admitted.

10. All students majoring in IAD are expected to be aware of course and graduation
requirements. For further information, consult the IAD Program Coordinator.

TRANSFER POLICIES

1. For transfer into the "predesign” category within the IAD major, the student transferring from
another institution must be in good academic standing.
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2. For transfer into the IAD major, the student transferring from another institution must be in
good academic standing. All design courses to be considered for design transfer equivalency
must be approved by the IAD faculty.

3. For design transfer into junior level of the IAD Program, the design transfer student must
complete the Sophomore Portfolio Review with an overall acceptance into the junior level of the
Interior Architecture Design program in all of the following design courses:

IAD 110—Intro to IAD

IAD 152—IAD Graphics 1: Drafting

IAD 151—Design Fundamentals: 3D Design
IAD 140—IAD Graphics 2: Presentation
IAD 160 —Materials and Finishes of IAD
ARTS 101—Drawing

IAD 251—Studio 1: Residential + Bath
IAD 220—Const + Detailing: Residential
IAD 230—CAD Fundamentals of IAD
IAD 240 —Digital Visualization

IAD 270—Studio 2: Residential + Kit
ARTH271 or 272—Art History

4. A student transferring from another academic unit in the University must have cumulative
grade point average of at least 2.5 in any courses that will be applied to meeting the requirements
of the IAD major.

5. An International student must also have a minimum TOEFL score of 550.

6. At least 50 percent of IAD credits required for any IAD major should be taken at Indiana State
University.

Effective term: Fall 2014

GRADUATE APPROVALS

NEW COURSES

COLLEGE OF TECHNOLOGY: Applied Engineering & Technology Management

MFG 671 - Systems in Manufacturing
3 credits
The methods and techniques used to plan and predict allocation of the manufacturing
organization's resources from procurement of raw materials to the distribution of the final
product. Systems strategies and procedures will be analyzed. It is assumed the student will have
completed a course in production planning, operations management, or any other course dealing
with production operations.
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Pre or Co-requisites: Consent of Instructor
A-F Grading
Effective term: Spring 2014

COLLEGE OF TECHNOLOGY': Human Resource Development and Performance
Technologies

HRD 575 - Team Dynamics for Human Resource Development

3 credits

This course provides the learner and human resource development practitioner with relevant
sources of group dynamic competencies reflecting how people work together in teams. The
course combines knowledge acquired by applied social scientists and researchers to offer useful
guidelines to facilitate improved team performance for practitioners in the workplace.

A-F Grading

Effective term: Summer 2013

HRD 603 - Topics and Experiences in Human Resource Development and Performance
Technologies

1-3 credits

Unique courses or experiences to provide understanding and experience in human resource
development and performance technologies.

Repeatable: May be repeated for credit, up to a maximum number of 6 credits.

A-F Grading

Effective term: Fall 2013

COURSE REVISIONS

COLLEGE OF TECHNOLOGY': Human Resource Development and Performance
Technologies

HRD 670 - Systematic Design of Human Resource Development Programs
3 credits
The design of HRD programs includes strategic planning, establishing benchmarks, cost
estimating for implementation, and operation. A systems approach includes needs assessment,
designing, delivery system, and materials selection.
3 credits
Prerequisites: 605 or equivalent.
Change prerequisites to:
HRD 670 - Systematic Design of Human Resource Development Programs
3 credits
The design of HRD programs includes strategic planning, establishing benchmarks, cost
estimating for implementation, and operation. A systems approach includes needs assessment,
designing, delivery system, and materials selection.
Prerequisites: HRD 369, or HRD 605, or equivalent.
A-F Grading
Effective term: Spring 2014
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HRD 685 - Major Project
3 credits
This course is the culminating experience in human resource development synthesizing concepts,
knowledge, skills, attitudes, and values in application to problems, issues, and concerns related to
higher education and industry.
Note: Must be taken in last 9 credits of program.
Add prerequisites to:
HRD 685 - Major Project
3 credits
This course is the culminating experience in human resource development synthesizing concepts,
knowledge, skills, attitudes, and values in application to problems, issues, and concerns related to
higher education and industry.
Prerequisite: HRD 698
Note: Must be taken in last 9 credits of program.
A-F Grading
Effective term: Spring 2014

CORRECTIONS

The following corrections are reflected in *bold and italics:

UNDERGRADUATE APPROVALS

NEW COURSES

COLLEGE OF TECHNOLOGY: Built Environment

IAD 110 - Introduction to Interior Architecture Design

3 credits

A survey of the interior architecture design profession and related topics in the field. Readings,
analysis of visuals, discussions, field trips, assignments and collaborative studio work will give
an overview of the design process and the designer's involvement in society.

*A-F Grading

Effective term: Fall 2014

IAD 140 - Interior Architecture Design Graphics 2: Presentation

3 credits

Studio introduction and development of graphic presentation techniques—perspectives, color
renderings, layout and composition, and visual exhibition.

Prerequisites: IAD 110 and 152 or consent of instructor. Successful completion of or concurrent
enrollment in IAD160 or consent of instructor.

*A-F Grading

Effective term: Fall 2014
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IAD 160 - Materials and Finishes of Interior Architecture Design

3 credits

Survey of interior components. Emphasis on function, installation, care, maintenance, and
sustainability. Practicum project(s) will support and emphasize discussion material.
Prerequisites: IAD 110 and 152 or consent of instructor. Successful completion of or concurrent
enrollment in IAD 140 or consent of instructor.

*A-F Grading

Effective term: Fall 2014

IAD 220 - Construction + Detailing: Residential

3 credits

Lecture and studio. Residential construction systems and methods applied in technical design
drawings. Discussion of liability, fire safety and environmental concerns. Custom design,
performance evaluation, square footage estimating, and preliminary specifications with manual
and CAD applications.

Prerequisites: IAD151, 140, and 160 or consent of instructor. Successful completion of or
concurrent enrollment in IAD 230 and 251 or consent of instructor.

*A-F Grading

Effective term: Fall 2014

IAD 230 - CAD Fundamentals of Interior Architecture Design

3 credits

Studio instruction of AutoCAD software using 2D representations with emphasis on interior
architecture design as well as Adobe Photoshop and Illustrator for 2D visualization/presentation.
Prerequisites: IAD 110, 152, 151, 140, and 160 or consent of instructor. Successful completion
of or concurrent enrollment in IAD 220 and 251 or consent of instructor.

*A-F Grading

Effective term: Fall 2014

IAD 240 - Digital Visualization

3 credits

Studio instruction of 3D visualization software with the emphasis on interior architecture design.
Prerequisites: IAD 251, 220, and 230 or consent of instructor. Successful completion of or
concurrent enrollment in IAD 270 or consent of instructor.

*A-F Grading

Effective term: Spring 2014

IAD 270 - Studio 2: Residential + Kitchen

3 credits

Implementation of the design process through the exploration of abstract and realistic problem
solving applications. Design solutions for residential + kitchen problems are presented through
the development of two and three dimensional presentation techniques.

Prerequisites: IAD 251, 220, and 230 or consent of instructor. Successful completion of or
concurrent enrollment in IAD 240 or consent of instructor.

*A-F Grading

Effective term: Fall 2014
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IAD 310 - Construction + Detailing: Commercial

3 credits

Lecture and studio. Construction systems and methods applied in working drawings, schedules,
and specifications. Discussion of liability, fire safety, and environmental concerns. Custom
design, product evaluation, cost estimating, and specification writing project(s) with digital
applications.

Prerequisites: IAD 240 and 270 or consent of instructor. Successful completion of or concurrent
enrollment in IAD 351 and 355 or consent of instructor.

*A-F Grading

Effective term: Fall 2014

IAD 360 - Sustainable Practices

3 credits

Application of professional sustainability practices and LEED rating systems.

Prerequisites: Junior standing. Successful completion of or concurrent enrollment in IAD 352
for IAD majors only or consent of instructor.

*A-F Grading

Effective term: Spring 2014

IAD 470 - Interior Architecture Design Portfolio

2 credits

Specialized problems in portfolio preparation for the interior architecture design field. Digital
applications.

Prerequisites: Successful completion of or concurrent enrollment in IAD 452 or consent of
instructor.

*A-F Grading

Effective term: Spring 2014

COURSE REVISIONS

COLLEGE OF TECHNOLOGY: Built Environment

IAD 151 — Design Fundamentals
3 credits
Exploring depth, space, and mass, with specialized problems in three-dimensional design as
related to interiors.
Change title and add prerequisites to:
IAD 151 — Design Fundamentals: 3D Design
3 credits
Exploring depth, space, and mass, with specialized problems in three-dimensional design as
related to interiors.
Prequisites: IAD 110 AND IAD 152 or consent of instructor.
*A-F Grading
Effective term: Fall 2014
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IAD 152 - Interior Design Graphics |

3 credits

Studio introduction and development of technical drawing skills as a means of graphic
communication.

Change title to:
IAD 152 - Interior Architecture Design Graphics 1: Drafting
3 credits

Studio introduction and development of technical drawing skills as a means of graphic
communication.

*A-F Grading

Effective term: Fall 2014

IAD 251 - Interior Design Studio I
3 credits
Introduction and development of the design process through the exploration of abstract and
realistic problem solving application. Design solutions are presented through the development of
two and three dimensional presentation techniques.

Change title and add prerequisites to:
IAD 251 - Studio 1: Residential + Bath
3 credits
Introduction and development of the design process through the exploration of abstract and
realistic problem solving applications. Design solutions for residential + bath problems are
presented through the development of two and three dimensional presentation techniques.
Prerequisites: IAD 110, 152, 151, 140 and 160 or consent of instructor. Successful completion
of or concurrent enrollment in IAD 220 and 230 or consent of instructor.
*A-F Grading
Effective term: Fall 2014

IAD 351 Interior Design Studio Il
3 credits
Schematic development and application of problem-solving processes to small-scale living and
working environments.
Prerequisites: IAD 251
Change title and prerequisites to:
IAD 351 Studio 3: Universal + Corporate
3 credits
Schematic development and application of problem-solving processes to mid to large scale
working environments.
Prerequisites: IAD 240 and 270 or consent of instructor. Successful completion of or concurrent
enrollment in IAD 310 and 355 or consent of instructor.
*A-F Grading
Effective term: Fall 2014

IAD 352 Interior Design Studio 111

3 credits

Advanced programming, schematics, and design development and application of building codes
and universal design to adaptive use and restoration projects. CAD applications.

16 April 15, 2013



Prerequisites: IAD 351 and MET 299.
Change title and prerequisites to:
IAD 352 Studio 4: Historic Restoration
3 credits
Advanced programming, schematics, and design development and application of building codes
to adaptive reuse and/or building restoration project(s). Digital applications.
Prerequisites: IAD 351 or consent of instructor. Successful completion of or concurrent
enrollment in IAD 360 or consent of instructor.
*A-F Grading
Effective term: Fall 2014

IAD 353 Internship

3 credits

Supervised experience in business and professional practices and interior design, facilities

management, or related interior design field.

Prerequisites: Junior or senior standing, and pre-approval of instructor.
Change title to:

IAD 353 Interior Architecture Design Internship

3 credits

Supervised field experience in professional interior architecture design.

Prerequisites: Junior or senior standing, and pre-approval of instructor.

*A-F Grading

Effective term: Fall 2014

IAD 354 Traditional Interiors
3 credits
The development of Western world interiors, furnishings, and architecture from antiquity through
the mid-nineteenth century. The economic, social, political, and technological factors that shaped
change.
Prerequisites: ART 271 and 272, or consent of instructor.
Change title to:
IAD 354 History of Traditional Interior Architecture Design
3 credits
The development of Western world interiors, furnishings, and architecture from antiquity through
the mid-nineteenth century. The economic, social, political, and technological factors that shaped
change.
Prerequisites: ARTH 271 or 272, or consent of instructor.
*A-F Grading
Effective term: Fall 2014

IAD 355 Interior Lighting and Color Theory
3 credits
Lecture and studio applications of technical, aesthetic, and psychological uses of light and
lighting fixtures, and their relationships to color.
Prerequisites: Junior standing.
Change title and prerequisites to:
IAD 355 Lighting + Color
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3 credits

Lecture and studio applications of technical, aesthetic, and psychological uses of lighting and its
relationship to color.

Prerequisites: IAD 240 and 270 or consent of instructor. Successful completion of or concurrent
enrollment in IAD 310 and 351 or consent of instructor.

*A-F Grading

Effective term: Fall 2014

IAD 451 - Interior Design Studio 1V
3 credits
Design solutions to specialized problems in non-residential interiors using desing processes and
knowledge of materials, fixtures, furnishings, and equipment. CAD applications.
Prerequisites: IAD 250, 260; MET 299.
Change title and prerequisites to:
IAD 451 - Studio 5: Healthcare
3 credits
Design solutions to specialized problems in healthcare using design processes and knowledge of
codes, materials, fixtures, furnishings, and equipment. Digital applications.
Prerequisites: IAD 352 or consent of instructor.
*A-F Grading
Effective term: Fall 2014

IAD 452 - Interior Design Studio V
3 credits
Capstone senior project incorporating advanced problem solving techniques, technical
knowledge, oral and visual communication skills in a comprehensive design solution.
Prerequisites: IAD 451

Change title and prerequisites to:
IAD 452 — Studio 6: Thesis
3 credits
Capstone senior thesis project incorporating advanced problem solving techniques, technical
knowledge, visual and oral communication skills in comprehensive design solution(s).
Prerequisites: IAD 451 or consent of instructor. Successful completion of or concurrent
enrollment in IAD 458 and 470 or consent of instructor.
*A-F Grading
Effective term: Fall 2014

IAD 454 — Contemporary Interiors
3 credits
Study of the design field after the industrial revolution, emphasizing its role in interior design,
architecture, product design, furniture, textiles, art, and accessories.
Prerequisites: 1AD 354
Change title and prerequisites to:
IAD 454 — History of Contemporary Interior Architecture Design
3 credits
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Study of the design field after the industrial revolution, emphasizing its role in interior design,
architecture, product design, furniture, textiles, art, and accessories.

Prerequisites: IAD 354 or consent of instructor.

*A-F Grading

Effective term: Fall 2014

IAD 458 — Professional Practices and Procedures
3 credits
Lecture and discussion of business practices and procedures, contract documents, and ethical
issues in interior design and related fields. Preparation to seek positions in the interior design,
facility management, and interior merchandising fields.
Prerequisites: Junior standing.

Change title and prerequisites to:
IAD 458 — Professional Practices + Procedures in Interior Architecture Design
3 credits
Lecture and discussion of business practices and procedures, contract documents, and ethical
issues in interior architecture design and related fields. Preparation to seek positions in the
interior architecture design profession.
Prerequisites: Successful completion of or concurrent enrollment in IAD 452 or consent of
instructor.
*A-F Grading
Effective term: Fall 2014

19 April 15, 2013



