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Below is the publication schedule for the electronic copy of Academic Notes through December 20, 

2011. All submissions for inclusion in Academic Notes are due in the Office of Academic Affairs no 

later than 11:00 a.m. on the Deadline for Items date. Submissions must be in hard copy along with 

an email, zip drive, or CD with the same information. The electronic version must be formatted 

either in Word with pages with signatures scanned and inserted as a picture OR PDF saved as text 

and image. (Do NOT send PDF just saved as an image.) Information submitted to Academic Notes 

that is not accompanied by an electronic version or that is incomplete or unusable will be returned 

to the appropriate office. Academic Notes is available using Acrobat Reader at 

http://www.indstate.edu/academicaffairs/academic_notes.htm. During the summer months, 

Academic Notes is published every other week. 
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UNDERGRADUATE APPROVALS 
 

NEW COURSES  
 

COLLEGE OF NURSING, HEALTH, AND HUMAN SERVICES: Social Work 

 

SOWK 450 - International Studies   

3 credits 

The course will examine family and child welfare issues in a country outside the U.S. within a 

social work framework with instruction related to this country's culture, history, demographics, 

the legal system, social welfare institutions, health care systems, and preventative services being 

introduced into the region.  

Prerequisites: SOWK 130, 240, 270 (or concurrently enrolled in SOWK 270). 

Note: Repeated once for credit. Open to non-social work majors 

Foundational Studies Credit: [FS 2010: Integrative Upper-Division Electives] 
Effective term: Spring 2012 

 

 

PROGRAM REVISIONS 
 

COLLEGE OF TECHNOLOGY: Human Resource Development and Performance 

Technologies 

 

Human Resource Development for Higher Education and Industry Major (51 credits) 

CIP Code: 521001 Major Code: E731 

 

Brief Summary: 

 

The change in course prefixes (TMGT to HRD) is made to reflect the name of the new  Human 

Resource Development and Performance Technologies Dept within the College of Technology.  

The elimination of TMGT 429 as a requirement is a result of the new department.  The content 

will be covered in a remaining HRD course.   

 

Student Learning: 

 

This change will allow the HRDPT Dept to use the workplace law content in an assessment plan. 
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 Currently, our department has no input on course content, scheduling, or instructor.  Therefore, 

we cannot rely on this course to meet objectives we have identified in our assessment plan.  The 

content will be covered in an existing course and thus remain in our measurement plan. 

 

Proposed Catalog Copy: 

 

Human Resource Development for Higher Education and Industry Major (51 credits) 

CIP Code: 521001 Major Code: E731 

 

Human Resource Development for Higher Education and Industry Major (51 semester hours) 

 

Required courses: 

Human Resource Development:  276-3 hrs.; 350-3 hrs.; 351-3 hrs.; 355-3 hrs.; 369-3 hrs.; 385-3 

hrs.; 394-3 hrs.; 420-3 hrs.;  425-3 hrs.; 468-3 hrs.; 473-3 hrs.; 480-3 hrs.; 489-3 hrs.; 495-3 hrs. 

 

Directed Electives (9 hrs.):  Students must select 9 hours of elective courses from the Human 

Resource Development and Performance Technologies Department. 

Effective term: Spring 2012 

 

 


