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EXECUTIVE SUMMARY  

GENERAL INFORMATION:  

 

1. Program type being reviewed, purpose and dates of visit: 

Baccalaureate Degree 

Continuing Approval 

February 18-20, 2014 

 

2. Name and address of governing organization: 

Indiana State University 

200 North 7
th
 Street 

Terre Haute, IN  47809 

 

3. Name, credentials, and title of chief executive officer of the governing organization: 

Dr. Daniel J. Bradley, Professor and President 

 

4. Name of the governing organizationôs accrediting body and accreditation status: 

The Higher Learning Commission of the North Central Association of Colleges and 

Schools.  Full accreditation awarded in March 2011. 

 

5. Name and address of the nursing education unit: 

Departments of Baccalaureate Nursing, Baccalaureate Nursing Completion, and 

Advanced Practice Nursing 

College of Nursing, Health, and Human Services 

749 Chestnut Street 

Terre Haute, IN  47809 

 

6. Name, credentials, and title of the nurse administrator of the nursing unit: 

Dr. Lea R. Hall, PhD, MS, BSN, Associate Professor and Executive Director of Nursing 

 

7. Telephone, fax number, and email address of the nurse administrator: 

Telephone:  (812) 237-2326 

Fax number:  (812) 237-8895 

E-mail:  lea.hall@indstate.edu 

 

8. Name of the State Board of Nursing and approval status (date of last review and 

action): 

Health Professions Bureau 

Indiana State Board of Nursing 

Indianapolis, IN 

http://www.in.gov/pla/nursing.htm 

Approval status:  Full accreditation for all programs 

 

9. ACEN Accreditation Standards and Criteria used to prepare the Self-Study Report: 

2013 Accreditation Standards and Criteria, Baccalaureate

mailto:lea.hall@indstate.edu
http://www.in.gov/pla/nursing.htm


 

2 
 

INTRODUCTION : 

Indiana State University (ISU), a public institution, was founded in 1865 as Indiana 

Normal School with its primary mission being to prepare teachers for Indianaôs schools.  

Enrollment has increased from 21 students in the first class to nearly 13,000 during the 2012-

2013 academic year.  ISU is located at the Crossroads of America in Terre Haute, Indiana, which 

is the stateôs twelfth largest city.  According to the most recent census data, the cityôs estimated 

population is 61,112.  While the median age of residents is 32.7 years, there are approximately 

7,600 (12.6%) individuals who are age 65 or older.  Ethnic diversity is low, with nearly 84% of 

the population being Caucasian.  Terre Haute offers a variety of cultural, historic, and 

educational enrichment opportunities to the University community. 

ISU has six academic divisions, each headed by a Dean who reports to the Provost and 

Vice President for Academic Affairs.  The divisions include:  the Colleges of Arts and Sciences; 

Business; Education; Nursing, Health, and Human Services; Technology; and, the College of 

Graduate and Professional Studies.   

ISU offers baccalaureate, masterôs, specialist, and doctoral degrees.  The University is 

accredited by the Higher Learning Commission of the North Central Association of College and 

Schools, http://www.ncahigherlearningcommission.org, and received a ten-year reaccreditation 

in 2011. Academic programs across the colleges are accredited by more than 30 different 

agencies.  In addition, the University holds institutional membership in at least 10 major national 

associations. 

The basic Carnegie classification for ISU is Doctoral/Research Intensive University.  

Institutions with this label offer a wide range of baccalaureate programs and are committed to 

graduate education through both Masterôs and Doctoral degrees.  ISU offers over 80 majors in a 

variety of areas including arts and sciences, business, criminology and criminal justice, 

education, nursing, health, and human services, and technology. 

The University is governed by a Board of Trustees, and administered by a President, who 

is the Universityôs Chief Executive Officer.  The University is organized into the following 

major functional areas:  Academic Affairs; Business Affairs and Finance; Enrollment 

Management, Marketing and Communications; and Student Affairs.  The University President 

delegates the administration of each of these functional units to a Vice President.  Each of the 

http://www.ncahigherlearningcommission.org/


 

3 
 

functional areas is organized into related administrative divisions, departments, units, and 

offices. 

The College of Nursing, Health and Human Services (CONHHS) has seven academic 

departments:  Advanced Practice Nursing; Applied Health Sciences; Applied Medicine and 

Rehabilitation; Baccalaureate Nursing; Baccalaureate Nursing Completion; Kinesiology, 

Recreation and Sport; and Social Work.  The baccalaureate nursing program has multiple tracks 

within the Departments of Baccalaureate Nursing (BN) and Baccalaureate Nursing Completion 

(BNC).  The Department of BN consists of the traditional campus track and the accelerated 

second degree track.  The Department of BNC consists of the distance LPN to BS and the RN to 

BS tracks.  The Baccalaureate Program has a total enrollment of 657 for spring 2014.  The 

number of students enrolled by track is as follows:  Traditional 265; Accelerated Second Degree 

27; LPN to BS 243; RN to BS 122.   

The Baccalaureate program has 22 full -time faculty assigned to teach among the program 

tracks.  The number of part-time faculty fluctuates slightly from semester to semester.  As of 

January 2014, there are 23 part-time faculty teaching in the baccalaureate program among the 

various tracks. 

HISTORY OF THE NURSING EDUCATION UNIT:  

ISU School of Nursing opened its doors to students in September 1963 and was initially 

fully accredited in 1969 by the National League for Nursing Accrediting Commission, Inc.  

(NLNAC).  Upon successful completion of the four-year program, student received a Bachelor 

of Science degree.  The first class of students graduated for the ISU School of Nursing in 1967.  

After a series of relocations, in 1971 the School of Nursing moved to its current location. In 

addition to offices for faculty and administrators, the building houses classrooms and a Learning 

Resource Center (LRC). 

Major curricular revisions and innovations have taken place over the years.  In response 

to community needs and the phase-out of local diploma programs in nursing, the first major 

revision occurred in fall of 1977.  The four-year, generic baccalaureate nursing program was 

replaced with a four-year baccalaureate nursing program and provided the option to exit upon 

completion of the two-year associate degree nursing program.  The first class of students entered 

in 1977 and graduated in 1979.  The program was initially full accredited by the NLNAC in 

1980.  The associate degree nursing program closed in 2005.  In fall 1998, the Baccalaureate 
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track for Registered Nurses (RN to BS) was initiated to meet educational needs of practicing 

registered nurses.  By 2000, all courses in the track were delivered online.  The Baccalaureate 

track for Licensed Vocational or Licensed Practical Nurses (LVN/LPN to BS) began in fall 

2003, and all courses in this track are delivered online. 

In 1986, a program of graduate nursing studies leading to a Master of Science degree was 

initiated.  The first class completed requirements in 1988, and the program received full 

accreditation by the NLNAC in 1989.  The FNP concentration was offered online starting in fall 

2004, and the Nursing Education and Nursing Administration concentrations followed thereafter.  

Work began in 2009 to develop the DNP program at ISU.  The first cohort of students was 

admitted in fall 2010 and graduated in spring 2012.  The DNP program received full initial 

accreditation by the NLNAC in 2013 and is entirely online. 

In 2006, the Provost of the University charged a task force with developing a more 

comprehensive college to be focused on programs and services in the health related area.  In its 

2007 report to the Provost, the task force found that other universities were successful in forming 

colleges of health that strengthened and supported training in health professions.  As a result, the 

College of Nursing, Health, and Human Services (CONHHS) was created from merging the 

College of Nursing and the College of Health and Human Performance and, in 2007, approval to 

do so was received from the Indiana Commission on Higher Education.  In 2008, departments 

within the CONHHS were established.  Nursing transitioned from one department, the 

Baccalaureate and Higher Degree Department, into the following three departments:  Department 

of Baccalaureate Nursing; Department of Baccalaureate Nursing Completion; and Department of 

Advanced Practice Nursing. 

The traditional baccalaureate track can be completed in 4 years and with proposed 

revisions has 120-123 total credits.  The accelerated second degree track can be completed in 15 

months or four semesters and has 82 total credits.  The LPN to BS track and RN to BS track are 

generally completed on a part-time basis.  Full-time the LPN to BS track can be completed in 6 

semesters and has a total of 120 credits.  The RN to BS track can be completed in 4 semesters of 

full -time study and has a total of 120 credits. 

SUMMARY OF STANDARDS AND CRITERIA:  

Standard 1:  Mission and Administrative Capacity 
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The mission statement and core values of the CONHHS are based on respect, integrity, 

compassion, health, and performance.  The mission and philosophy of all nursing departments in 

the CONHHS are congruent with the mission and purpose of ISU. Table 1.1.1 indicated 

alignment of the mission statements between the University, and the nursing unit.  The 

University is governed by a Board of Trustees whose members are governor-appointed and who 

work closely with administrators and faculty to implement the mission of the University and the 

College.  Faculty, administrators, students, staff, and the public have access to the Board of 

Trustees and may communicate with members through the Board Liaison via e-mail and regular 

correspondence via the United State Postal Service.  Administrators and faculty have authority to 

implement the nursing programs and achieve the student learning and program outcomes. 

The organizational structure of the University and the CONHHS allows for the Executive 

Director of Nursing, faculty, and students to participate in the governance process.  Faculty, 

students, the Executive Director of Nursing, and the nursing department chairpersons are 

represented on University and College standing committees and participate in governance 

processes.  Faculty and administrators frequently assume leadership roles within University 

governance.  Due to the number of faculty members, it is necessary for all full-time tenured and 

tenure-track faculty in the nursing departments to actively participate in the governance within 

the departments.  Each nursing department has 100% participation on standing departmental 

committees.  Students have adequate opportunities to participate in governance and are engaging 

at an increased level.  Efforts continue to increase online student involvement in governance with 

the use of technology. 

Communities of interest participate in program processes through the Advisory 

Committees.  The input received from Advisory Committee members is highly valued and is 

used for program evaluation and decision-making.  Program partnerships help to promote 

excellence in nursing education by providing programmatic support. 

The Executive Director of Nursing is qualified and authorized to administer the nursing 

programs, has many years of experience in health care and nursing education, and meets the 

governing organization and state requirements.  The Executive Director of Nursing is licensed as 

a Registered Nurse in the state of Indiana, is a nurse practitioner, board certified in the care of 

families by the American Nurse Credentialing Center (ANCC), and has taught at the 

baccalaureate and graduate levels of nursing education.  She holds a Master of Science degree in 
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Nursing and has a Ph.D. in Curriculum and Instruction with an emphasis on Teaching and 

Learning.  She was appointed Executive Director of Nursing in May 2012, and has the authority 

and responsibility for administering the programs and facilitating program operations, including 

budget preparation with collaboration form the nursing Department Chairpersons.  The position 

is a 12 month full-time appointment.  She is supported in her role by the three nursing 

Department Chairpersons, each with a six hour teaching load reduction, as well as Program 

Directors for each nursing program/track.   

Policies at ISU apply to all faculty members and are published in the Indiana State 

University Handbook.  Policies of the CONHHS nursing departments are congruent with those of 

the University.  Any differences that apply to nursing faculty are based on Indiana State Board of 

Nursing (ISBN) guidelines and clinical agency requirements. 

Standard 2:  Faculty and Staff 

Credentials of faculty in the Baccalaureate program meet the University and ISBN 

requirements.  All full -time and part-time faculty members are licensed Registered Nurses in the 

state of Indiana and hold a minimum of a graduate degree with a major in nursing.  Of the 22 

full -time faculty teaching in the baccalaureate program, 6 faculty hold an earned doctorate and 

ten are currently enrolled in doctoral study for a total of 73%. 

Preceptors are all academically and experientially qualified and support clinical 

experiences for baccalaureate students.  They are oriented, mentored, and monitored by nursing 

faculty and have clear roles and responsibilities outlined in the preceptor packet of information 

they receive.   

There are sufficient numbers of faculty and staff to ensure that program outcomes and 

student learning outcomes are achieved.  The Faculty Workload Policy establishes a teaching 

load that supports faculty teaching responsibilities, scholarship activities, and service to the 

University and the community.  Nursing faculty members at ISU have clinical and educational 

expertise.  Nursing faculty members have experience in leadership and management, grant 

writing and grant management, health policy, health information technology, telemedicine, 

family practice, medical-surgical nursing, community health, and psychiatric/mental health.  

Faculty members have provided evidence of professional contributions and are actively engaged 

in endeavors that substantiate and reflect the scholarship of discovery, teaching, integration, and 

application.   
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The number of support staff is sufficient to ensure program outcomes and student 

learning outcomes are achieved.  The Learning Resource Center Director is Masterôs prepared 

and licensed as a Registered Nurse in the state of Indiana. 

New faculty members are oriented and mentored to the role by faculty and the 

Department Chairpersons.  Each faculty member is assigned a mentor upon hire in order to foster 

the career development of new faculty, enhance recruitment and retention of nursing faculty, and 

establish healthful academic work environments.  In addition, all new full-time faculty members 

participate in the Universityôs new faculty orientation program.  

Full- and part-time nursing faculty members are evaluated annually in a performance 

cycle.  Evaluation for reappointment, promotion, and/or tenure is completed in accordance with 

University procedures and departmental promotion and tenure guidelines.   

Faculty members engage in developmental activities that augment instructional methods 

and evaluation of distance education modalities.  All faculty and staff receive technological 

support, as needed. 

Standard 3:  Students 

Students enrolled in the CONHHS are governed by the policies of Indiana State 

University and the CONHHS.  Nursing policies are congruent with those of the University 

except as they apply to, and are justified by, the requirements for success in a professional 

education program.  Policies, which are readily accessible to students and the public, are non-

discriminatory and consistently applied.   

Integrity, accuracy, and consistency exist for all information published for the public, and 

information intended for public knowledge is closely monitored.  Changes in policies, 

procedures, and program information are communicated to students in a variety of ways and in a 

timely manner.   

The University provides access to a wide variety of student support services for all 

students on-campus, as well as for students enrolled in distance education courses.  Student 

success is supported by the availability and quality of these services and the qualified 

professional who direct student support services.   

Policies and procedures for maintenance of student educational and financial records 

within the University and the College are in compliance with state and federal regulations.  The 

University has a written, comprehensive student loan repayment program and, at the time of 
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receiving financial assistance, students are notified of their financial obligations and ethical 

responsibilities.   

A policy is in place to address grievances, and there is also a mechanism for students to 

register compliments, concerns and complaints.  A record of student complaints/grievances and 

the resolution(s) thereof are reviewed at least annually by Department Chairs and the Executive 

Director of Nursing in an effort to identify trends. 

Orientation to technology is provided for all faculty members using web-enhanced or 

web-based technology in their courses.  Support is available for technological services for all 

students receiving instruction using alternative methods of delivery.  Information related to 

technology requirements and policies for students enrolled in distance education is clear, 

accurate, consistent, and accessible.  

Standard 4:  Curriculum 

The nursing curriculum is organized from basic nursing concepts to complex nursing care 

and integrates professional standards set, competencies, and state and national guidelines.  

Course outcomes are linked to level outcomes and competencies in order to conceptually support 

end of program outcomes or new graduate outcomes for the baccalaureate program.  Faculty 

members develop, refine, and review curriculum for rigor and currency.  Curriculum decisions 

are based on the review of literature, current health trends, and feedback from faculty, students, 

and communities of interest. The program received a major curricular revision recently with 

outcomes based on the AACNôs Essentials of Baccalaureate Education for Professional 

Practice (2008), Quality and Safety Education for Nurses (QSEN), and the Institute of Medicine 

(IOM).   

Student achievement of measurable outcomes is accomplished through the curricula.  

Integrated throughout the courses are cultural, ethnic, and socially diverse concepts.  

Foundational studies courses address and augment the curriculum in areas of ways of knowing, 

ethics and social responsibility, and global perspectives. The curriculum includes best practice 

standards and is guided by educational theory, interdisciplinary collaboration, and research.  

Faculty uses a variety of evaluation methods based on student learning and program outcomes.  

Student learning and program outcomes are measurable and reflect established professional and 

practice competencies.  Program length is congruent with the attainment of program outcomes 

and is consistent with University policies, as well as state and national standards.   
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Students are provided a variety of clinical experiences and are able to meet course 

outcomes as outlined in the course syllabi.  Clinical experiences are selected for student learning 

and support the achievement of outcomes.  Written agreements are maintained for all clinical 

facilities by the Contract Coordinator.   

Learning activities, instructional methods, and evaluation are developed in coordination 

with student learning outcomes and are based on best practices for both face-to-face and distance 

education. 

Standard 5:  Resources 

There are adequate fiscal resources to ensure the achievement of the student learning 

outcomes and program outcomes.  The predominant source of financial support to the nursing 

departments is provided by ISU.  The University receives approximately 36.8% of operational 

costs from the state budget appropriation.  Additional funds are provided from tuition, financial 

aid, contract services, sporting events, and general fees.  Funds are used for salaries, benefits, 

and travel monies for personnel in administrative positions, tenure/tenure track positions, 

Instructors, and support staff positions.   

A second source of funding comes from the Clinical Education and Faculty Fee of $300 

assessed for all clinical nursing courses. Ten-percent of the money from these fees is allocated 

for consumables and software (for example, tutorials) for campus students.  Another 5% of the 

money from these fees is returned to the University general fund for defaulted student debt.  The 

remaining monies are used by departments for part-time adjunct faculty salaries, as well as 

clinical equipment needs.   

A third source of revenue for the departments are internal and external grants, royalties 

from publications, and foundation funding.  Grants include international travel grants, equipment 

grants, and assessment grants. A portion of royalties from The College Network content study 

modules is used for support staff, faculty development, faculty travel, and the Kaplan review 

material for baccalaureate students.  The final funding source is a special state appropriation.  

Indiana legislators voted in 2007 to create an annual line item allocation dedicated specifically to 

nursing education.  Expenditures from this fund are at the sole discretion of the Executive 

Director of Nursing, and have traditionally been used to pay for adjunct faculty salaries, travel 

expenses for faculty, and faculty development speakers.  The most recent amount received was 

$204,000. 



 

10 
 

Physical resources are sufficient to ensure the achievement of the nursing education unit 

outcomes and meet the needs of faculty, staff, and students.  The Nursing Building is a four-story 

structure housing classrooms, seminar rooms, offices, lounges, and simulation laboratories.  

Classrooms are equipped with audio-visual equipment and wireless internet is available 

throughout the building.  All full -time faculty members have office space with a computer, desk, 

file cabinet, and bookshelves.   

Learning resources, such as instructional software and hardware, are current, 

comprehensive, and available to faculty and students.  Simulation activities are designed and 

based on best practices.  Faculty who need additional support, or who wish to expand their 

technical skills, has access to the Office of Information Technology (OIT).  Learning resources, 

associated with the library and Learning Resource Center, are current and comprehensive.  The 

library meets the needs of the nursing unit through online reserve sources, classic and 

contemporary books, journals and bound periodicals, videos, CD-ROMS, and online search 

engines and full text electronic journals.  Nursing faculty have input into the selection, 

development, and maintenance of learning resources. 

For distance education, fiscal, physical, technological, and learning resources are 

adequate to meet the needs of faculty and students. 

Standard 6:  Outcomes 

The baccalaureate program has an ongoing and dynamic systematic, comprehensive plan 

to evaluate student learning outcomes, program outcomes, role-specific competencies, and 

ACEN Standards.  The systematic plan for evaluation (SPE) is evaluated annually and revised, as 

necessary.  Evaluation findings are aggregated and trended and are sufficient to inform program 

decision-making for maintaining and improving the student learning and program outcomes.  

The baccalaureate nursing program shares the results of the ongoing program assessment with 

members of the public that comprise the Advisory Committee and students via their participation 

on the department Assessment Committee.  Annual Advisory Committee meetings are held to 

disseminate the assessment findings, discuss strategies for improvement when benchmarks are 

not met, and to solicit feedback/advice from the Advisory Committee. 

The baccalaureate nursing program has several program outcome measures that are 

aggregated and trended as part of the overall assessment plan and include:  performance on 

licensure examination, program completion, program satisfaction (graduate and employer), and 
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job placement rates.  Benchmarks have been set and evaluated on a regular basis.  Review of 

trended data indicates the following: 

¶ Since the last accreditation visit in fall 2011, the baccalaureate program has seen a 

significant improvement on student performance on the licensure exam.  For 2012, the 

program was above the national mean for the NCLEX-RN.  For the first and third 

quarters of 2013, the program was again above the national pass rates.  The program did 

see a drop below the national pass rate for the second quarter of 2013.  The fourth quarter 

results, to date, are not available; however, based on unofficial tracking of results, we 

anticipate fourth quarter to meet or exceed the national average.   

¶ The baccalaureate program is meeting the benchmark for program completion, except for 

the RN to BS track.  Lowering the benchmark for this outcome is a consideration given 

the population. 

¶ The baccalaureate program is meeting the benchmarks for program satisfaction. 

¶ The baccalaureate program is meeting the benchmark for job placement rates. 

ANALYSIS AND SUMMARY OF STRENGTHS AND AREAS NEEDIN G 

DEVELOPMENT:  

Strengths: 

 Given the national shortage of nursing faculty, the recruitment of qualified and diverse 

faculty members is viewed as an achievement, which has strengthened the baccalaureate 

program.   All vacant faculty positions, in addition to a Department Chairperson position, have 

been filled with well qualified individuals that will further strengthen the program.   

 The revised curriculum for the baccalaureate program has been an intense faculty 

endeavor that has resulted in a well-designed program.  The changes have broadened the role 

outcomes, have more clearly defined the competencies, and strengthened the education provided 

for undergraduate nursing education.  

 Faculty scholarship and service has continued to grow since the last accreditation visit.  

All faculty members are engaged in scholarly activities.  A strong record of service is evident 

through their commitment and leadership in national and state professional organizations, 

University committees, College committees, and nursing department committees.  Faculty has 

also made distinguished contributions to nursing knowledge through their publications and 

presentations. 



 

12 
 

 ISU has embraced information technology making significant investments in 

infrastructure, support systems, and well -qualified faculty and staff.  The Department of 

Baccalaureate Completion is well-versed in distance education and is a leader in distance 

delivery, having been recognized nationally by Quality Matters for innovative distance course 

structure. 

 The baccalaureate program has strong leadership and support at the level of the Executive 

Director of Nursing, Department Chairpersons, and Program Directors.  Each of these 

individuals is highly committed to service excellence, ensuring mastery of student learning 

outcomes, and achieving national notoriety for developing nurse leaders. 

 Learning resources, such as the Learning Resource Center, the RHIC Simulation Center, 

the McKee Nursing Center, Sandison Hall living learning community, and the library are 

excellent resources for the nursing departments to enhance the education of nursing students 

through visual, auditory, kinetic, and experiential learning. 

Finally, the baccalaureate nursing program has seen a significant improvement in 

licensure pass rates on the NCLEX-RN from previous years.  A well-developed plan of 

improvement was implemented and is followed by both departments.  A unified, committed, and 

well qualified faculty, in addition to faculty led strategies, has also contributed to this 

improvement. 

Areas Needing Development: 

 Although identified as a strength of the program, one of the highest priorities will 

continue to be improving the NCLEX-RN pass rates.  Providing continued support and 

identifying additional strategies to enhance the plan of improvement will likely be necessary in 

order to continue to see positive results.   

The recruitment and retention of qualified, diverse faculty for both theory and clinical 

education will continue to be a challenge, not only as mature faculty reach retirement age, but 

also as state budget appropriations continue to decrease.  The strategy of identifying potential 

talent and growing our own is one of a number of strategies that will be employed.  In addition, 

various funding sources will be explored to continue to offer faculty scholarships for those 

pursuing a doctoral degree. 

Programmatic assessment techniques, particularly improving survey response rates, will 

be further developed to facilitate the gathering of information from alumni and employers.  It is 
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imperative that we strengthen our relationships with these stakeholders in an effort to continue to 

improve program outcomes and marketability.   

Future Plans: 

The baccalaureate program plans to: 

¶ Investigate other programmatic offerings that could be delivered via distance education, 

such as RN to MS 

¶ Implement innovative learning opportunities for distance education, such as telemedicine 

¶ Explore other integrated testing systems 

¶ Expand and diversify revenue sources through internal and external grant opportunities  
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STANDARD 1 

Mission and Administrative Capacity 

 

The mission of the nursing education unit reflects the governing organization's core values 

and is congruent with its mission/goals.  The governing organization and program have 

administrative capacity resulting in effective delivery of the nursing program and achievement 

of identified program outcomes. 

 

CRITERION 1.1  The mission/philosophy and program outcomes of the nursing education 

unit are congruent with the core values and mission/goals of the governing organization. 

 

The Mission and Values Statements for Indiana State University (ISU) are published online at 

http://www.indstate.edu/academicaffairs/mission.htm, and in the Indiana State University 

Handbook at http://www.indstate.edu/adminaff/policyindex.htm (Section 200, Governance).  

Additional information about the institutional history and setting can also be found through this 

link.  The mission statement and core values of the College of Nursing, Health, and Human 

Services (CONHHS) are based on respect, integrity, compassion, health, and performance. 

 

There is one overarching Philosophy for the Nursing faculty in the CONHHS and each 

department has its own Mission Statement.  Table 1.1.1 shows congruency between the mission 

statements. 

 

Table 1.1.1  Comparison of Mission and Values Statements Between University, College, and 

Departments 

Indiana State University College of Nursing, Health, and 

Human Services 

Nursing Departments 

Mission Statement:  Indiana 

State University combines a 

tradition of strong undergraduate 

and graduate education with a 

focus on community and public 

service.  We integrate teaching, 

research, and creative activity in 

an engaging, challenging, and 

supportive learning environment 

to prepare productive citizens for 

Indiana and the world. 

Mission Statement:  The 

College is dedicated to fostering 

student excellence and 

developing productive citizens 

who function as skilled 

professionals.  Further, we 

champion teaching, research, 

creative activities, community 

involvement through health 

initiatives, and life-long learning. 

Mission Statements: 

Baccalaureate Nursing:  The 

mission of the Department of 

Baccalaureate Nursing is to 

develop students who are 

competent, caring nursing 

professionals and productive 

citizens.  This mission is 

accomplished through innovative 

teaching, experiential learning, 

research, and community and 

public service in the traditional 

and non-traditional campus-

based setting. 

http://www.indstate.edu/academicaffairs/mission.htm
http://www.indstate.edu/adminaff/policyindex.htm
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Baccalaureate Nursing 

Completion:  The mission of the 

Department of Baccalaureate 

Nursing Completion is to 

develop competent, caring 

nursing professionals and 

productive citizens.  This mission 

is accomplished through distance 

teaching modalities, experiential 

learning at the local level, 

research, and community and 

public service. 

 

 

Values:  We value high 

standards for learning, teaching, 

and inquiry.  We provide a well-

rounded education that 

integrates professional 

preparation and study in the arts 

and sciences with co-curricular 

involvement.  We demonstrate 

integrity  through honesty, 

civility, and fairness.  We 

embrace the diversity of 

individual ideas and expressions.  

We foster personal growth 

within an environment in which 

every individual matters.  We 

uphold the responsibility of 

University citizenship.  We 

exercise stewardship of our 

global community. 

Values:  Our programs focus 

around our core values of 

compassion, health, integrity, 

respect, and performance with 

the vision of becoming eminent 

in providing qualified 

professionals serving diverse 

populations through learning, 

leadership, scholarship, 

innovation, and community 

engagement. 

 

 

The Philosophy of the Nursing Faculty serves as the foundation for the programs of study and 

articulates the facultyôs beliefs about nursing, nursing education, and continuous quality 

improvement in instruction, nursing care, and academic performance. 

 

Philosophy of the Nursing Faculty 

Nursing faculty endorse the mission and values of Indiana State University, the College of 

Nursing, Health, and Human Services, and the missions within each of the nursing departments.  

This philosophy articulates the facultyôs beliefs about nursing practice, nursing education, and 
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continuous quality improvement and also serves as a guide for all functions within the scope of 

nursing education at Indiana State University.  The philosophical beliefs of the faculty result in 

the development of competent, caring nursing professionals and productive citizens. 

 

Nursing
1
 is viewed as a professional practice discipline. The body of nursing knowledge is 

derived from research and scholarly inquiry within the sciences and humanities.  Nurses 

implement evidence-based practice from a holistic, caring framework in a multicultural, complex 

environment in an effort to provide safe, high quality care.  The concepts of health promotion 

and wellness, risk reduction, disease management, and palliative care are emphasized across the 

lifespan within the nurse-patient relationship.  Nurses provide care to patients, families, groups, 

and communities with an emphasis on health care that includes rural and underserved 

populations.  To this end, nurses embrace technology and informatics to increase care 

efficiencies.  Nurses participate as members of the interprofessional team and demonstrate 

professional behaviors.  Leadership is expressed in a variety of venues including clinical, 

educational, administrative, and political. 

 

Faculty promote excellence in nursing practice via nursing education ranging from 

baccalaureate to clinical doctoral education and through professional continuing nursing 

education.  All levels of nursing education are provided by supportive faculty who are experts in 

teaching, scholarship, and who provide service to the University, the community, and the 

profession of nursing.  Program outcomes are achieved through student-centered, active 

learning in an environment that values mutual respect, diversity, experiential learning, 

community engagement, and a wide range of teaching methods.  Nursing education is 

accomplished through on-campus classes, clinical experiences, and distance modalities.  

Nursing faculty maintain academic integrity and high standards that promote student 

accountability and personal growth. 

 

                                            
1
 The profession is guided by the American Nurses Association (ANA)  Code of Ethics and Standards of Practice and also reflects 

mandates and nursing care standards from significant nursing and health education organizations such as the National League for 

Nursing (NLN), ANA, American Association of Colleges of Nursing (AACN), Indiana State Board of Nursing (ISBN), and the 

Pew Health Professions Commission (PHPC). 
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Nursing faculty, in their pursuit of program excellence, are dedicated to systematic assessment 

through data collection and analysis for the purposes of continuous quality improvement.  The 

dimensions by which programs are evaluated include students, faculty, administrators, 

community stakeholders, teaching/evaluation methods, resources, curricula, and program 

outcomes.  The evaluation of these dimensions allows for opportunities to improve student 

learning and celebrate successes. 

 

The Philosophy of the Nursing Faculty is reviewed in odd numbered years and revisions are 

made, as needed.  The latest revision was completed in September 2011. 

 

The baccalaureate program outcomes include the following: 

¶ Performance on licensure exam 

¶ Program completion 

¶ Graduate program satisfaction 

¶ Employer program satisfaction 

¶ Job placement rates 

¶ ATI aggregation and trending of results 

As indicated in the philosophy of the nursing faculty, the baccalaureate program outcomes are 

ñachieved through student-centered, active learning in an environment that values mutual 

respect, diversity, experiential learning, community engagement, and a wide range of teaching 

methodsò.  The mission statements and core values of the university, college and nursing 

departments all reflect the importance of fostering excellence and engaging students in a 

supportive learning environment that produces skilled professionals.  As a result, the 

baccalaureate program outcomes effectively measure and reflect student and program success. 

 

CRITE RION 1.2  The governing organization and nursing education unit ensure 

representation of the nurse administrator and nursing faculty in governance activities; 

opportunities exist for student representation in governance activities. 

 

ISU is governed by a Board of Trustees whose nine members are appointed by the Governor of 

the State of Indiana.  Two of the nine members were nominated by the ISU Alumni Association, 

one was nominated by the Student Government Association, and is a full-time student at ISU, 
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and six are alumni of ISU.  The President, who serves as the Chief Executive Officer, reports to 

the Board of Trustees, and there are four Vice-Presidents who report directly to the President. 

ISU has six academic divisions, including the CONHHS, and each division is headed by a Dean 

who reports to the Provost /Vice President for Academic Affairs.  The organizational chart for 

the University can be accessed online at: 

http://www.indstate.edu/adminaff/docs/Visio-OrgFunction.pdf.  Figure 1.2.1 reflects the current 

organizational chart for the CONHHS.  The CONHHS has seven academic departments, three of 

which are specific to nursing.  The nursing education unit, led by the Executive Director of 

Nursing, is comprised of three nursing departments:  Advanced Practice Nursing (APN), 

Baccalaureate Nursing (BN), and Baccalaureate Nursing Completion (BNC).  Each department 

has a Chairperson and Program Directors for each individual track/program.  The Department of 

BN has the traditional four year track and the accelerated second degree track.  Both tracks are 

campus-based.  The Department of BNC offers the LPN to BS and RN to BS tracks in a 

completely online format.   

 

The roles and responsibilities of the Executive Director of Nursing (Executive Director of 

Nursing Job Description, Appendix A) and the organizational structure of the College 

(CONHHS) were recently updated.  Final approval from Faculty Senate was received spring 

2013.  The current organizational chart is depicted in Figure 1.2.1.  Organizational charts for 

each nursing department are located in Figures 1.2.2, 1.2.3, and 1.2.4. 

http://www.indstate.edu/adminaff/docs/Visio-OrgFunction.pdf
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Figure 1.2.1 College of Nursing, Health, and Human Services Organizational Chart 
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Figure 1.2.2  Department of Advanced Practice Nursing Organizational Chart 
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Figure 1.2.3 Department of Baccalaureate Nursing Organizational Chart 
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Figure 1.2.4 Department of Baccalaureate Nursing Completion Organizational Chart 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The faculty representative in University governance is the University Faculty Senate.  The 

authority of the Senate is described in the Indiana State University Handbook at 

http://www.indstate.edu/adminaff/docs/245%20Constitution%20of%20the%20Faculty%20of%2

0ISU%20_annotated%20May_9%202011.pdf#245.1.  Thirty-four faculty members, elected from 

among the Colleges of the University, are voting members.  Five administrators and five students 

also hold speaking seats.  The CONHHS is apportioned Senate seats according to a 

representation formula.  In addition, faculty has an opportunity to be appointed to various 

standing committees by the Executive Committee of the Senate.  Students are represented in 

University Senate by the President of the Student Government Association, three students 

elected by the Student Government Association Senate, and the President of the Graduate 
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http://www.indstate.edu/adminaff/docs/245%20Constitution%20of%20the%20Faculty%20of%20ISU%20_annotated%20May_9%202011.pdf#245.1
http://www.indstate.edu/adminaff/docs/245%20Constitution%20of%20the%20Faculty%20of%20ISU%20_annotated%20May_9%202011.pdf#245.1
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Student Association.  Table 1.2.1 demonstrates nursing faculty participation on Senate and 

Standing Committees of the Senate.  Additional opportunities for appointed University 

Committees exist for faculty as outlined in the Indiana State University Handbook located at 

http://www.indstate.edu/adminaff/docs/270%20University%20Committees.pdf#270.1. 

 

Table 1.2.1  All Nursing Faculty Participation on Senate and Standing University Committees 

Senate/Standing Committees Faculty/Administrator  Term of Service 
Administrative Affairs Esther Acree 2011-2013 

Arts Endowment Esther Acree 2009-2010 

Curriculum and Academic Affairs Marcia Miller 2008-2012 

Faculty Economic Benefits Susan Eley 2008-2009 

Faculty Senate Patrice Jones 

Julia Fine 

Lea Hall 

Roseanne Fairchild 

2008-2009 

2008-2010 

2010-2012 

2012-2014 

Faculty Senate Executive Committee Julia Fine 2008-2010 

Graduate Council Betsy Frank 

Marcia Miller 

Debra Mallory 

2008-2009 

2008-2011 

2011-2012 

Student Affairs  Patrice Jones 2008-2009 

University Research Betsy Frank 2010-2011 

 

As set forth in the exhibits, faculty curriculum vitae reflect the variety of opportunities that 

administrators, faculty, and professional staff have had in which to share their expertise and 

represent the College at the University level.  The most current list of faculty membership on 

University committees is available at http://www.indstate.edu/facsenate/senatecommittee.htm.  

 

The CONHHS Faculty Council consists of all faculty, administrators, professional staff, staff 

representatives, and student representatives.  Meetings are held once per semester and are open 

to all members of the faculty, administration, staff and students, except when in executive 

session.  The authority of the Faculty Council to participate in the governance of the College is 

limited by the statutes and by-laws of the faculty of ISU.  A full description, including definition 

and authority, can be found in the CONHHS constitution and can be found in the Document 

Room. 

 

The constitution was last updated summer 2013 and depicts College committee representation.  

Each department within the College has one representative to all College committees.  In 

addition, various individuals, including the Dean, Executive Director of Nursing, and Associate 

http://www.indstate.edu/adminaff/docs/270%20University%20Committees.pdf#270.1
http://www.indstate.edu/facsenate/senatecommittee.htm
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Deans, hold speaking seats on committees, where appropriate.  Table 1.2.3 lists faculty members 

from the Departments of BN and BNC who have served on CONHHS committees for the past 3 

years.  Faculty members are elected, by the departments, to standing committees within the 

College, and each nursing department has a member representative to all College committees.  A 

membership list for College governance committees, how students are appointed, and the status 

of who holds speaking seats on each committee can be found at 

http://www.indstate.edu/nhhs/organization/governance.htm.   

 

Table 1.2.3  Current BN and BNC Faculty Participation on CONHHS Committees 

CONHHS Committee Faculty Member  Term on Committee 
Curriculum and Academic 

Affairs 

Gloria Plascak 

Marcia Miller 

Kathleen Huun 

Renee Bauer 

2011-2012 

2012-2013 

2012-present 

2013-present 

Executive Committee Esther Acree 

Gloria Plascak 

Jan Weust 

Sheila Marks 

2010-2011 

2010-2012 

2012-present 

2012-present 

Faculty Affairs Patti Jones 

Esther Acree 

Veda Gregory 

Marcia Miler 

2010-2013 

2010-2011 

2011-present 

2013-present 

Student Affairs Melody McKinney 

Marilyn Sample 

Heather Anderson 

Dan Lucky 

2010-2012 

2012-Jan 2013 

Jan 2013-present 

2012-present 

Assessment Committee (new 

committee starting Jan. 2014) 

Esther Acree 

Linda McQuiston 

2014-present 

2014-present 

 

Department by-laws delineate membership on committees within the 3 departments of nursing, 

and detail the functions of these committees.  By-laws specific to the Department of BN and 

BNC are located at http://www.indstate.edu/bacc-nursing/pdfs/dept-docs/bacc-by-laws.pdf  and  

http://www.indstate.edu/bacc-comp-nsg/pdfs/bnc-by-laws.pdf.   

 

All members of the Departments of BN and BNC serve on the department level committees, 

except for the Faculty Affairs Committee.  Departmental level committees include the 

Assessment Committee and the Curriculum Committee.  The Faculty Affairs Committee must 

have at least three members and is comprised of tenured faculty members from any nursing 

department.   

http://www.indstate.edu/nhhs/organization/governance.htm
http://www.indstate.edu/bacc-nursing/pdfs/dept-docs/bacc-by-laws.pdf
http://www.indstate.edu/bacc-comp-nsg/pdfs/bnc-by-laws.pdf
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Table 1.2.4 illustrates the level of participation of the Executive Director of Nursing on various 

University, College and state committees.  The Executive Director of Nursing attends the 

CONHHS Leadership Team meetings, nursing department meetings and holds ex-officio 

speaking seats on all college level committees except for Faculty Affairs. 

 

Table 1.2.4  Executive Director of Nursing Committee Participation 

Committee 
Ex-officio 

Speaking Seat 

Voting 

Member 

Indiana Deans and Directors  X 

Indiana Action Coalition- Nursing Education Sub-

Committee 

 X 

College Leadership Team Meeting X  

College Executive Committee X  

College Assessment Committee X  

College Curriculum and Academic Affairs Committee  X  

College Student Affairs Committee X  

Nursing Executive Council  X 

 

The Nursing Executive Council meets every other week throughout the academic year to discuss 

and share various issues occurring throughout the nursing education unit.  Led by the Executive 

Director of Nursing, the Council includes the three Department Chairpersons, Program Directors, 

Testing Coordinator, and Learning Resource Center Director/Technology Coordinator.  These 

meetings give all nursing departments the ability to share specific information and coordinate 

ideas to foster unity among the nursing departments. 

 

One undergraduate and one graduate student hold speaking seats on the College Curriculum and 

Academic Affairs Committee (CAAC).  In accordance with the revised Constitution, students 

previously appointed by the Student Affairs Committee (SAC) will be solicited by the 

departments and appointed by the College CAAC.  One undergraduate and one graduate student 

from each department, and one student from each student association, each have a speaking seat 

on the College SAC.  

 

Students are invited to departmental Assessment and Curriculum meetings by the Department 

Chairperson or various faculty members.  Student involvement in governance is strongly 

encouraged; however, attendance is often limited, based on incompatibility of meeting times 
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with work schedules and rigors of course requirements.  Efforts are made to facilitate student 

inclusion in meetings through the use of multimedia or video streaming, thus enhancing the 

student participation experience.  Table 1.2.5 indicates student representation on nursing 

department committees for this academic year. 

 

Table 1.2.5  Student Representation on Department Committees 

Academic Year Committee Student Representative 
2013-2014 Curriculum Committee Ashley Nelson (BNC), Erica 

Smithson (BN) 

2013-2014 Assessment Committee Anthony Mosora (BNC), 

Joanna Bates (BN) 

 

All ISU students are members of the Student Government Association (SGA).  The mission of 

the SGA is to represent students by anticipating and meeting their needs and to provide 

leadership for continuing improvement and implementation of student-driven programs design to 

achieve awareness, unity, and pride for ISU.  Students may apply to be a Senator or sit on a 

University Committee.   

 

CRITERION 1.3  Communities of interest have input into program processes and decision 

making. 

 

Members of the Advisory Committee are a reflection of stakeholders in the baccalaureate 

nursing program and include, but are not limited to, employers, alumni, students, and community 

health focused organizations.  Each baccalaureate department has an Advisory Committee that 

meets, at least annually, to discuss issues pertaining to the various baccalaureate program tracks 

and seeks input for program enhancement from various stakeholders.  Advisory Committee 

membership reflects the two departmentsô unique student populations and tracks offered. The 

Department of BN Advisory Committee members meet face-to-face. The Department of BNC 

Advisory Committee members may participate in the meeting(s) through video and telephone 

conferencing.  In addition to other duties, members of the Advisory Committee are tasked with 

responding to changes related to philosophy, student learning outcomes, and policies related to 

admission, progression, and graduation.  On occasion, surveys relative to new program offerings 

are used to solicit input from communities of interest.  Information regarding the plan of 

improvement and curriculum transition is shared with the Advisory Committee members. 
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Minutes from the Departmentsô Advisory Committee meetings for the past three years are 

located in the Document Room.   Tables 1.3.1 and 1.3.2 demonstrate the members of the 

Advisory Committee for both departments. 

 

Table 1.3.1  Department of Baccalaureate Nursing Advisory Committee Members 

Member Name Agency or Sector Represented Contact Information  
Carrie Deakins Regional Health, Education Coordinator Carrie.deakins@hcahealthcare.com 

Sally Zuel Union Hospital, Human Resources EDSAZ@uhhg.org 

Julie Will Ivy Tech Community College, Dean, 

School of Health Sciences 

jwill@ivytech.edu 

Stephanie Laws Rural Health Innovation Collaborative, 

Director 

slaws@uhhg.org 

Gloria Plascak ISU Emeriti Faculty Gloria.plascak@indstate.edu 

Rhonda Smith Union Hospital, Vice President Patient 

Care, Chief Nursing Officer 

resmith@uhhg.org 

Lori Magee Regional Health, Director of Education Lori.magee@hcahealthcare.com 

 

Table 1.3.2  Department of Baccalaureate Nursing Completion Advisory Committee Members 

Member Name Agency or Sector Represented Contact Information  
Vicky Powell Ripley County Public Health, Doniphan, 

Batesville, IN 

nurse@ripleycounty.com 

Sid McColley Sonomo County Public Health, Santa Rosa, 

CA 

Sid.McColley@sonoma-county.org 

Janice Ross Bloomington Hospital, Bloomington, IN JRoss@bloomingtonhospital.org 

Loretta Schnauss San Bernadino, CA Public Health 

Department 

lschnaus@dph.sbcounty.gov 

Myra Celestin Jessie Brown VA Hospital, Chicago, IL Myra.Celestin@va.gov 

  

As a result of discussion and collaboration between the Department of BN Advisory Committee 

members and the Department of BN, Union Hospital created a summer extern program for 

nursing students in an effort to improve graduate NCLEX-RN pass rates.  The summer 

externship was developed starting in the summer of 2012, between the junior and senior year, 

with six students participating.  Feedback from the students was excellent, and all of the students 

who participated in the experience passed the NCLEX-RN exam on the first attempt.  The 

externship program occurred again summer 2013, and it is anticipated that this program will 

continue.  In addition, Advisory Committee members from both departments shared ideas on 

how to increase return rates on employer satisfaction surveys and also provided input on 

identifying Capstone clinical experience opportunities. 
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CRITERION 1.4  Partnerships that exist promote excellence in nursing education, enhance 

the profession, and benefit the community. 

 

ISU, specifically the CONHHS, has partnered with Indiana University, Union Hospitalôs Richard 

G. Lugar Center for Rural Health, Ivy Tech Community College Wabash Valley, Hamilton 

Center, Inc., the City of Terre Haute, and the Terre Haute Economic Development Corporation 

to develop the Rural Health Innovation Collaborative (RHIC).  Developed in 2008 as a response 

to the current and worsening health care worker shortages, the mission of the RHIC is to improve 

and expand interprofessional education, training, and deployment of future health care providers, 

with particular focus on those committed to serving rural populations.  In addition, the RHIC will 

result in neighborhood revitalization and economic development, including physical 

infrastructure build-out, business expansion/attraction, and the increase of rural health care 

services, training, and research.  The core initiatives of the RHIC are education, specifically 

interprofessional, economic development, and facilities and neighborhood planning.  As a result 

of these efforts, plans are currently underway for a new RHIC Joint Health Education Complex, 

which will bring together programs from ISU, Indiana University, and Ivy Tech Community 

College in order to foster integration of the educational experiences of our future health care 

professionals.   

 

The state-of-the-art Landsbaum Center for Health Education (LCHE) is a result of a partnership 

between ISU, Indiana University School of Medicine- Terre Haute, and Union Hospital.  The 

LCHE was created to offer unique opportunities for health improvement and team learning 

through partnership and multidisciplinary education.  Opening in 2003, the LCHE houses 

facilities for the Indiana University School of Medicine- Terre Haute, ISU CONHHS, Union 

Hospitalôs Richard G. Lugar Center for Rural Health, the West Central Indiana Area Health 

Education Center (WCI-AHEC) and the Center for Health, Wellness, and Life Enrichment. 

Additionally, ISU has a partnership with The College Network (TCN) for students in the 

Department of BNC.  TCN is an independent publisher that provides educational materials 

designed to assist working adults prove mastery of content by successfully passing end of course 

equivalency exams that colleges and universities across the country accept for transfer credit.  

Testing materials include the College-Level Examination Program (CLEP), Dantes Standardized 
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Subject Tests (DSST), and Excelsior College.   The BNC tracks accept transfer credit earned 

through TCN.   

 

ISU is also a member of the Indiana College Network (ICN), which is a consortium for distance 

learning opportunities provided by Indianaôs colleges and universities.  ICN provides access to 

member institutionsô distance education offerings, including more than 100 degree programs and 

nearly 1500 courses per year.  ICN is located at http://www.icn.org/. 

 

ISU continues to have strong relationships with community partners including the state wide Ivy 

Tech Community College system.  An articulation agreement created in May 2010 remains 

active to provide a relatively seamless transition from the Ivy Tech Community College system 

into Indiana State University Nursing Program.  The articulation agreement stipulates students 

who have earned an AS degree in nursing from Ivy Tech can block transfer all courses allowing 

the student to focus strictly on the courses required by the major and electives to satisfy the 

necessary 120 credits to earn their baccalaureate degree.  A similar articulation agreement was 

reached for students having completed the Licensed Practical Nursing program at Ivy Tech 

allowing for a specified number of transfer credits and a clear comparison of equivalent courses 

between ISU and Ivy Tech Community College system. 

 

To further develop a strong statewide presence and partnerships with associate degree programs, 

ISU has collaborated with a statewide leadership team, including the Independent College of 

Indiana, to develop a framework for statewide transfer of general education core and to provide 

oversight of the implementation process.  By developing a statewide nursing articulation 

agreement, associate and baccalaureate degrees granted from public institutions in Indiana will 

meet the curricular standards published by the national professional organizations in nursing.  

This process ensures that core courses can be easily transferred between associate degree 

programs and baccalaureate degree programs in Indiana.   

 

All of these partnerships promote nursing education excellence, enhance nursing, and benefit the 

surrounding community.  

 

http://www.icn.org/
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CRITERION 1.5  The nursing education unit is administered by a nurse who holds a 

graduate degree with a major in nursing and is doctorally prepared. 

 

 

Dr. Lea Hall serves as the Executive Director of Nursing and has held this appointment since 

May 1, 2012.  In 1997, Dr. Hall graduated from the University of Alabama Birmingham with a 

B.S.N. and, in 2001, she earned a Master of Science degree with a focus in Family Nurse 

Practitioner from ISU.  In 2010, Dr. Hall completed her PhD in Curriculum, Instruction, and 

Media Technology with a focus on Teaching and Learning at ISU.  Dr. Hallôs complete 

curriculum vita is displayed in the Document Room.  Her job description can be found in 

Appendix A, and an abbreviated curriculum vita can be found in Appendix B.  

 

CRITERION 1.6  The nurse administrator is experientially qualified, meets governing 

organization and state requirements, and is oriented and mentored to the role. 

 

Prior to her appointment as Executive Director of Nursing, Dr. Hall served as the Clinical 

Coordinator for the FNP program, FNP Program Director, and Chairperson for the Department 

of APN.  She has held a faculty appointment at ISU for 13 years.  She has practiced clinically as 

a Registered Nurse or Nurse Practitioner for 16 years.   

 

Dr. Hall meets the governing organizationôs requirements for administrative positions within the 

University.  She is doctorally prepared and is reviewed bi-annually as per University guidelines.  

In addition, she meets Indiana state requirements for a director of nursing programs as described 

in the 2013 Compilation of the Indiana Code and Indiana Administrative Code (848 IAC 1-2-

13).  The complete document can be found in the Document Room.  

 

Dr. Hall was oriented and mentored to her role by the previous Executive Director of Nursing, 

Dr. Marcia Miller, and the former Dean of the CONHHS and current Provost, Dr. Biff Will iams. 

Meetings with Dr. Miller occurred monthly for at least six months with further consultations 

occurring as needed.  Meetings with Dr. Williams, either in person or via telephone, occurred at 

least weekly during the first year and continue as needed.  In addition, Dr. Hall has an assigned 

nursing dean mentor through the American Association of Colleges of Nursing (AACN) New 

Dean Mentoring Program.  One in person meeting and several telephone and email conversations 
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have taken place through this program. ISU also provides support for administrators by offering 

workshops and retreats at least annually.    

 

CRITERION 1.7  When present, nursing program coordinators and/or faculty who assist 

with program administration are academically and experientially qualified. 

 

 

The Executive Director of Nursing is supported by the nursing Department Chairpersons.  The 

ISU Handbook provides a complete description for Department Chairpersons, including 

appointment, duties and responsibilities, consultation guidelines with department faculty, 

meetings of department, and selection and removal.  This information is located at 

http://www.indstate.edu/adminaff/docs/350%20Academic%20Chairpersons.pdf#350.1. 

 

The Department of BN is led by a doctorally-prepared Chairperson, Dr. Marcee Everly.  She has 

held this appointment for 2.5 years.  Prior to her role as Department Chairperson, Dr. Everly 

served as a faculty member in the department for 6 years.  She is a certified nurse midwife with 

10 years of clinical experience. The Department of BNC is led by a doctorally-prepared 

Chairperson, Dr. Jessica Nelson.  Dr. Nelson has 7 years of clinical experience, along with 5 

years of administrative experience mainly through the Department of Veteran Affairs.  She has 

been a nurse educator for the past 4 years teaching predominantly in distance technologies. She 

assumed the Department Chairperson position in fall 2013.  Nursing Department Chairpersons 

report directly to the Executive Director of Nursing and have a half-time teaching load of six 

credit hours.  Each Chairperson is responsible for the day-to-day operations of the Department, 

including strategic planning, policies, budget preparation, new faculty orientation, faculty 

evaluation, selection of new students, resolving student issues, processing curriculum changes, 

evaluating program outcomes, and supporting scholarship and grant writing.   

 

Each Department Chairperson is supported by Program Directors.  Appendix C depicts the roles 

and responsibilities of Program Directors for the Department of BN and BNC.  Jill Moore is the 

Program Director for the traditional on-campus track.  She has 4 years of nursing education 

experience and over 6 years of clinical experience.  She has a Master of Science in Nursing 

Education from ISU.  Ms. Moore is currently enrolled at ISU in the Ph.D. for Higher Education 

http://www.indstate.edu/adminaff/docs/350%20Academic%20Chairpersons.pdf#350.1
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Leadership, with an anticipated completion of the doctoral degree by May, 2014.  Renee Bauer is 

the Program Director for the second degree accelerated track.  She is currently enrolled at ISU in 

the Curriculum, Instruction and Media Technology doctoral program, with anticipated 

completion of the doctoral degree by December, 2014.  She holds a Master of Science in Nursing 

Education from ISU and has been teaching for 6 years.  Ms. Bauer has over 20 years of clinical 

experience. Andreas Kummerow is the Program Director for the RN to BS track.  He has a 

Master of Science degree in Nursing Education from ISU and is enrolled currently in the 

Doctorate of Health Sciences at ISU.  He has been teaching at ISU for 5 years and has over 5 

years of clinical experience.  The LPN to BS track is led by Esther Acree.  She has over 40 years 

of experience as a faculty member and in leadership at ISU and over 40 years of clinical 

experience as a nurse and a family nurse practitioner.  Ms. Acree previously served as BNC 

Department Chairperson for over 5 years, as well as Interim Dean for the CONHHS.  Program 

Directors support the Department Chairperson in the management of the respective track and are 

given three hours release time from their teaching load.   

 

CRITERION 1.8  The nurse administrator has authority and responsibility for the 

development and administration of the program and has adequate time and resources to 

fulfill the role responsibilities. 

 

 

The Executive Director of Nursing serves as the leader for the nursing unit and is responsible for 

fostering a shared vision, working for the realization of the strategic plans, orchestrating faculty 

development, influencing academic policies, and serving as the liaison with external institutions 

and regulatory agencies.  The Executive Director has authority and responsibility to ensure that 

policies of the nursing unit are upheld, including those pertaining to curriculum, program 

assessment, and student admissions, progression, graduation, and dismissal.  In addition, the 

Executive Director provides recommendations for faculty/staff hiring, promotion, and tenure.  

All non-tenured nursing faculty members are reviewed annually by the Executive Director.  

Tenured faculty members are evaluated on a biennial review schedule.  The Executive Director 

serves as an advocate for nursing and reports to the Dean of the College regarding external 

accreditations, budgets, personnel, and student issues.  The Executive Director attends 

department meetings and ensures that assessment measures related to program outcomes and 
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student learning outcomes are ongoing.  The Executive Director position is a full-time 12 month 

appointment, which allows for enough time to fulfill the responsibilities of the role. 

   

CRITERION 1.9  The nurse administrator has the authority to prepare and administer the 

program budget with faculty input. 

 

The Executive Director has responsibility for budgetary issues that impact all nursing 

departments.  Fiscal resources managed directly by the Executive Director include the 

publications royalty account, state appropriations to nursing, and limited foundation funds (see 

Standard 5 Resources).  The Executive Director consults with the Department Chairpersons in all 

budgetary matters in accordance with faculty input as appropriate.  In addition, each nursing 

department has their own budget (see Standard 5 Resources).  These budgets are reviewed with 

the Executive Director to ensure that adequate resources are available to faculty, staff, and 

students.  

 

Faculty and staff may request specific budget items and/or travel needs from time to time.  These 

requests are made to the Department Chairperson on an as needed basis.  If departmental funds 

are limited, a request for monetary support is made either by the faculty/staff member or the 

Department Chairperson directly to the Executive Director.  The Executive Director then decides 

if the budget item or travel should be funded. 

 

Requests for additional staff and/or faculty lines come from the departments and are presented to 

the Executive Director once per year in the fall semester.  The Executive Director, in 

consultation with the Department Chairperson making the request, will review the supporting 

documentation and will, in turn, present the request to the Dean of the CONHHS. 

 

CRITERION 1.10  Policies for nursing faculty and staff are comprehensive, provide for the 

welfare of faculty and staff, and are consistent with those of the governing organization; 

differences are justified by the goals and outcomes of the nursing education unit. 

 

Policies of the nursing departments are reviewed during new faculty orientation and are 

congruent with policies of ISU.  Table 1.10.1 sets forth various policies along with their location 
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in the Indiana State University Handbook, located at 

http://www.indstate.edu/adminaff/policyindex.htm. 

Table 1.10.1  University Policies Regarding Faculty and Staff 

Policy Indiana State University Handbook  

Non-discrimination http://www.indstate.edu/adminaff/docs/920%20EEOAA%20Polic

y.pdf#920.1, page 1 

Faculty Appointment http://www.indstate.edu/adminaff/docs/305%20Faculty%20Appt,

%20Promotion,%20and%20Tenure%20Policies.pdf#305.2, page 2 

Academic Rank http://www.indstate.edu/adminaff/docs/305%20Faculty%20Appt,

%20Promotion,%20and%20Tenure%20Policies.pdf#305.2, page 5 

Grievance Procedures http://www.indstate.edu/adminaff/docs/246%20Bylaws%20to%20

the%20Faculty%20Constitution.pdf#246.14, page 17 

Promotion and Tenure http://www.indstate.edu/adminaff/docs/305%20Faculty%20Appt,

%20Promotion,%20and%20Tenure%20Policies.pdf#305.2, page 6 

Salary  http://www.indstate.edu/adminaff/docs/505%20Compensation.pdf

#505.2, page 1 

Benefits http://www.indstate.edu/adminaff/docs/510%20Staff%20Benefits.

pdf#510.1, page 1 

Duties and Responsibilities http://www.indstate.edu/adminaff/docs/310%20faculty%20duties

%20and%20responsibilities.pdf, page 1 

Teaching Load http://www.indstate.edu/adminaff/docs/310%20Faculty%20Duties

%20and%20Responsibilities.pdf#310.1, page 1 

Release Time http://www.indstate.edu/adminaff/docs/310%20Faculty%20Duties

%20and%20Responsibilities.pdf#310.1, page 2 

Teaching and Advising http://www.indstate.edu/adminaff/docs/310%20Faculty%20Duties

%20and%20Responsibilities.pdf#310.1, page 4 

 

Workload guidelines for tenured and tenure-track faculty used by the Departments of APN, BN, 

and BNC are consistent with University policy in that the normal teaching load is 24 semester 

credit hours over an academic year.  Any teaching load greater than 13 hours per semester is 

considered an overload.  Lecturers on a one year contract or Instructors on a multi-year contract 

carry a 15 hour teaching load per semester.  University faculty duties and responsibilities with 

regard to teaching load are set forth at  

http://www.indstate.edu/adminaff/docs/310%20Faculty%20Duties%20and%20Responsibilities.p

df#310.1. 

 

http://www.indstate.edu/adminaff/policyindex.htm
http://www.indstate.edu/adminaff/docs/920%20EEOAA%20Policy.pdf#920.1
http://www.indstate.edu/adminaff/docs/920%20EEOAA%20Policy.pdf#920.1
http://www.indstate.edu/adminaff/docs/305%20Faculty%20Appt,%20Promotion,%20and%20Tenure%20Policies.pdf#305.2
http://www.indstate.edu/adminaff/docs/305%20Faculty%20Appt,%20Promotion,%20and%20Tenure%20Policies.pdf#305.2
http://www.indstate.edu/adminaff/docs/305%20Faculty%20Appt,%20Promotion,%20and%20Tenure%20Policies.pdf#305.2
http://www.indstate.edu/adminaff/docs/305%20Faculty%20Appt,%20Promotion,%20and%20Tenure%20Policies.pdf#305.2
http://www.indstate.edu/adminaff/docs/246%20Bylaws%20to%20the%20Faculty%20Constitution.pdf#246.14
http://www.indstate.edu/adminaff/docs/246%20Bylaws%20to%20the%20Faculty%20Constitution.pdf#246.14
http://www.indstate.edu/adminaff/docs/305%20Faculty%20Appt,%20Promotion,%20and%20Tenure%20Policies.pdf#305.2
http://www.indstate.edu/adminaff/docs/305%20Faculty%20Appt,%20Promotion,%20and%20Tenure%20Policies.pdf#305.2
http://www.indstate.edu/adminaff/docs/505%20Compensation.pdf#505.2
http://www.indstate.edu/adminaff/docs/505%20Compensation.pdf#505.2
http://www.indstate.edu/adminaff/docs/510%20Staff%20Benefits.pdf#510.1
http://www.indstate.edu/adminaff/docs/510%20Staff%20Benefits.pdf#510.1
http://www.indstate.edu/adminaff/docs/310%20faculty%20duties%20and%20responsibilities.pdf
http://www.indstate.edu/adminaff/docs/310%20faculty%20duties%20and%20responsibilities.pdf
http://www.indstate.edu/adminaff/docs/310%20Faculty%20Duties%20and%20Responsibilities.pdf#310.1
http://www.indstate.edu/adminaff/docs/310%20Faculty%20Duties%20and%20Responsibilities.pdf#310.1
http://www.indstate.edu/adminaff/docs/310%20Faculty%20Duties%20and%20Responsibilities.pdf#310.1
http://www.indstate.edu/adminaff/docs/310%20Faculty%20Duties%20and%20Responsibilities.pdf#310.1
http://www.indstate.edu/adminaff/docs/310%20Faculty%20Duties%20and%20Responsibilities.pdf#310.1
http://www.indstate.edu/adminaff/docs/310%20Faculty%20Duties%20and%20Responsibilities.pdf#310.1
http://www.indstate.edu/adminaff/docs/310%20Faculty%20Duties%20and%20Responsibilities.pdf#310.1
http://www.indstate.edu/adminaff/docs/310%20Faculty%20Duties%20and%20Responsibilities.pdf#310.1
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The College Faculty Workload Policy applies to tenure/tenure-track faculty and instructors in the 

nursing departments, and addresses curriculum development, supervision of undergraduate and 

graduate student research, assistance in academic administration, research, publications and other 

academic commitments that contribute to the overall enrichment of the faculty members, 

students, and University community.  The faculty supports the mission of the University and the 

CONHHS, and defines the main activities of faculty as teaching, scholarly activities, and service.  

Professional responsibilities may also include committee service, continuing education, and other 

service to the University and the profession of nursing. 

 

For didactic courses, or the theory component of a clinical nursing course, one credit hour is 

equal to one contact hour (regardless of delivery method).  The workload for faculty teaching in 

the nursing departments is decided in a collaborative process with the Department Chair and is 

approved by the Executive Director of Nursing.  The Nursing Faculty Workload Policy is located 

at http://www.indstate.edu/nursing/pdfs/handbook-personnel-docs/faculty-workload-nursing.pdf.  

 

Additional policies apply directly to the nursing faculty and differ from those of other University 

faculty.  All nursing faculty must meet certain qualifications as outlined by the Indiana State 

Board of Nursing (ISBN).  A copy of the ISBNôs Compilation of the Indiana Code and Indiana 

Administrative Code, 2013 Edition can be found in the Document Room.  Table 1.10.2 

demonstrates the differences in requirements for nursing faculty and the supporting rationale for 

these differences. 

 

Table 1.10.2  Differing Policies for Nursing Faculty and Supporting Rationale 

Policy Rationale for Difference 

Unencumbered RN license in IN  ISBN and Clinical Agency Requirement 

Minimum of Masterôs in Nursing 

(transcripts on file) 

ISBN and ACEN Requirement 

CPR certification Clinical Agency Requirement 

Bloodborne Pathogen Training (Annual) Clinical Agency Requirement 

Health Requirements: 

Tb Skin Testing (Annual) 

Updated vaccinations including flu, 

Hepatitis B, MMR, Varicella, Tdap 

Clinical Agency Requirement 

National Criminal Background Check 

(Upon hire) 

Clinical Agency Requirement 

 

http://www.indstate.edu/nursing/pdfs/handbook-personnel-docs/faculty-workload-nursing.pdf
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CRITERION 1.11 Distance education, when utilized, is congruent with the mission of the 

governing organization and the mission/philosophy of the nursing education unit. 

 

The mission and philosophy of faculty in the baccalaureate program include the belief that 

distance education is one modality in which the mission of the University can be realized.  In a 

supportive, distance learning environment that includes mutual respect, diversity, experiential 

learning, and community engagement, students can achieve a solid nursing education. In 

defining distance education, both ISU and the Department of BNC utilize the U.S. Department of 

Educationôs definition, located at http://www.ecfr.gov/cgi-bin/text-

idx?c=ecfr&sid=0900b7322acc5a5a10c558b8fe15ad7b&rgn=div8&view=text&node=34:3.1.3.1.

1.1.23.2&idno=34.  Distance education means education that uses certain technologies to deliver 

instruction to students who are separated from the instructor and to support regular and 

substantive interaction between the students and the instructor.   

 

The Department of BNC has two distance education tracks leading to the baccalaureate degree.  

Both the LPN to BS and RN to BS tracks are delivered asynchronously online through the 

Blackboard learning system. Table 1.11.1 shows congruency between the mission of the 

University and mission/philosophy of the baccalaureate program.   

 

 

Table 1.11.1  Comparison of University Mission Statement, Department of Baccalaureate 

Nursing Completion Mission Statement, and Philosophy of the Nursing Faculty 

Indiana State 

University 

Nursing Department Philosophy of the Nursing Faculty 

Mission Statement:  

Indiana State University 

combines a tradition of 

strong undergraduate and 

graduate education with a 

focus on community and 

public service.  We 

integrate teaching, 

research, and creative 

activity in an engaging, 

challenging, and 

supportive learning 

environment to prepare 

productive citizens for 

Indiana and the world. 

Mission Statement: 

Baccalaureate Nursing 

Completion:  The mission of 

the Department of 

Baccalaureate Completion 

Nursing is to develop 

competent, caring 

professionals and productive 

citizens.  This mission is 

accomplished through distance 

teaching modalities, 

experiential learning at the 

local level, research, and 

community and public service. 

 

éProgram outcomes are achieved through 

student-centered, active learning in an 

environment that values mutual respect, 

diversity, experiential learning, community 

engagement, and a wide range of teaching 

methods.  Nursing education is accomplished 

through on-campus classes, clinical 

experiences, and distance modalitiesé 

 

http://www.ecfr.gov/cgi-bin/text-idx?c=ecfr&sid=0900b7322acc5a5a10c558b8fe15ad7b&rgn=div8&view=text&node=34:3.1.3.1.1.1.23.2&idno=34
http://www.ecfr.gov/cgi-bin/text-idx?c=ecfr&sid=0900b7322acc5a5a10c558b8fe15ad7b&rgn=div8&view=text&node=34:3.1.3.1.1.1.23.2&idno=34
http://www.ecfr.gov/cgi-bin/text-idx?c=ecfr&sid=0900b7322acc5a5a10c558b8fe15ad7b&rgn=div8&view=text&node=34:3.1.3.1.1.1.23.2&idno=34
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STANDARD 2 

Faculty and Staff 

Qualified and credentialed faculty are sufficient in number to ensure the achievement of the 

student learning outcomes and program outcomes.  Sufficient qualified staff are available to 

support the nursing education unit.  

 

CRITERION 2.1  Full -time faculty hold a minimum of a graduate degree with a major in 

nursing; a minimum of 25% of the full-time faculty also hold an earned doctorate or are 

currently enrolled in doctoral study.  

 

The baccalaureate nursing program is comprised of four (4) full-time tenured faculty, eight (8) 

full -time tenure-track faculty, two (2) lecturers, and eight (8) instructor faculty members.  

Lecturers are full-time, temporary faculty members on a one year renewable contract.  

Instructors are full-time, temporary faculty members with a multi-year renewable appointment 

who are not in a tenure-track position. All full-time faculty members have preparation at the 

masterôs degree level in nursing or hold a doctorate in nursing or a related field.  

 

Of the full-time faculty, 100% have a minimum of a masterôs degree with a major in nursing or 

hold a doctorate in nursing or a related field.  Six (6) full -time faculty members (27.27%) have 

an earned doctoral degree.  Ten (10) full -time faculty members (45.45%) are currently enrolled 

in doctoral programs.   Therefore, sixteen (16) out of twenty-two (22) full -time faculty members 

(73%) hold an earned doctorate or are currently enrolled in doctoral study.   

 

Table 2.1.1 indicates the academic qualifications of the full-time faculty of the baccalaureate 

program.
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 Table 2.1.1   Faculty Profiles, Baccalaureate Nursing Program (Full-Time) 

Faculty 

Name 

Date 

Initial 

Appt. 

Rank 
BS 

Institution  

MS 

Institution  

Doctoral 

Institution  
Clinical Expertise Academic (T)     Other (O) 

Acree, 

Esther 

(Tenured)  

August 

1980 

Associate 

Professor 

Indiana State 

University 

(BS) 

Indiana 

University 

(MSN) 

Indiana 

University 

(Specialist 

Degree)  

 Nursing of 

Children/Teacher 

Education 

 

Primary Health Care 

Assessment 

 

Family Nurse 

Practitioner 

Director of 

LPN to BS 

Track 

Anderson, 

Heather 

August 

2000 

Instructor Indiana State 

University 

(BSN) 

Indiana State 

University ï 

MS Nursing 

Admin. 2010 

Indiana State 

University ï 

Post Master 

Nursing 

Education 

2012 

 Community health  

 

Medical-Surgical 

Nursing 

 

ICU 

Community 

Health  

 

Disaster 

Preparedness 

President, 

Sigma Theta 

Tau chapter 

Bauer, 

Renee 

(Tenure- 

Track) 

August 

2010 

Assistant 

Professor 

Indiana 

Wesleyan 

University 

(BS) 

 

Indiana State 

University 

(MS) 

Enrolled: 

Indiana 

State 

University, 

ABD (PhD) 

 

Mental Health  Mental Health 

Nursing 

Director of 

Accelerated 

Track 

Cannon, 

Emily  

August 

2012 

Instructor Indiana 

Wesleyan 

University 

(BS) 

Indiana 

Wesleyan 

University 

(MSN) 

Enrolled: 

Indiana 

State 

University 

(DNP) 

Medical-Surgical  

 

Infection Control 

 

 

Medical-

Surgical 

Nursing I 

 

Crawford, 

Donna 

(Tenure- 

Track) 

August 

1988 

Assistant 

Professor 

Ball State 

University 

(BS) 

Indiana 

University 

(MSN) 

Enrolled:  

Indiana 

State 

University, 

ABD (PhD) 

Medical-Surgical  

 

Critical Care 

Medical-

Surgical 

Nursing 

 

Fundamentals 
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Faculty 

Name 

Date 

Initial 

Appt. 

Rank 
BS 

Institution  

MS 

Institution  

Doctoral 

Institution  
Clinical Expertise Academic (T)     Other (O) 

Pharmacology 

Everly, 

Marcee 

(Tenured) 

August 

2007 

Associate 

Professor 

University of 

Nevada, Las 

Vegas (BS) 

University of 

Colorado 

(MSN) 

University 

of Colorado 

(ND) 

Certified Nurse 

Midwife Womenôs 

Health Maternity 

Care 

Maternity 

Nursing 

Chair, 

Department of 

Baccalaureate 

Nursing (BN) 

Gregory, 

Veda 

(Tenured) 

January 

1980 

Associate 

Professor 

Indiana 

University 

(BSN) 

Indiana 

University 

(MSN) 

 

Indiana 

University 

(Specialist 

Degree) 

 

Indiana 

University 

(Post 

Graduate) 

 Nursing of 

Children/Teacher 

Education 

 

Primary Health Care 

 

Community Health 

Nursing 

Community 

Health 

Nursing  

 

 

 

Huun, 

Kathleen 

August 

2010 

Instructor Old 

Dominion 

University 

(BSN) 

Indiana State 

University 

(MSN) 

Florida State 

University 

(PhD) 

Medical-Surgical Medical-

Surgical 

Nursing 

 

Jones, 

Patrice 

(Tenured) 

 

August 

1975 

Assistant 

Professor 

Indiana State 

University 

(BS) 

Indiana 

University 

(MSN) 

 Adult Health 

Nursing/Teacher 

Education 

Fundamentals  

 

Medical-

Surgical 

Nursing 

 

 

 

Kummerow, 

Andreas 

August 

2009 

Instructor Indiana State 

University 

(BS) 

Indiana State 

University 

(MS) 

Enrolled: 

Indiana 

State 

University 

(DHSc) 

Psychiatric 

Nursing/Teacher 

Education 

Mental Health 

Nursing 

Director of  

RN to BS 

track 
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Faculty 

Name 

Date 

Initial 

Appt. 

Rank 
BS 

Institution  

MS 

Institution  

Doctoral 

Institution  
Clinical Expertise Academic (T)     Other (O) 

Lucky, 

Daniel 

August 

2007 

Instructor Indiana State 

University 

(BSN) 

University of 

Southern 

Indiana 

(MSN) 

Duke 

University 

(DNP) 

Geriatrics 

Family,  

Public health. 

Nursing 

Research 

 

Marks, 

Sheila 

(Tenure-

Track) 

August 

2012 

Assistant 

Professor 

Daemen 

College 

(BSN) 

State 

University of 

New York 

(MSN) 

State 

University 

of New 

York (DNS) 

Medical ï Surgical 

Dialysis 

Clinical Nurse 

Specialist 

Rehabilitation 

 

Physical 

assessment  

Nursing 

Synthesis, 

Research  

 

 

McQuiston,  

Linda 

(Tenure-

Track) 

August 

2012 

Assistant 

Professor 

University of 

Phoenix (BS) 

University of 

Phoenix 

(MSN) 

Nova 

Southeaster

n University 

(PhD) 

Medical-Surgical 

Obstetrics 

Pediatrics 

Mental Health 

Community 

 

Nursing Education 

 

Nursing 

Administration 

Leadership & 

Management  

 

Pediatric 

Clinical/Lab 

(2013) 

 

 

Moore, Jill 

(Tenure-

Track) 

 

August 

2011 

 

Assistant 

Professor 

 

Indiana State 

University 

(BS) 

 

 

Indiana State 

University 

(MS) 

 

Enrolled:  

Indiana 

State 

University, 

ABD (PhD) 

 

Medical-Surgical  

 

ICU 

Huntingtonôs 

Disease 

 

Medical-

Surgical 

Nursing 

 

Director of 

Traditional 

Track 

Nelson, 

Jessica 

(Tenure-

Track) 

July 

2012 

Assistant 

Professor 

Indiana State 

University 

(BS) 

Indiana State 

University 

(MS) 

Chatham 

University 

(DNP) 

ER 

Critical Care 

Evidence-

Based Practice 

 

Information 

Technology 

Chair, 

Department of 

Baccalaureate 

Nursing 

Completion 
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Faculty 

Name 

Date 

Initial 

Appt. 

Rank 
BS 

Institution  

MS 

Institution  

Doctoral 

Institution  
Clinical Expertise Academic (T)     Other (O) 

Nourse, 

Somer 

August 

2012 

Instructor Indiana State 

University 

Indiana State 

University 

(MS) 

Enrolled: 

Indiana 

University 

(DNP) 

Medical-Surgical Medical-

Surgical 

Nursing 

 

Owegi, 

Robert 

January 

2011 

Instructor Indiana State 

University 

(BS) 

Indiana State 

University 

(MS) 

 Nursing Education 

 

Medical-Surgical  

Medical-

Surgical 

Nursing 

 

Community 

Health 

Nursing 

 

 

Pirtle, Kathy January 

2011 

Instructor Indiana 

University 

(BSN) 

Walden 

University 

(MSN-FNP) 

 Medical Surgical  

Obstetrics 

Education 

Medical 

Surgical 

Nursing 

 

Maternity 

Nursing 

 

Thomas, 

Constance 

(Tenure-

Track) 

August 

2010 

Assistant 

Professor 

Indiana State 

University 

(BS) 

University of 

Southern 

Indiana 

Enrolled:  

Capella 

University, 

ABD 

(PhD) 

Medical-Surgical Introduction to 

Nursing 

 

Fundamentals 

 

Medical-

Surgical 
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Faculty 

Name 

Date 

Initial 

Appt. 

Rank 
BS 

Institution  

MS 

Institution  

Doctoral 

Institution  
Clinical Expertise Academic (T)     Other (O) 

Nursing 

 

Walters, 

Linda 

(Tenure-

Track) 

 

August 

2006 

 

Assistant 

Professor 

 

Indiana State 

University 

(BSN) 

 

Indiana State 

University 

(MS) 

 

Enrolled:  

Indiana 

State 

University, 

ABD (PhD) 

 

Pediatrics 

 

NICU 

 

Pediatrics 

 

Faculty 

Representative

Student Nurse  

Association 

Ward, 

Amanda 

August 

2011 

Instructor Ball State 

University 

2004 

(BSN) 

Ball State 

(MS) 

Enrolled: 

Purdue 

University 

(DNP) 

Emergency  

Medical-Surgical 

Medical-

Surgical 

Nursing 

 

 

Weust, Jan August  

2011 

Instructor Indiana 

Wesleyan 

University 

(BSN) 

Indiana 

Wesleyan 

University 

(MSN) 

Enrolled:  

Indiana 

State 

University 

(DNP) 

Medical-Surgical 

ICU 

Medical-

Surgical 

Nursing 

 

Critical Care 

of the Adult 
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2.2 Part-time faculty hold a minimum of a graduate degree with a major in nursing. 

 

One hundred percent (100%) of the baccalaureate program part-time faculty holds a minimum of 

a masterôs degree within the field of nursing.  As of fall 2013, two (2) part-time faculty members 

hold earned doctoral degrees and are currently in the phased retirement option from ISU.  One 

(1) part-time faculty member is currently enrolled in a doctoral program.  A complete and current 

list of part-time faculty members and their credentials will be available in the Document Room, 

as part-time faculty members do change frequently from semester to semester.

 

2.3 Faculty (full- and part-time) credentials meet governing organization and state 

requirements. 

 

ISU adheres to faculty standards under The Higher Learning Commissionôs document entitled 

The Commission Guidance on Determining Qualified Faculty 

http://www.indstate.edu/academicaffairs/assessment/NCA%20BEST%20PRACTICES%20DOC

S%20ON%20AA%20WEB/Guidance%20on%20Determining%20Qualified%20Faculty.pdf 

from the Handbook of Accreditation 

https://www.adams.edu/administration/finance/handbook_of_accreditation.pdf, which identifies 

qualified faculties as those who have completed formal education and have experience within the 

discipline.  Faculty teaching in undergraduate programs should hold a degree at least one level 

above that of the program in which they are teaching (p. 1), ñand those teaching general 

education courses typically hold a masterôs degree or higher and should have completed 

substantial graduate coursework in the discipline of those coursesò (Commission Guidance on 

Determining Qualified Faculty, p.1).  

 

The Indiana State Board of Nursing (ISBN), http://www.in.gov/pla/2497.htm, requires that 

faculty teaching within a registered nurse educational program meet the following requirements: 

have experience within the practice of nursing and hold a Masterôs degree.  The preponderance 

of faculty members will hold a Masterôs degree with a major in nursing, with the remainder of 

the faculty holding a Masterôs degree in a field appropriate to their teaching or clinical 

responsibilities.  The reappointment of a person who does not hold a masterôs degree in nursing 

shall be made only if that person, within one (1) year of initial appointment, has a written plan of 

study for degree completion and has matriculated in a college or university.  Continuing 

http://www.indstate.edu/academicaffairs/assessment/NCA%20BEST%20PRACTICES%20DOCS%20ON%20AA%20WEB/Guidance%20on%20Determining%20Qualified%20Faculty.pdf
http://www.indstate.edu/academicaffairs/assessment/NCA%20BEST%20PRACTICES%20DOCS%20ON%20AA%20WEB/Guidance%20on%20Determining%20Qualified%20Faculty.pdf
https://www.adams.edu/administration/finance/handbook_of_accreditation.pdf
http://www.in.gov/pla/2497.htm
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reappointment of a person who does not hold a masterôs degree in nursing shall be contingent 

upon orderly progression toward degree completion (848 IAC 1-2-13 Faculty qualifications; 

registered nurse programs; Authority: IC 25-23-1-7; Affected: IC 25-23-1-7; Sec.13).  

 

Full-time and part-time faculty members (100%) within the Baccalaureate Nursing program at 

ISU hold a minimum of a Masterôs degree in nursing from accredited schools or colleges of 

nursing.   

 

2.4 Preceptors, when utilized, are academically and experientially qualified, oriented, 

mentored, and monitored, and have clearly documented roles and responsibilities. 

 

In the Department of BNC, students identify potential preceptors.  If a contract is not already in 

place with the facility, one is initiated with the Contract Coordinator.  All preceptors must be 

approved by the course faculty member.  Certain facilities require that the Education Director at 

the facility complete all preceptor assignments.  The Department abides by all facility 

requirements when utilizing preceptors.  In the Department of BN when preceptors are utilized, 

students can request a particular region or facility and may have a preceptor in mind; however, 

all preceptors are assigned by the course faculty member based on the approval process and 

facility restrictions. 

 

Preceptors are selected and approved based on the Indiana State Board of Nursing (ISBN) 

regulations.  Preceptors are required to have at least three years of experience and licensure as a 

Registered Nurse, within the state in which they practice.  The large majority of preceptors 

utilized by the program are BSN-prepared.  Only one student is assigned to each preceptor.   

 

Preceptors are oriented by use of written documents that are collectively referred to as a 

preceptor packet. These documents include the syllabus, student learning outcomes for the 

course and role descriptions for faculty preceptors and students.  Preceptors receive the 

designated packet of information at the time they agree to serve as preceptors.  A copy of the 

preceptor packet can be found in the Document Room.  Preceptor packets contain the following 

information: 

¶ Welcome Letter 

¶ Definitions of Preceptor and Preceptor Roles 



 

45 
 

¶ Clinical Preceptor: Qualifications and Responsibilities 

¶ Faculty Roles and Responsibilities 

¶ Student Roles and Responsibilities 

¶ Syllabus  

¶ Preceptor Agreement 

¶ Student/Faculty Clinical Preceptorship Agreement 

¶ Tentative Clinical Hours Log 

¶ Documentation of Preceptorship Hours 

¶ Clinical Performance Evaluation Tool 

¶ Evaluation of Preceptor Experience by the Preceptor 

¶ Student Evaluation of Preceptor 

¶ ISU Contact Information 

¶ Specific course related materials, as needed 

 

Prior to beginning the course, preceptors are required to complete a biographical data form 

specifying their licensure dates, past and present employment and signature stating that they have 

received and read the preceptor packet and understand all documents.  The course facilitator or 

lead course faculty member approves the biographical data form before students can begin a 

clinical experience. The lead course faculty members are responsible for verifying preceptor 

credentials.  The students and preceptor then sign an agreement regarding specific hours and 

potential clinical experiences that relate to the course objectives that may be provided by the 

preceptor. Preceptors document and sign a form to validate the hours that were completed by the 

student for each clinical experience.  

 

The preceptor packet includes a check list for ease of keeping track of the requirements for all 

documentation. Preceptors provide feedback on student performance at the end of the clinical 

rotation. Preceptors also provide feedback to the course facilitator scoring their satisfaction with 

the preceptorship experience, and may offer comments and suggestions. A signed and detailed 

student self-evaluation form is completed by the student and preceptor that scores the student on 

quality of performance and level of independence for the course outcomes and competencies.  

All evaluations are reviewed and signed by a clinical instructor and the course facilitator. Grades 

are determined by course work, clinical evaluations, and conferring face-to-face with preceptor, 

student, and/or clinical instructor throughout the clinical.   
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Preceptors are mentored through face-to-face communication, emails, and/or phone 

conversations throughout the clinical experience. Preceptors have access to the course facilitator 

at all times, with alternate personnel available when facilitator is not available. 

Preceptors are monitored on a weekly basis by a masters-prepared clinical nursing instructor.  

Communication occurs as either a face-to-face site visit, email, or phone call. After the 

completion of the required clinical hours, the preceptor is evaluated by the student, and the 

clinical instructor to determine if the outcomes of the preceptorship experience were met.  This 

evaluation is used when selecting preceptors for each semester. 

 

2.5 The number of full-time faculty is sufficient to ensure that the student learning 

outcomes and program outcomes are achieved. 

 

The number of full-time faculty teaching in the program is sufficient and is monitored to ensure 

that resources are available should faculty to student ratios become a potential threat to success.  

The on-campus classroom faculty to student ratio is no more than 1:50, depending on enrollment 

within the tracks (traditional and accelerated).  If enrollment in a course exceeds 50, then two (2) 

faculty members are assigned to the course.  The clinical faculty-to-student ratio is followed 

according to the ISBN guidelines with requirements of one (1) masters-prepared faculty member 

to ten (10) students in a clinical lab or agency. Faculty-to-student ratios for the online tracks 

(LPN to BS and RN to BS) are no more than 1:25 in an online course section.  Faculty members 

teaching in a clinical section of the online courses maintain a 1:10 faculty-to-student ratio, while 

providing preceptor oversight.   Faculty-to-student ratios for each course, both didactic and 

clinical, can be found in the Document Room. 

 

Full-time tenured or tenure-track faculty members teach 12 contact hours per semester.  Full-

time Lecturers and Instructors (one year or multi-year contracts) teach 15 contact hours per 

semester, as they do not have the same requirements of service and scholarship that tenured and 

tenure-track faculty have.  One on-campus faculty member agreed to one (1) hour overload fall 

2013 and will carry a lighter load in spring 2014 to balance the overall teaching workload for the 

academic year. This adjustment in workload was discussed with the department chair and faculty 

member with an agreement reached to lower the spring load rather than be compensated for the 
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additional hour for fall 2013.  Other faculty members that may teach an overload assignment 

would be compensated. 

 

2.6 Faculty (full and part -time) maintains expertise in their areas of responsibility, and 

their performance reflects scholarship and evidence-based teaching and clinical practices.  

 

Faculty maintains their clinical and educational expertise through a variety of methods.  Clinical 

skills are maintained through volunteer work at community based clinics, community 

engagement projects such as lead screening and health fairs, as well as clinical practice at the 

staff level and in advanced practice roles.  Faculties attend staff development programs, in-

services, webinars, continuing education programs, and enroll in college courses for academic 

credit.   

 

Faculties are supported to maintain teaching expertise through university sponsored speakers, 

workshops, and continuing education programs.  Nursing faculty retreats are held at the 

beginning of each fall semester since 2009.  These retreats provide continuing education credits 

and focus on information pertinent to nurse educators.  A regional Sigma Theta Tau Research 

Day is presented each spring semester showcasing both student and faculty evidence-based 

research.  Both of these programs provide convenient continuing education contact hours for 

full -time and part-time faculty.  Advances in the use of educational technologies are provided 

and encourage creative application.  A summary of the activities to maintain expertise of the 

current full - and part-time faculty are available in the Document Room with a complete listing 

found in faculty curriculum vitae.   

 

Scholarly activity encompasses multiple intellectual pursuits such as research, professional 

writing, and presentations for the purpose of expansion of knowledge and advancement of 

learning.  The faculty subscribes to Boyerôs* (1990) four types of scholarship that include 

discovery, teaching, application, and integration.  As described by Boyer, discovery includes the 

generation of new and unique knowledge, which is suggestive of traditional research.  Teaching 

includes the creative building of bridges between the teacherôs understanding and the studentsô 

learning, and is congruent with expectations of experiential learning and interdisciplinary 

education.  Application includes the effective movement between theory and practice, 
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particularly in relation to solving problems in society.  Integration includes the development of 

new relationships among disciplines.  The annual faculty evaluation performance review process 

addresses scholarship activities and evidence-based practice.   

 

Table 2.6.2 indicates that faculty members have evidence of scholarship activities through the 

four realms of Boyerôs model.  This table is only a representative sample of faculty scholarship 

and a complete listing is available for each faculty as listed on current faculty vitas located in the 

Document Room. 
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Table 2.6.2  Faculty Scholarship   

Boyer Model Applied to Nursing 

Scholarship in nursing can be defined as those activities that systematically advance the teaching, research, and practice 

of nursing through rigorous inquiry that 1) is significant to the profession, 2) is creative, 3) can be documented, 4) can 

be replicated or elaborated, and 5) can be peer-reviewed through various methods. This definition is applied in the 
following standards that describe scholarship in nursing (American Association of Colleges of Nursing, 1998, p.1). S
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Acree, Esther 

Publications: 

Contributor, NLNAC Self-Study Report. (2013). 

 

Grants: 

Acree, E., & Plascak, G. Lead Screening offered by the Sycamore Nursing Center As community outreach for nursing students in 

Nursing 328: Nursing care of the childrearing family. At target areas known for High Lead Levels. Focus Indiana, for 2011-2013 $8,000 

Funded. 

Project Director, Acree, Esther, Advanced Nursing Education Traineeship, submitted for 2010-11, $65,523 Funded. 
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Anderson,  Heather 

Publications: 

Contributor, NLNAC Self-Study Report. (2013). 

Presentations: 

Anderson, H., Moore, T., & Weust, J. Interprofessional Mass Casualty (MCI) Disaster Simulation ï Active Shooter Drill with ISU 

Police, ISU Nursing & ISU PA, and Ivy-Tech Community College Paramedic Students.ISU old business towers, Terre Haute, IN 

(4/19/2013) 

Poster Presenters:  Anderson, H., Moore, T., & Hall, N. ñSimulation, Students, and Scaffolding: An Interprofessional Mock Disaster 

Collaborationò 2013 ATI Nurse Educator Summit, Red Rock, Las Vegas, Nevada (4/8/2013 ï 4/12/2013) 

Anderson, H., Butwein, P, & Moat, K. Terre Haute Childrenôs Museum ï ñGo-Figureôs ï Focus on Fitnessò A hands-on math & 

science encouragement/enrichment program targeted toward 3
rd
-5

th
 graders. Terre Haute, IN (2/2/2013 & 2/16/2013) 

Anderson, H., Moore, T., & Weust, J.  Interprofessional Mass Casualty (MCI) Disaster Simulation ï Active Shooter Drill with ISU 

Police, ISU Nursing & ISU PA, and Ivy-Tech Community College Paramedic students. ISU old business towers, Terre Haute, IN 
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Boyer Model Applied to Nursing 

Scholarship in nursing can be defined as those activities that systematically advance the teaching, research, and practice 

of nursing through rigorous inquiry that 1) is significant to the profession, 2) is creative, 3) can be documented, 4) can 

be replicated or elaborated, and 5) can be peer-reviewed through various methods. This definition is applied in the 
following standards that describe scholarship in nursing (American Association of Colleges of Nursing, 1998, p.1). S

c
h

o
la

rs
h

ip
 

o
f 

D
is

c
o

v
e
ry

 

S
c
h

o
la

rs
h

ip
 

o
f 

T
e
a

c
h

in
g 

S
c
h

o
la

rs
h

ip
 

o
f 

A
p

p
li
c
a

ti
o

n
 

S
c
h

o
la

rs
h

ip
 

o
f 

In
te

g
ra

ti
o

n
 

(11/30/2012) 

Anderson, H., Moore, T., & Weust, J. Interprofessional Mass Casualty (MCI) Disaster Simulation ïAirplane Crash - ISU Nursing, ISU 

PA, 181
st
 Air Guard Medics & Nurses, Terre Haute Airport Regional Fire Fighters, Terre Haute Airport Authority, and Ivy-Tech 

Community College Paramedic Students. Hulman International Airport, Terre Haute, IN (7/19/2012) 

 

X 

 

Bauer, Renee 

Publications: 

Contributor, NLNAC Self-Study Report. (2013). 

 

Fairchild, R., Everly, M., Bauer, R., Walters, L., & Anderson, L. (2013) Rural Nursesô Continuing Education Needs: A U.S. Multi-site 

Survey Reveals Challenges and Opportunities. Journal of Nursing Education and Practice, 3(6), doi:10.5430/jnep.v3n5p45 

Fairchild, R., Everly, M., Bozarth, L, Bauer, R., Walters, L., Sample, M., & Anderson, L. (2012) A qualitative study of continuing 

education needs of rural nursing unit staff: The nurse administrator's perspective, Nurse Education Today, 

doi:10.1016/j.nedt.2012.05.023 

DeYoung, J., Bauer, R., Brady, D., & Eley, S. (2011) Controlling blood glucose levels in hospital patients: Current recommendations. 

American Nurse Today, 6(5). 

Presentations: 

Bauer, R. (2013) A Qualitative Study of Nursing Living-Learning Communities. Albuquerque, NM 10/29-11/1, 2013 

 

Bauer, R., Brady, C., DeYoung, J., & Eley, S. (2011). Weight-based correction insulin: Time to lose the sliding scale. The Global 

Impact of Nursing Research, Sigma Theta Tau International, Lambda Sigma Chapter, Terre Haute, IN. 
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Cannon, Emily 

Publications: 

Contributor, NLNAC Self-Study Report. (2013). 
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Boyer Model Applied to Nursing 

Scholarship in nursing can be defined as those activities that systematically advance the teaching, research, and practice 

of nursing through rigorous inquiry that 1) is significant to the profession, 2) is creative, 3) can be documented, 4) can 

be replicated or elaborated, and 5) can be peer-reviewed through various methods. This definition is applied in the 
following standards that describe scholarship in nursing (American Association of Colleges of Nursing, 1998, p.1). S
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Book Review: Cannon, E. 

Elsevier: Adult Health Nursing, 7
th
 edition 

Chapter 16 ñCare of the Patient with HIV/AIDSò 

Chapter 17 ñCare of the Patient with Cancerò (Spring 2013) 

 

Reviews: Cannon, E. 

CE: Chest Tube Drainage, Nurses Notebook, LLC (12/30/2012) 

 

Presentation: 

Bergbower, M., Cannon, E., Guell, R., Pot and Politics, Political Science Club Cunningham Memorial Library, Indiana State 

University, Terre Haute, Indiana (4/9/2013) 

 

X 

 

 

 

X 

 

 

 

 

 

 

 

 

 

 

 

X 

 

Crawford, Donna 

Publications: 

Contributor, NLNAC Self-Study Report. (2013). 

 

Crawford, D. (In press). To half or to hold: Is tablet-splitting safe practice? Nursing Made Incredibly Easy. 

 

 

 

 

 

X 
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Everly, Marcee  

Publications: 

Contributor, NLNAC Self-Study Report. (2013). 

Fairchild, R, Everly, M, Bauer, R, Walters, L, & Anderson, L (2013) Rural Nursesô Continuing Education Needs: A U.S. Multi-site 

Survey Reveals Challenges and Opportunities. Journal of Nursing Education and Practice, 3(6), doi:10.5430/jnep.v3n5p45 

Everly, M (2012) Anybody hungry for a VEAL CHOP? Student Nurse (In press, accepted 7/17/2012) 

Fairchild, R, Everly, M , Bozarth, L, Bauer, R, Walters, L, Sample, M & Anderson, L (2012) A qualitative study of continuing 

education needs of rural nursing unit staff: The nurse administrator's perspective, Nurse Education Today, 

doi:10.1016/j.nedt.2012.05.023 

Everly, M (2012) Facilitators and barriers of independent decisions by midwives during labor and birth. Journal of Midwifery and 
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Boyer Model Applied to Nursing 

Scholarship in nursing can be defined as those activities that systematically advance the teaching, research, and practice 

of nursing through rigorous inquiry that 1) is significant to the profession, 2) is creative, 3) can be documented, 4) can 

be replicated or elaborated, and 5) can be peer-reviewed through various methods. This definition is applied in the 
following standards that describe scholarship in nursing (American Association of Colleges of Nursing, 1998, p.1). S
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Womenôs Health, 57(1), 49-54 

Everly, M (2012) Are Studentsô impressions of improved learning through active learning methods reflected by improved test scores? 

Nurse Education Today, (in press, accepted 10/27/11) 

Presentations: 

ñSimulation and Case Studies:  Does one method lead to higher test scores?ò  Presented at Boot Camp for Nurse Educators, 

Albuquerque, NM 7/20-23/2012     

ñSimulation and Case Studies:  Does one method lead to higher test scores?ò Presented at Global Nursing Research Influence:  At home 

and abroad, Terre Haute, IN.  First Place Award. 4/12/2012    
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Gregory, Veda 

Publications: 

Contributor, NLNAC Self-Study Report. (2013). 

Grants: 

Gregory, V., Kummerow, A. M., & Krockenberger, L.  Meeting community health needs of the homeless and at risk populations with a 

focus on womenôs health. Terre Haute, IN, Focus Indiana Grant, 2010-present $7500 funded. 
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Huun, Kathleen 

Publications: 

Contributor, NLNAC Self-Study Report. (2013). 

Huun, K. (2012). Scope and standards of practice for preceptor advancement. American Academy for Preceptor Advancement. 

 

Huun, K. M ., & Lyons, J. (February, 2012). Up close with distance education.  Advance for Nurses (online edition).  

 

Huun, K. (2012). Generational Divides in the Nursing Workforce: Parameters, Characteristics, and Propensities. Precepting CE 

Module. College Network. 

Presentations: 
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Boyer Model Applied to Nursing 

Scholarship in nursing can be defined as those activities that systematically advance the teaching, research, and practice 

of nursing through rigorous inquiry that 1) is significant to the profession, 2) is creative, 3) can be documented, 4) can 

be replicated or elaborated, and 5) can be peer-reviewed through various methods. This definition is applied in the 
following standards that describe scholarship in nursing (American Association of Colleges of Nursing, 1998, p.1). S
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Huun, K., & Hughes, L. (2013, May). Autonomy among thieves:  Template course design for faculty and student success. Poster 

session presented at the USDLA Conference, St. Louis, MO.   

Huun, K. (2013, April). Community Health Promotion. The 5210 in 30 Challenge: A novel slant to a commendable concept. Podium 

session Research Day Lambda Sigma Chapter, Sigma Theta Tau Landsbaum Health Education Center, Terre Haute, Indiana (4/16/2013) 

Huun, K ., & Hughes, L. (2012, October). Autonomy among thieves:  Template course design for faculty and student success. Poster 

session presented at the NLN Technology Conference, Spokane, WA.   

Huun, K ., & Hughes, L. (2012, August).  Autonomy among thieves:  Template course design for faculty and student success. Podium 

session presented at the Indiana State University College of Nursing, Health, and Human Services: Continuing Education Program.  

Terre Haute, IN. 

Huun, K. (2012, August). 5210: Live it, Share it. Podium session presented at the Indiana State University College of Nursing, Health, 

and Human Services: Continuing Education  Program.  Terre Haute, IN. 
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Boyer Model Applied to Nursing 
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Contributor, NLNAC Self-Study Report. (2013). 

Presentations: 

Lucky, D. S. (2013) The First Nurse-Managed Health Center operated by the NAACP and Police Department in The United States.  

Annual Report presented to the Mayor and City Council for Ceres, Ceres, California 

 

Lucky, D. S. (2012) The Nursing Process versus the Medical Model: A Community-Based Primary Care Approach.  Presented for the 

City of Turlock, Turlock, California. 
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at Indiana State University. (Internal Institutional Report) 

Moore, J. (2012). ñUnbounded Possibilitiesò A graduate project qualitative study conducted at Indiana State University.  

(Internal Institutional Report) 
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Presentations: 

Nelson, J.R. (2013, April). Oral Presentation.  Sigma Theta Tau, Lambda Sigma Research Day, Terre Haute, IN. 

Nelson, J. R.  (2013, April).  Oral Presentation at International Society for Telemedicine & eHealth, Increasing Telehealth Knowledge 

in United States Veterans through Video Education.  Electronic Proceedings Med-e-Tel 2013, Luxembourg City, Luxembourg. 

 

 

 

 

 

 

 

 

 

 

 

 

X 

 

 

 

X 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

X 

 

 

 

 

 

 

 

 

 

X 

 

 

 

 

 

X 

 

 

 

X 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

X 

 



 

56 
 

Boyer Model Applied to Nursing 

Scholarship in nursing can be defined as those activities that systematically advance the teaching, research, and practice 

of nursing through rigorous inquiry that 1) is significant to the profession, 2) is creative, 3) can be documented, 4) can 

be replicated or elaborated, and 5) can be peer-reviewed through various methods. This definition is applied in the 
following standards that describe scholarship in nursing (American Association of Colleges of Nursing, 1998, p.1). S

c
h

o
la

rs
h

ip
 

o
f 

D
is

c
o

v
e
ry

 

S
c
h

o
la

rs
h

ip
 

o
f 

T
e
a

c
h

in
g 

S
c
h

o
la

rs
h

ip
 

o
f 

A
p

p
li
c
a

ti
o

n
 

S
c
h

o
la

rs
h

ip
 

o
f 

In
te

g
ra

ti
o

n
 

Owegi, Robert 

Publications: 

Contributor, NLNAC Self-Study Report. (2013). 

Presentations: 

Podium presentation: Effects of Social Networks on Patient Healthcare Behaviors.  

The Global Impact of Nursing Research, Sigma Theta Tau International, Lambda Sigma Chapter, Terre Haute, IN.  

 

 

 

 

 

 

 

X 

 

 

 

 

 

X 

  

 

 

 

 

 

 

Pirtle, Kathleen 

Publications: 

Contributor, NLNAC Self-Study Report. (2013). 

 

 

 

 

 

X 

  

Thomas, Constance  

Publications: 

Contributor, NLNAC Self-Study Report. (2013). 

 

Thomas, C. (2013). Comprehensive literature review preparation for doctoral dissertation. Capella University.  

 

 

 

 

 

 

X 

 

 

 

 

X 

  

 

 

 

 

 

 

Walters, Linda 

Publications: 

Contributor, NLNAC Self-Study Report. (2013). 

Fairchild, R., Everly, M., Bauer, R., Walters, L., & Anderson, L. (2013) Rural Nursesô Continuing Education Needs: A U.S. Multi-site 

Survey Reveals Challenges and Opportunities. Journal of Nursing Education and Practice, 3(6), doi:10.5430/jnep.v3n5p45 

Fairchild, R., Everly, M., Bozarth, L, Bauer, R., Walters, L., Sample, M., & Anderson, L. (2012) A qualitative study of continuing 

education needs of rural nursing unit staff: The nurse administrator's perspective, Nurse Education Today, 

doi:10.1016/j.nedt.2012.05.023 

Presentations: 

Walters, L., & Crawford, D. (2011). Poster: Larry stopped breathing: A simulation. The Global Impact of Nursing Research, Sigma 

 

 

 

 

 

X 

 

 

 

 

X 

 

 

 

X 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

57 
 

Boyer Model Applied to Nursing 

Scholarship in nursing can be defined as those activities that systematically advance the teaching, research, and practice 

of nursing through rigorous inquiry that 1) is significant to the profession, 2) is creative, 3) can be documented, 4) can 

be replicated or elaborated, and 5) can be peer-reviewed through various methods. This definition is applied in the 
following standards that describe scholarship in nursing (American Association of Colleges of Nursing, 1998, p.1). S

c
h

o
la

rs
h

ip
 

o
f 

D
is

c
o

v
e
ry

 

S
c
h

o
la

rs
h

ip
 

o
f 

T
e
a

c
h

in
g 

S
c
h

o
la

rs
h

ip
 

o
f 

A
p

p
li
c
a

ti
o

n
 

S
c
h

o
la

rs
h

ip
 

o
f 

In
te

g
ra

ti
o

n
 

Theta Tau International, Lambda Sigma Chapter, Terre Haute, Indiana. 

Weust, Jan 

 

Publications: 

Contributor, NLNAC Self-Study Report. (2013). 

 

Presentations: 

Anderson, H., Moore, T., & Weust, J. Interprofessional Mass Casualty (MCI) Disaster Simulation: Active Shooter Drill with ISU 

Police, ISU Nursing & ISU PA, and Ivy-Tech Community College Paramedic students. ISU old business towers, Terre Haute, IN. 

(4/19/2013) 

 

Hughes, E., Truxal, B., & Weust, J.   Interprofessional Simulation:  ACLS Simulation with ISU Nursing, IU 1
st
 year Medical Students 

and Ivy Tech Respiratory Therapy students.  RHIC Simulation Center, Terre Haute, IN  (4/15/2013). 
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2.7  The number, utilization, and credentials of staff and non-nurse faculty within the 

nursing education unit are sufficient to achieve the program goals and outcomes. 

 

There are no non-nursing faculty teaching nursing courses. The number and credentials of staff 

are appropriate to meet the goals of the baccalaureate program.  This includes one Learning 

Resource Center Director, one Contract Coordinator, one Testing Coordinator, three Student 

Services Assistants, and six additional support staff for the two undergraduate departments.  

Position descriptions for these individuals are included in the Document Room (Exhibits for 

Standard 2). 

 

Table 2.7.1 Staff Who Support the Baccalaureate Program 

Name 

 

Initial 

Appoint. 

Position Education Responsibilities 

Downs, Joelle June 2013 Student 

Services 

Assistant 

AAS in Business 

LPN license 

Advises potential 

and progressing 

campus students 

Hilton, Mary October 

2002 

Office 

Assistant 

Associate of Arts- 

Ivy Tech Community 

College 

 

Receptionist and 

clerical support for 

campus nursing 

students 

Kimbler, Kim September 

2004 

Support Staff AS in Paralegal Study- 

University of 

Mississippi 

Assists with 

admissions to 

nursing distance 

programs 

Krabel, 

Tiffany 

August 

2011 

Student 

Services 

Assistant 

BA English Literature -

Bradley  

Graduate hours ï MA  

Eastern Illinois 

University 

Advises potential 

and progressing 

campus students 

and facilitates the 

admissions process 

Layton, Carol May 2007 Administrative 

Assistant  

AS in Secretarial 

Administration- 

Indiana State University 

Administrative 

assistant for faculty 

and Chair of 

Department of 

Baccalaureate 

Nursing 

Completion 

Newhart, 

Kathy 

December 

2012 

Support Staff BS-St. Mary-of-the-

Woods College 

Handles program 

and general 

inquiries pertaining 

to the distance 

programs 

Overfelt, 

Jeanine 

May 1972 Student 

Services 

3 years of college 

classes- 

Advises potential 

and progressing 
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Assistant  Indiana State University distance students 

Reed, Rhonda August  

1981 

Learning 

Resource 

Center 

Director 

MSN- 

University of Evansville 

BSN-  

Indiana University 

Manage supplies 

and equipment, 

order supplies, 

responds to web 

request, orients 

faculty to 

technology (no 

teaching or 

evaluation) 

Rubin, Franci January 

2011 

Testing 

Coordinator 

BA - Indiana State 

University 

Proctors and 

coordinates 

standardized 

testing for students 

Schaffer, 

Mark 

October 

1997 

Contract 

Coordinator 

MA in Human 

Resources- 

Indiana State University 

BA in  Human 

Resources- Indiana 

State University 

Arranges all 

clinical contracts 

Stateler, 

Teresa 

January 

2003 

Administrative 

Assistant  

AS in Business- 

Indiana State University 

BS in Elementary 

Education- Indiana 

State University 

24 graduate hours 

Administrative 

assistant for faculty 

and Chair of 

Department of 

Baccalaureate 

Nursing 

Taylor, Joe February 

2012 

Support Staff  4 years of college 

courses 

Handles inquiries 

regarding pre-

requisites and 

transfer credits for 

distance students 

 

 

2.8 Faculty (full and part-time) are oriented and mentored in their areas of responsibility. 

 

New, full -time faculty members attend a University-wide orientation. There are approximately 

27 sessions, lasting 90 minutes each.  This Orientation supports the Universityôs Strategic Goal 

Six: Recruit and Retain Great Faculty and Staff.  This orientation designates four sessions to be 

held in each department to address:  Creating the Promotion and Tenure Profile, College 

Research, College Expectation for Service and Community Engagement, and College 

Governance. 
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Full-time faculty members are oriented to the baccalaureate nursing program upon hire and on-

going as needed.  The Faculty Orientation Manual is given to each new member of the faculty 

(available in the Document Room). Special needs and/or differences for distance faculty are 

clearly noted.  The Faculty Orientation Manual contains the following sections: Faculty 

Appraisal, Mission/Philosophy/Structure/Accreditation, Faculty Governance, Workload, Faculty 

Travel Authorization, Curriculum, Assessment and Technologies Institute (ATI), Running the 

Course, Academic Integrity, Student Clinical Policies, Support Services, and Other Orientation 

Services.  Also, there is a separate Handbook for Academic Advising (available in the Document 

Room). The handbook is used for new and current advisors as a referral source related to 

academic progression. 

 

Additionally, new faculty members are assigned to a nursing faculty member by the Department 

Chair to assist in role transition.  Often the mentor-mentee will teach different sections of the 

same course to enhance the mentorship experience. Mentor-mentee relationships are negotiated 

between those involved, but mentors are assigned for one year. Formal mentorship is extended as 

needed by the mentee.  At least a minimum of three meetings between the mentor and mentee are 

scheduled during the mentorship period.  These meetings may occur face to face, via the 

telephone, or via a Skype-type system.  The Nursing New Mentor Role and Responsibilities can 

be found in Appendix D. 

 

Part-time, temporary faculty members are oriented to their role and responsibilities.  Clinical 

faculty who will be with students in clinical facilities attends orientation programs delivered by 

the corresponding course faculty.  They are also required to complete an online Clinical 

Instructor Orientation Program delivered online via Blackboard or attend a face-to-face 

orientation session.  Topics included in the orientation session include the following: 

¶ Description of role 

¶ How adults learn 

¶ Creating learning environments 

¶ Clinical performance evaluation 

¶ University and department resources (including policies) 

¶ General ñdos and donôtsò 
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They also receive additional orientation to the specific course by the course faculty, who also 

serves as their faculty mentor. In addition, part-time faculty members are mentored by the 

Department Chairperson and are encouraged to attend department meetings.  They meet 

frequently throughout the semester with the course facilitator to discuss any issues related to 

their role or the course.   

 

2.9 Systematic assessment of faculty (full- and part-time) performance demonstrates 

competencies that are consistent with program goals and outcomes.  

 

Faculty performance guidelines focus on teaching, research and scholarly activity, service, and 

community engagement.  The timing of systematic appraisal is determined by the Office of 

Academic Affairs; and, a Calendar of Key Activities is published for each academic year with 

the timeline for the appraisal of faculty at each rank.  Full-time, tenure-track faculty, multi-year 

contract instructors, one year instructors, and part-time adjunct faculty are evaluated annually 

based on University, College, and Department criteria.  The departments have also developed a 

biennial faculty performance evaluation model for post-tenure review.  The first biennial post-

tenure review occurred fall 2011.  Feedback from the process was received and further 

enhancements to the review process have occurred for fall 2013. 

  

All full -time faculty, and multiyear and one year instructors are evaluated by an elected 

department peer review committee, respective Department Chair, the Executive Director of 

Nursing, the College Faculty Affairs Committee (FAC), the Dean of the College, and the 

Provost, who also serves as the Vice President for Academic Affairs.  University policies related 

to appointment, retention, promotion, and tenure, are located in the Indiana State University 

Handbook, Section 305.1 at 

http://www.indstate.edu/adminaff/docs/305%20Faculty%20Appt,%20Promotion,%20and%20Te

nure%20Policies.pdf. 

 

Evaluation materials including student evaluations, peer evaluations, teaching methods, scholarly 

work, and service record are presented in an annual report submitted by the faculty member to 

the respective Department Chair.   All faculties in each department are evaluated by students 

within their respective courses at the conclusion of each semester.  Students evaluate faculty 

http://www.indstate.edu/adminaff/docs/305%20Faculty%20Appt,%20Promotion,%20and%20Tenure%20Policies.pdf
http://www.indstate.edu/adminaff/docs/305%20Faculty%20Appt,%20Promotion,%20and%20Tenure%20Policies.pdf
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based on course organization, communication, educator effectiveness, program goals, and 

outcomes.  Standard electronic course evaluations (ESIRs) or paper evaluations are sent out or 

provided for all students at the close of each semester and results are disseminated to the faculty 

responsible for each individual course.  The faculty is encouraged to utilize feedback from these 

evaluations to make course enhancements and improvements, as necessary.  The course faculty 

of record and Department Chair evaluate the part-time, adjunct clinical faculty.  Based on this 

evaluation, Department Chairs determine the effectiveness of the part-time faculty and utilize 

this information to determine future faculty needs. 

 

2.10 Faculty (full and part-time) engage in ongoing development and receive support for 

instructional and distance technologies. 

  

Distance faculty receives orientation, ongoing development, and support for distance education 

courses.  The Office of Information Technology (OIT) employs Instructional Designers to help 

in the development and delivery of online teaching modalities, evaluation and the effective 

utilization of Blackboard.  OIT also offers ongoing faculty development workshops and support 

in the use of Blackboard, Tegrity, Lectora, and other instructional programs, as well as new 

technological methods and modalities for distance education courses. In spring of 2013, the 

workshops presented were: Creating & Grading Exams in Blackboard and Posting Grades in 

Blackboard.   Several times throughout the year, OIT personnel come to the nursing faculty 

meetings to update the faculty on changes to Blackboard or other systems, such as Collaborate. 

Additionally, if there is a common problem that the faculty members are experiencing, a 

representative from OIT will attend a nursing faculty meeting or a special request meeting.  

Furthermore, faculty has access to various webinar offerings, and other online workshops.  

Additional opportunities to enhance the online environment are available at local, regional, and 

national conferences.  For new faculty, an instructional session on Blackboard is included in the 

New Faculty Orientation. 

 

If there are immediate issues, OIT has a telephone Help-Line/Help Desk at 812-237-2910 that 

can be contacted from Monday-Thursday from 7:30 a.m. to 6:00 p.m., Friday 7:30 a.m. to 4:00 

p.m., Saturday 12:00 p.m. to 4:00 p.m. and Sunday 4:00-8:00 p.m.  For non-emergent issues 
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there is also a ñticketingò system where issues can be emailed to the Help Desk.  The web site of 

OIT can be found at http://www.indstate.edu/oit/. 

  

http://www.indstate.edu/oit/
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STANDARD 3 

Students  

 

Student policies and services support the achievement of the student learning outcomes and 

program outcomes of the nursing education unit. 

 

CRITERION 3.1  Policies for nursing students are congruent with those of the governing 

organization, publicly accessible, non-discriminatory, and consistently applied; differences 

are justified by the student learning outcomes and program outcomes. 

 

Student policies of the Baccalaureate program are congruent with the policies of Indiana State 

University (ISU), and are publicly accessible, non-discriminatory, and consistently applied. 

   

Student policies at ISU and the College of Nursing, Health, and Human Services (CONHHS) are 

publicly accessible and available.  All University policies may be accessed online at the 

Universityôs home page at http://www.indstate.edu, and the ISU Student Handbook at 

http://www.indstate.edu/studentaffairs/Student%20Handbook.pdf.   

 

Student policies specific to the Baccalaureate program can be found on the two department 

websites at http://www.indstate.edu/bacc-nursing/student-handbook/student-handbook.htm and 

http://www.indstate.edu/bacc-comp-nsg/student-handbook/student-handbook.htm.  Policies for 

undergraduate nursing students are consistent with those for students enrolled in other Colleges 

within the University.  Table 3.1.1 outlines examples of policies that are similar between the 

University and the Baccalaureate Nursing program. 

 

 

Table 3.1.1  Examples of Similarities Between the Governing Organization and the 

Baccalaureate Nursing Program   
Policy Governing Organization Baccalaureate Nursing 

Nondiscrimination 

Including ADA 

Statements 

Indiana State University has long been 

pledged to the principles of 

nondiscrimination and is firmly and 

unequivocally committed to the creation 

of a culturally diverse community among 

and between its faculty, staff, and 

students. Diversity within the University 

community advances the academic 

purpose of the University, and a 

nondiscrimination policy is essential to 

Faculty and administration in the 

College of Nursing, Health, and 

Human Services are committed 

to a policy of non-discrimination 

related to admission, progression, 

and graduation of individuals.  

The Americans with Disabilities 

Act (ADA) Policy with Core 

Performance Standards is utilized 

to guard against discriminatory 

practices for those who are 

http://www.indstate.edu/
http://www.indstate.edu/studentaffairs/Student%20Handbook.pdf
http://www.indstate.edu/bacc-nursing/student-handbook/student-handbook.htm
http://www.indstate.edu/bacc-comp-nsg/student-handbook/student-handbook.htm
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achieving such diversity. Our 

expectation is that the University will do 

more than merely comply with civil 

rights legislation and enactments.  

 

Affirmative Action: 

http://www.indstate.edu/aao/ 

http://www.indstate.edu/aao/facultyhirin

g.htm 
 

http://www.indstate.edu/aao/equaloppst

mnt.htm 

 

 

Student Academic Services Center: 

http://www.indstate.edu/sasc/programs/d

ss/services.htm 

qualified, yet need special 

accommodations to meet with 

success in a nursing major.   

 

The ADA Act is located at 

http://www.indstate.edu/sasc/pro

grams/dss/services.htm 

   

 

The ADA document with core 

standards is linked on the 

College web page at  

 

http://www.indstate.edu/aao/disa

blty-accmmpolicy.htm 

 

Transfer Credit 

 

 

Standards for transferability of credit for 

general education courses taken from 

other accredited institutions are the same 

for all students at Indiana State 

University.  The standards are written to 

be consistent with the admission, 

progression, and retention standards for 

each nursing program.  Determination of 

equivalency for a course being 

transferred to Indiana State University is 

made by the respective department in 

which it is taught.  Some courses have 

been pre-approved for equivalency 

through the Indiana College Network. 

 
Transfer:  

http://www.indstate.edu/transfer/ 
 

 
Transfer guidelines: 

http://www.indstate.edu/transfer/guidelin

es.htm 

 

Campus track: 

A student transferring to an 

Indiana State University nursing 

program has the same 

consideration for admission to 

the baccalaureate nursing major 

as any matriculating ISU nursing 

student providing that the 

minimum admission 

requirements for the major have 

been met either at Indiana State 

University, or through transfer or 

equivalent courses from another 

accredited collegiate institution. 

 
Transfer applicants who have 

completed a portion of the 

nursing curriculum at another 

accredited institution will be held 

to the same progression, 

retention, dismissal, and 

graduation requirements as 

matriculating students. 

http://www.indstate.edu/nursing-

basic/pdfs/admission-

progression-graduation-

requirements-traditional.pdf 

 

LPN-BS track: 

A L.P.N. /L.V.N. student 

transferring to an Indiana State 

University LPN to BS in 

nursing track of the baccalaureate 

nursing program has the same 

consideration for admission to 

the LPN to BS track of the 

baccalaureate nursing program at 

http://www.indstate.edu/aao/
http://www.indstate.edu/aao/facultyhiring.htm
http://www.indstate.edu/aao/facultyhiring.htm
http://www.indstate.edu/aao/equaloppstmnt.htm
http://www.indstate.edu/aao/equaloppstmnt.htm
http://www.indstate.edu/sasc/programs/dss/services.htm
http://www.indstate.edu/sasc/programs/dss/services.htm
http://www.indstate.edu/sasc/programs/dss/services.htm
http://www.indstate.edu/sasc/programs/dss/services.htm
http://www.indstate.edu/aao/disablty-accmmpolicy.htm
http://www.indstate.edu/aao/disablty-accmmpolicy.htm
http://www.indstate.edu/transfer/
http://www.indstate.edu/transfer/guidelines.htm
http://www.indstate.edu/transfer/guidelines.htm
http://www.indstate.edu/nursing-basic/pdfs/admission-progression-graduation-requirements-traditional.pdf
http://www.indstate.edu/nursing-basic/pdfs/admission-progression-graduation-requirements-traditional.pdf
http://www.indstate.edu/nursing-basic/pdfs/admission-progression-graduation-requirements-traditional.pdf
http://www.indstate.edu/nursing-basic/pdfs/admission-progression-graduation-requirements-traditional.pdf
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the sophomore level providing 

that 

the minimum admission 

requirements for the major have 

been met either at Indiana State 

University, or through transfer, 

credit by exam, or equivalent 

courses from another accredited 

collegiate institution. 

 

If the L.P.N. /L.V.N. student has 

completed a portion of a 

baccalaureate nursing 

curriculum at another accredited 

institution, the L.P.N. /L.V.N 

student will be held to the same 

progression, retention, and 

graduation requirements as 

matriculating students. 

http://www.indstate.edu/lpn-

bs/pdfs/transfer-student-lpn-

bs.pdf 

 

RN-BS track: 

An R.N. student transferring to 

the Indiana State University RN 

to BS track in the 

baccalaureate nursing program 

has the same consideration for 

admission to the RN to BS track 

in 

the baccalaureate nursing 

program at the junior level 

providing that the minimum 

admission requirements for the 

major have been met either at 

Indiana State University or 

through transfer 

or equivalent courses from 

another accredited collegiate 

institution. 

 

If the R.N. student has completed 

a portion of a baccalaureate 

nursing curriculum at another 

accredited institution, the R.N. 

student will be held to the same 

progression, retention, and 

graduation requirements as 

matriculating students. 

http://www.indstate.edu/rn-

bs/pdfs/transfer-student-rn-bs.pdf 
 

http://www.indstate.edu/lpn-bs/pdfs/transfer-student-lpn-bs.pdf
http://www.indstate.edu/lpn-bs/pdfs/transfer-student-lpn-bs.pdf
http://www.indstate.edu/lpn-bs/pdfs/transfer-student-lpn-bs.pdf
http://www.indstate.edu/rn-bs/pdfs/transfer-student-rn-bs.pdf
http://www.indstate.edu/rn-bs/pdfs/transfer-student-rn-bs.pdf
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Personal Wireless 

Communication 

Device Usage 

Violation of Ethical and Professional 

Standards 

 

Students shall adhere to the standards, 

guidelines, and/or codes associated with 

the ethics and conduct established for 

academic programs and courses. 

 

Such standards generally are 

communicated by instructors and  

are available in professional 

publications. Assistance in accessing 

these standards is available through the 

appropriate academic department.  

 

Unethical or unprofessional behavior is a 

violation of the Policy on Academic 

Integrity. (Indiana State University Code 

of Student Conduct, Section I, p. 9) 

 

http://www.indstate.edu/sci/docs/CodeC

onduct.pdf 

 
 

Guidelines for use of cell phones 

and PWCD usage are intended to 

promote academic and 

professional integrity, 

professional communication, and 

a safe effective learning 

environment.  The policy is 

consistent with the ISU Code of 

Student Conduct and the 

National Student Nurse 

Association (NSNA) Code of 

Student Conduct. Violation of 

this policy may create a situation 

that could lead to failure of a 

course, dismissal from the 

nursing program or University, 

or criminal charges. 

Such actions could become part 

of the individualôs future 

criminal background check and 

jeopardize a studentôs future 

employment. 

 

 

http://www.indstate.edu/nursing/

archives/pdfs/archived-pwcd-

usage-policy-2010.pdf 

 

 

 

There are some nursing program policies that are more stringent to reflect best practices in 

professional nursing education.  The University allows for variation in policies of individual 

academic units, if the nature of the program justifies the variation, and the variation does not 

create a more lenient standard.  A brief delineation of the Baccalaureate program policies that 

vary from the University standard is found in Table 3.1.2 below. 

 

Table 3.1.2  Examples of Differences between the Governing Organization and the 

Baccalaureate Nursing Program. 

Policy Governing Organization 
Baccalaureate Nursing 

Program 

Rationale 

Selection and 

Admission 

 

 

 

The University has established 

admission criteria. 

 

2012-2013 Undergraduate 

Catalog: 

http://catalog.indstate.edu/conte

nt.php?catoid=15&navoid=332 

In order to be considered for 

admission to a nursing program, 

applicants must first be admitted 

to the University.   

 

Application for admission with 

links to admission criteria is 

found at: 

http://www.indstate.edu/nursing/p

rograms/programs.htm 

Standards within the 

Nursing departments are 

consistent with other 

nursing programs in the 

nation in that they reflect 

requirements necessary for 

success in professional 

nursing education. 

http://www.indstate.edu/sci/docs/CodeConduct.pdf
http://www.indstate.edu/sci/docs/CodeConduct.pdf
http://www.indstate.edu/nursing/archives/pdfs/archived-pwcd-usage-policy-2010.pdf
http://www.indstate.edu/nursing/archives/pdfs/archived-pwcd-usage-policy-2010.pdf
http://www.indstate.edu/nursing/archives/pdfs/archived-pwcd-usage-policy-2010.pdf
http://catalog.indstate.edu/content.php?catoid=15&navoid=332
http://catalog.indstate.edu/content.php?catoid=15&navoid=332
http://www.indstate.edu/nursing/programs/programs.htm
http://www.indstate.edu/nursing/programs/programs.htm
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Policy Governing Organization 
Baccalaureate Nursing 

Program 

Rationale 

 

Student 

Evaluation/ 

Grading 

The University has an 

established grading system.   A 

plus/minus grading system was 

implemented in fall 2009.  

Students pass the course with a 

D- or above. 

 

http://catalog.indstate.edu/conte

nt.php?catoid=17&navoid=388

#grad_syst 

 

Undergraduate Grading Scale: 

Letter Grade /Percent Lower 

Limits 
A+ 98        

A 93          

A- 90 

B+ 87 

B 83 

B- 80 

C+ 78 

C 75 

C- 70 

D+ 68 

D 65 

D- 60  

F <60 

 

Students must achieve a 

minimum grade of C, as well as 

satisfactory performance for the 

clinical component of each 

nursing course, in order to pass 

the course.  

 

Standards within the 

Nursing departments are 

consistent with other 

nursing programs in the 

nation in that they reflect 

requirements necessary for 

success in professional 

nursing education. 

Retention/ 

Dismissal 

The cumulative grade point 

average (GPA) is used to 

indicate the academic standing 

of students at the end of any 

semester or summer term and 

will determine their eligibility 

for continued enrollment.  

Requirements for Good 

Standing, Academic Probation 

and Academic Dismissal are 

found at 

http://www.indstate.edu/expres

s/academic-standing.htm 

 

Students must maintain a GPA of 

at least 2.25 throughout the 

program. 

 

 
Students must achieve a 

minimum grade of C as well as 

satisfactory performance for the 

clinical component of each 

nursing course.  

 

 

Failure of any nursing course for 

a second time will result in 

dismissal from the program.  A 

failed nursing course may be 

repeated only one time. 

 

Failure of any two nursing 

courses will result in dismissal 

from the program. 

 

A failed cognate course in the 

nursing curriculum may be 

repeated only one time.  Failure 

of any cognate course for a 

second time will result in 

dismissal from the program.   

 

Standards within the 

Nursing departments are 

consistent with other 

nursing programs in the 

nation in that they reflect 

requirements necessary for 

success in professional 

nursing education. 

http://catalog.indstate.edu/content.php?catoid=17&navoid=388#grad_syst
http://catalog.indstate.edu/content.php?catoid=17&navoid=388#grad_syst
http://catalog.indstate.edu/content.php?catoid=17&navoid=388#grad_syst
http://www.indstate.edu/express/academic-standing.htm
http://www.indstate.edu/express/academic-standing.htm
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Policy Governing Organization 
Baccalaureate Nursing 

Program 

Rationale 

Failure of any three cognate 

courses in the nursing curriculum 

will result in dismissal from the 

program. 

Graduation 

Requirements 

Students must fulfill all 

University requirements for 

graduation and have a 

minimum GPA of 2.0 or above. 

 

Graduation Requirements: 

http://catalog.indstate.edu/conte

nt.php?catoid=17&navoid=388

#grad_repo 

 

 

Students must fulfill all 

University requirements for 

graduation and have:  

 

Maintained a cumulative grade 

point average of 2.25 or above 

  

Passed each nursing course and 

cognate course with a minimum 

grade of C.  

 

 

Health 

Requirements 

All students enrolled must meet 

health requirements as outlined 

by the University that are 

governed by the laws of the 

State of Indiana for post-

secondary institutions. 

 

Student Health Center: 

http://www.indstate.edu/shc/Re

quired.html 

 

The Baccalaureate nursing 

program has additional health 

requirements that must be met in 

order for the student to be eligible 

for clinical experiences.  

  

Student Nurse Health Policy: 

http://www.indstate.edu/nursing/p

dfs/handbook-docs/student-

health-policy-under.pdf 

 

Nursing Program-Immunization 

Record: 

http://www.indstate.edu/nursing/p

dfs/handbook-

docs/immunization-record.pdf 

These requirements are 

necessary to protect the 

student and clients, and to 

meet the terms of 

contractual agreements 

with clinical agencies. 

Criminal 

Background 

Check 

 

 

A criminal background check is 

not required for admission to 

the university. 

Admission criteria to the nursing 

program which includes the 

criminal background requirement 

can be found at: 

http://www.indstate.edu/nursing/p

rograms/programs.htm  

The clinical agencies 

utilized by the nursing 

program require criminal 

background checks as a 

condition for clinical 

placement. 

 

Some policies may differ between the Baccalaureate nursing tracks due to differences in student 

characteristics.  For example, students in the LPN to BS and RN to BS tracks must hold an active 

license as a practical nurse or associate degree prepared registered nurse.  In addition, students 

admitted to the accelerated second degree track must have a previous bachelorôs degree.  

Examples of differences between the Baccalaureate Program tracks are listed below in Table 

3.1.3. 

 

http://catalog.indstate.edu/content.php?catoid=17&navoid=388#grad_repo
http://catalog.indstate.edu/content.php?catoid=17&navoid=388#grad_repo
http://catalog.indstate.edu/content.php?catoid=17&navoid=388#grad_repo
http://www.indstate.edu/shc/Required.html
http://www.indstate.edu/shc/Required.html
http://www.indstate.edu/nursing/pdfs/handbook-docs/student-health-policy-under.pdf
http://www.indstate.edu/nursing/pdfs/handbook-docs/student-health-policy-under.pdf
http://www.indstate.edu/nursing/pdfs/handbook-docs/student-health-policy-under.pdf
http://www.indstate.edu/nursing/pdfs/handbook-docs/immunization-record.pdf
http://www.indstate.edu/nursing/pdfs/handbook-docs/immunization-record.pdf
http://www.indstate.edu/nursing/pdfs/handbook-docs/immunization-record.pdf
http://www.indstate.edu/nursing/programs/programs.htm
http://www.indstate.edu/nursing/programs/programs.htm
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Table 3.1.3  Examples of Differences in Policies Between the Baccalaureate Nursing Completion 

(LPN to BS and RN to BS) and the Campus Baccalaureate Nursing Tracks. 
 

Policy 

Department of Baccalaureate 

Nursing 

(On-campus Traditional track; 

On-campus Accelerated Second 

Degree track) 

Department of 

Baccalaureate Nursing 

Completion  

(Distance LPN to BS track; 

Distance RN to BS track) 

 

Rationale for Difference 

Selection and 

Admission 

Criteria 

 

 

Science courses GPA  

TEAS (see below) 

Minimum 2.75 overall GPA 

 

 

http://www.indstate.edu/nursing-

basic/pdfs/admission-progression-

graduation-requirements-

traditional.pdf 

 

 

The accelerated second degree 

students must have a previous 

bachelorôs degree and have 

completed all of the pre-requisites 

required for admission into the 

nursing program. 

Challenge examinations 

TEAS (see below) 

Minimum 2.5 overall GPA 

(Department approved 

minimum GPA of 2.75 

beginning fall 2014) 

 

 

LPN-BS track: 

Active LPN/LVN licensure- 

UNRESTRICTED in state of 

residence or employment 

http://www.indstate.edu/lpn-

bs/admission-criteria.htm 

 

RN-BS track: 

Active RN licensure- 

UNRESTRICTED in state of 

residence or employment 

http://www.indstate.edu/rn-

bs/rn-bs-admission-

criteria.htm 

The campus and 

accelerated tracks 

determined that using both 

the science GPA and 

minimum grade point 

average of 2.75 is a better 

indicator for potential 

student success for first-

degree nursing students.  

The Baccalaureate Nursing 

Completion students have 

already demonstrated 

success by completing a 

previous licensing 

program. 

 

 Test of 

Essential 

Academic 

Skills (TEAS) 

 

Students applying to the campus 

program must achieve a level of 

proficient, advanced, or exemplary 

in the ATI Academic Preparedness 

Category.  

 

Students placing at the 

developmental or basic level will 

not be considered for admission to 

the nursing program. 

 

The Adjusted Individual Scores 

(individual subscale scores for 

reading, English, mathematics and 

science) will be used in the 

selection process. 

 

http://www.indstate.edu/nursing/pd

fs/testing-program-docs/pre-

admission-exam-benchmarks-

campus.pdf 

LPN-BS track: 

Students must meet or exceed 

the minimum required 

benchmarks on the pre-

admission examination. 

 

Total Adjusted Individual 

Score 65% 

   Sub-Scores: 

   Reading 70% 

   Math 70% 

   Science 52% 

   English 63% 

 

http://www.indstate.edu/nursin

g/pdfs/testing-program-

docs/pre-admission-exam-

benchmarks-distance.pdf 

Students in the LPN-BS 

track must achieve a level 

of proficient, advanced or 

exemplary on the total 

adjusted individual score; 

however, the individual 

sub-scores are utilized as 

the characteristics of this 

population of students vary 

significantly from the 

campus program. 

Validation of 

Prior 

Learning/ 

Articulation   

Transfer credit  

Previous nursing/cognate course 

failures 

Challenge Exams 

Licensure 

Permanent Resident Card 

Valid SS Card 

Previous nursing course 

Validation of prior learning 

has been approved for 

Licensed 

Vocational/Practical 

Nurses (LVN/LPNs) and 

http://www.indstate.edu/nursing-basic/pdfs/admission-progression-graduation-requirements-traditional.pdf
http://www.indstate.edu/nursing-basic/pdfs/admission-progression-graduation-requirements-traditional.pdf
http://www.indstate.edu/nursing-basic/pdfs/admission-progression-graduation-requirements-traditional.pdf
http://www.indstate.edu/nursing-basic/pdfs/admission-progression-graduation-requirements-traditional.pdf
http://www.indstate.edu/lpn-bs/admission-criteria.htm
http://www.indstate.edu/lpn-bs/admission-criteria.htm
http://www.indstate.edu/rn-bs/rn-bs-admission-criteria.htm
http://www.indstate.edu/rn-bs/rn-bs-admission-criteria.htm
http://www.indstate.edu/rn-bs/rn-bs-admission-criteria.htm
http://www.indstate.edu/nursing/pdfs/testing-program-docs/pre-admission-exam-benchmarks-campus.pdf
http://www.indstate.edu/nursing/pdfs/testing-program-docs/pre-admission-exam-benchmarks-campus.pdf
http://www.indstate.edu/nursing/pdfs/testing-program-docs/pre-admission-exam-benchmarks-campus.pdf
http://www.indstate.edu/nursing/pdfs/testing-program-docs/pre-admission-exam-benchmarks-campus.pdf
http://www.indstate.edu/nursing/pdfs/testing-program-docs/pre-admission-exam-benchmarks-distance.pdf
http://www.indstate.edu/nursing/pdfs/testing-program-docs/pre-admission-exam-benchmarks-distance.pdf
http://www.indstate.edu/nursing/pdfs/testing-program-docs/pre-admission-exam-benchmarks-distance.pdf
http://www.indstate.edu/nursing/pdfs/testing-program-docs/pre-admission-exam-benchmarks-distance.pdf
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failures Registered Nurses (RNs) 

entering the LPN-BS track 

or RN-BS track and are 

consistent with University 

advanced placement 

policies.   

 

Advanced standing is 

earned by LPN/LVNs 

through credit transfer and 

credit by examination.  For 

RNs, advanced standing 

may be earned through 

credit transfer, credit by 

examination, and 

professional portfolio 

review.   

 

Guidelines for advanced 

standing are located at 

http://www.indstate.edu/lp

n-bs/advanced-

standing.htm (for RNs) and 

http://www.indstate.edu/lp

n-bs/advanced-

standing.htm (for 

LVN/LPNs). 

 

The purpose of the 

portfolio evaluation is the 

provide experienced 

registered nurses an 

opportunity to earn either 

total or partial credit for 

nursing courses by 

demonstrating successful 

attainment of specific 

course objectives.  The 

portfolio option is 

available for all courses in 

the track except N300 

Transition to Professional 

Nursing Practice, N450 

Community Health, and 

N486, Professional 

Nursing Synthesis.  

 

There are several types of 

articulation agreements 

through the University that 

facilitate degree 

completion for students.  

The Indiana College 

Network has identified 

numerous courses from 

various accredited state 
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and private institutions as 

equivalent to facilitate 

transfer of credits among 

institutions.   

 

DegreeLink is a University 

program that enables 

students to transfer credit 

from Ivy Tech State 

College, Vincennes 

University, and other 

accredited institutions to 

Indiana State University, 

and complete one of 

several baccalaureate 

degrees, including nursing. 

 

Technology 

Requirements 

 

 

University Laptop Initiative- all 

campus students must have a 

laptop with wireless capabilities 

 

Laptop Program: 

http://www.indstate.edu/collegepor

trait/tech.htm 

Minimum Specifications: 

https://www.indstate.edu/oit/stude

nts/minimum-specs.php 

 

 

LPN-BS track: 

Access to a computer. Be able 

to create, submit, and retrieve 

documents and documentation 

electronically. 

 

Successful completion of an 

approved information 

technology literacy course. 

 

RN-BS track: 

Access to a computer. Be able 

to create, submit, and retrieve 

documents and documentation 

electronically 

 

Information technology 

information covered in 

NURS300- course waived 

 

A minimum level of 

technological competence 

is required for students to 

participate using the 

distance education format. 

 

 

CRITERION 3.2  Public information is accurate, clear, consistent, and accessible, 

including the programôs accreditation status and the ACEN contact information.  

 

Accreditation information is linked from all nursing web pages and can be accessed on the left 

navigation menu.  ACEN contact information is included on the linked page at 

http://www.indstate.edu/nursing/structure/accreditation.htm . 

 

Information about the Departments of Baccalaureate Nursing (BN) and the Baccalaureate 

Nursing Completion (BNC) is consistently presented in the online University Catalog, nursing 

website, social media, and brochures distributed for public information.  Information is reviewed 

annually and updated, as needed, with changes posted to the website.   

http://www.indstate.edu/collegeportrait/tech.htm
http://www.indstate.edu/collegeportrait/tech.htm
https://www.indstate.edu/oit/students/minimum-specs.php
https://www.indstate.edu/oit/students/minimum-specs.php
http://www.indstate.edu/nursing/structure/accreditation.htm
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The Catalog of ISU is the document of authority for all students.  Requirements given in the 

catalog supersede information issued by any academic department, program, college, or school.  

The University reserves the right to change requirements at any time.  When a change is 

approved mid-cycle of Catalog revision, updates are posted on the appropriate Nursing Catalog 

Updates web page and then removed the following July when the updated Catalog information is 

available.  The catalog is available at http://catalog.indstate.edu/ 

 
CRITERION 3.3  Changes in policies, procedures, and program information are clearly 

and consistently communicated to students in a timely manner.  

 
Changes in all policies, procedures, and program information are posted on the applicable web 

page(s) and social media when the updated information is provided to the Technology 

Coordinator by the person (or designee) responsible for a particular page/site.  In addition, the 

Technology Coordinator will send out a link to all appropriate students affected by the change.  

Changes in policies, procedures, and program information are also communicated to on-campus 

students via course faculty in the classroom and the course Blackboard sites.   

 

All students admitted to the on-campus nursing program participate in an orientation session 

prior to the start of classes.  Students are given updated information during this session, which 

includes hard copies of the ATI Policy, the Admission/Progression/Dismissal/Graduation Policy, 

the Uniform Policy, the leveled and terminal outcomes and competencies, and the Student Nurse 

Health Policy. The Student Handbook is available online at http://www.indstate.edu/bacc-

nursing/student-handbook/student-handbook.htm and contains all updated information.  Students 

are shown how to access the Student Handbook during their orientation session.   

 

Distance students in the Department of BNC receive information about changes via email, postal 

mail, social media, and/or course Blackboard sites. Students are also given updated information 

during their individual course orientation.   

 

Both departments require students to acknowledge, upon admission to the program, that they 

have received and read the Student Handbook.  This signed acknowledgement is placed in their 

http://catalog.indstate.edu/
http://www.indstate.edu/bacc-nursing/student-handbook/student-handbook.htm
http://www.indstate.edu/bacc-nursing/student-handbook/student-handbook.htm
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student file.  In addition, students are informed that policies and procedures can be updated at 

any time throughout their program and that it is their responsibility to read any updates that are 

distributed. 

 

CRITERION 3.4  Student services are commensurate with the needs of nursing students, 

including those receiving instruction using alternative methods of delivery.   

 

ISU provides a variety of support services for undergraduate students.  Table 3.4.1 provides a 

sample of the types of services available within the University and identifies the location of 

information published to facilitate access to these services.  Table 3.4.2 summarizes those 

support services available specifically to the nursing student population. 

 

Table 3.4.1  Indiana State University Student Support Services  
Support Service Services Provided Availability of Published Information  

Admissions Office 

 

Melissa Hughes, 

Director 

 

812-237-2027 

Melissa.Hughes@i

ndstate.edu  

 

 

Offers assistance to all who wish to 

complete undergraduate studies at Indiana 

State University, including entering 

freshmen, transfer, non-degree, and 

international students. 

 

2013-2014 Undergraduate Catalog: 

http://catalog.indstate.edu/ 

 

Admission Requirements and Regulations 

http://www.indstate.edu/admissions/  

 

 

Center for Student 

Success 

 

Roberta Allen,  

Student Success 

Program 

Coordinator 

 

812-237-8075 

Roberta.Allen@ind

state.edu  

 

 

Provides programs, services, and facilities 

designed to enhance the academic 

performance and success of Indiana State 

University students and to assist students in 

assuming a significant role in planning and 

completing their academic career. These 

programs and services include tutoring, 

supplemental instruction, and summer 

bridge programs. 

Center for Student Success: 

http://www.indstate.edu/cfss/  

Office of Student 

Financial Aid 

 

Crystal Baker, 

Director 

 

812-237-2215 

Crystal.Baker@ind

state.edu  

 

 

Offers assistance to prospective and current 

students at Indiana State University.  Our 

commitment is to serve the students and 

campus community in a consistent, 

knowledgeable, and efficient manner. 

 

Office of Financial Aid: 

http://www.indstate.edu/finaid/  

mailto:Melissa.Hughes@indstate.edu
mailto:Melissa.Hughes@indstate.edu
http://catalog.indstate.edu/
http://www.indstate.edu/admissions/
mailto:Roberta.Allen@indstate.edu
mailto:Roberta.Allen@indstate.edu
http://www.indstate.edu/cfss/
mailto:Crystal.Baker@indstate.edu
mailto:Crystal.Baker@indstate.edu
http://www.indstate.edu/finaid/
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Support Service Services Provided Availability of Published Information  

Office of 

Registration and 

Records 

 

April Hay, 

Registrar 

 

812-237-2473 

April.Hay@indstat

e.edu  

Provides assistance with registration and 

enrollment, maintains academic records, 

issues transcripts, prepares degree audits, 

certifies candidates for degrees, prepares 

diplomas, provides statistics, produces 

schedule of classes. 

 

Office of Registration and Records: 

http://www.indstate.edu/registrar  

Student Counseling 

Center 

 

L. Kenneth Chew, 

Director 

 

812-237-3939 

Kenneth.Chew@in

dstate.edu  

The mission of the Student Counseling 

Center is to provide ISU students with 

timely and effective mental health services 

that allow them to improve and maintain 

their mental well-being and therefore to 

meet their educational, personal, emotional, 

and psychological goals. We also provide 

outreach and consultation services that help 

create supportive learning and living 

environments, while at the same time 

addressing students' developmental needs to 

help them become effective and productive 

citizens. 

 

Student Counseling Center 

http://www.indstate.edu/cns/  

Math & Writing 

Center 

 

Nicole Bailey, 

Center Director 

 

812-237-2578 

Nicole.Bailey@ind

state.edu  

 

Assists students with writing tasks: prepare 

for writing, review drafts, or edit near-final      

copies.  Can also assist with math projects 

at any level.  Distance education students 

can take advantage of distance tutoring in 

writing by emailing their papers to a 

consultant, or by meeting with a tutor via 

Collaborate. 

 

Math & Writing Center: 

http://libguides.indstate.edu/content.php?pi

d=18359&sid=125822 

Cunningham 

Memorial Library 

 

Gregory Youngen, 

Interim Dean of 

Library Services 

 

812-237-2649 

Gregory.Youngen

@indstate.edu 

 

Provides instructional services, electronic 

database searching, interlibrary loan 

services, distance education services 

Cunningham Memorial Library: 

http://lib.indstate.edu/ 

 

  

University 

Bookstore 

 

Derek Holbert 

 

812-232-2665 

 

Provides textbooks, magazines, general 

supplies, art supplies and gifts 

University Bookstore: 

http://indiana-state.bncollege.com/  

 

Career Center 

 

Darby Scism,  

Provides assistance with: Selecting a major, 

developing a resume, internships, career 

fairs, on-campus interviews, candidate 

Career Center: 

http://www.indstate.edu/carcen/ 

 

mailto:April.Hay@indstate.edu
mailto:April.Hay@indstate.edu
http://www.indstate.edu/registrar
mailto:Kenneth.Chew@indstate.edu
mailto:Kenneth.Chew@indstate.edu
http://www.indstate.edu/cns/
mailto:Nicole.Bailey@indstate.edu
mailto:Nicole.Bailey@indstate.edu
http://libguides.indstate.edu/content.php?pid=18359&sid=125822
http://libguides.indstate.edu/content.php?pid=18359&sid=125822
mailto:Gregory.Youngen@indstate.edu
mailto:Gregory.Youngen@indstate.edu
http://lib.indstate.edu/
http://indiana-state.bncollege.com/
http://www.indstate.edu/carcen/
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Support Service Services Provided Availability of Published Information  

Executive Director 

 

812-237-2653 

Darby.Scism@inds

tate.edu  

 

referrals   

 

Goal is to prepare students/alumni to make 

career decisions, to find related 

employment, and to meet workplace 

expectations. 

 

Student Activities 

and Organizations 

 

J. Brooks Moore, 

Assoc. Dean of 

Students 

 

Brooks.Moore@ind

state.edu 

 

Develops and promotes co-curricular 

opportunities for personal and professional 

development through student life programs: 

Campus Ministries, commuter students, 

fraternities and sororities, special events,  

Union Board, Student Government 

Association (S.G.A.). 

 

Promotes student success by providing 

opportunities for community and public 

service; identify, engage and develop 

student leaders in collegiate and community 

life through participation in student 

organizations and activities. 

 

 

Student Activities and Organizations: 

http://www.indstate.edu/sao/ 

 

. 

Office of Student 

Conduct and 

Integrity 

 

Craig Enyeart, 

Director 

 

812-237-3800 

Craig.Enyeart@ind

state.edu  

 

Responsible for administering the Code of 

Student Conduct.  Assists student who 

believe their rights have been violated by 

actions of other students 

 

Office of Student Conduct and Integrity: 

http://www.indstate.edu/sjp/ 

 

Office of Equal 

Opportunity  

 

Bonita McGee, 

Director 

 

812-237-8954 

Bonita.McGee@in

dstate.edu 

 

Responsible for carrying out Indiana State 

Universityôs commitment to preventing 

discrimination on the basis of sex, race, age, 

national origin, sexual orientation, religion, 

disability or veteran status, against any of 

its employees, students or invited guests.  

Office of Equal Opportunity: 

http://www.indstate.edu/aao/ 
 

Diversity Office 

 

Elonda Erwin, 

University 

Diversity Officer 

 

812-237-2877 

Elonda.Erwin@ind

state.edu  

 

 

Promote the climate, competencies and 

connections that enhance the lives of all our 

students, staff and faculty as well as others 

who live in the greater Terre Haute 

community. The ISU Office of Diversity, 

working in conjunction with the President's 

Council on Diversity, advocates for 

practices, programs and policies that model 

equity and lead to multicultural excellence. 

Diversity Office: 

http://www.indstate.edu/diversity/  

http://www.indstate.edu/diversitycouncil/  

mailto:Darby.Scism@indstate.edu
mailto:Darby.Scism@indstate.edu
mailto:Brooks.Moore@indstate.edu
mailto:Brooks.Moore@indstate.edu
http://www.indstate.edu/sao/
mailto:Craig.Enyeart@indstate.edu
mailto:Craig.Enyeart@indstate.edu
http://www.indstate.edu/sjp/
mailto:Bonita.McGee@indstate.edu
mailto:Bonita.McGee@indstate.edu
http://www.indstate.edu/aao/
mailto:Elonda.Erwin@indstate.edu
mailto:Elonda.Erwin@indstate.edu
http://www.indstate.edu/diversity/
http://www.indstate.edu/diversitycouncil/
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Support Service Services Provided Availability of Published Information  

University Testing 

Office 

 

Joe Thomas, 

Director 

 

812-237-7666 

Joe.Thomas@indst

ate.edu  

Supports the testing needs of faculty, 

students, staff, and guests. We strive to 

meet those needs by providing a wide 

variety of testing services and maintaining a 

secure testing environment. These services 

will be provided in accordance with 

professional standards set in place by the 

National College Testing Association 

(NCTA). 

 

University Testing: 

http://www.indstate.edu/testing/ 

 

International 

Programs and 

Services 

 

Chris McGrew, 

Director 

 

812-237-4325 

Chris.McGrew@in

dstate.edu 

 

 

Support and Counseling for international 

students and scholars at ISU. 

Activities to facilitate diverse cultural 

education for domestic students. 

 

Committed to facilitating the research, 

travel, events and activities that support and 

promote the transformation of our 

respective constituencies into successful 

global citizens.  

 

International Programs and Services: 

http://www.indstate.edu/ips/ 

 

Office of 

Information 

Technology (OIT)  

 

Lisa Spence, 

Associate Vice 

President for 

Academic Affairs 

and Chief 

Information Officer 

Director 

  

812-237-9604 

Lisa.Spence@indst

ate.edu  

Provides technology-based solutions and 

services that support the academic, service, 

and administrative activities of Indiana 

State University (ISU). Partners with 

constituents in all areas to enable the 

efficient and effective use of campus 

resources, to promote innovation in research 

and teaching, and to foster the growth and 

success of our students. 

 

Office of Information Technology: 

http://www.indstate.edu/oit1/ 

 

 

Table 3.4.2  Additional Support Services available for nursing students.  
Support Service Services Provided Availability of Published Information  

Learning Resource 

Center 

 

Rhonda Reed, 

Director 

 

812-237-4295 

Rhonda.Reed@inds

tate.edu  

 

Provides a quality learning environment that 

functions to enhance teaching and learning 

activities. 

Learning Resources Center: 

http://www.indstate.edu/nursing/lrc/lrc-

procedures.htm 

 

McKee Nursing Provides a comfortable, convenient area for  

mailto:Joe.Thomas@indstate.edu
mailto:Joe.Thomas@indstate.edu
http://www.indstate.edu/testing/
mailto:Chris.McGrew@indstate.edu
mailto:Chris.McGrew@indstate.edu
http://www.indstate.edu/ips/
mailto:Lisa.Spence@indstate.edu
mailto:Lisa.Spence@indstate.edu
http://www.indstate.edu/oit1/
mailto:Rhonda.Reed@indstate.edu
mailto:Rhonda.Reed@indstate.edu
http://www.indstate.edu/nursing/lrc/lrc-procedures.htm
http://www.indstate.edu/nursing/lrc/lrc-procedures.htm
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Center 

 

Deb Barnhart, 

Director 

 

812-237-4418 

Deb.Barnhart@inds

tate.edu 

 

individual and group study, access to 

learning tools and resources, and improved 

accessibility to pre-nursing advisement 

enabling students to extend their learning 

experiences beyond the classroom. 

 

 

Sandison Hall 

Living- Learning 

Community 

 

Residential Life 

812-237-8525 

 

Provides an academically-supportive living 

environment for nursing students  

Residential Life: 

http://www.indstate.edu/reslife/index.htm 

 

Rural Health 

Innovation 

Collaborative:  

Simulation Center 

 

Jack Jaeger, 

Director 

 

812-238-4625 

jejaeger@uhhg.org  

Provides high quality educational 

opportunities featuring sophisticated, 

computer-driven high-fidelity mannequins 

that bridge the gap between theoretical 

learning and clinical practice.  Simulation 

allows students to learn the art and science 

of patient interaction, decision making and 

clinical care skills using scenarios that 

occur in the real world. 

Simulation Center: 

http://www.rhicsimcenter.org/ 

 

 

Support services for students in distance education programs include:  admission-graduation 

services, advisors, University Bookstore, Career Center, IT services, financial aid, library 

services, MyISU Portal, Veteransô services, and the Writing Center.  Distance education students 

who live near campus may take advantage of all services that are available to campus students.  

 

ISU also has designed the Student Services Concierge especially for distance learners.  Students, 

who have encountered problems that are keeping them from moving forward with their 

educational goals, can turn to the Concierge for assistance.  Concierge services can be accessed 

at http://www.indstate.edu/distance/studentServices.shtml. 

 

The Department of BNC has one Student Services Assistant (SSA) who advises LVN/LPNs after 

they are admitted to this track.  In addition, the SSA maintains a record of all student compliance 

items and assists students in the department with meeting their graduation requirements.  The 

Contract Coordinator works collaboratively with faculty and individual students to meet the 

overall clinical needs of distance students by establishing clinical contracts with requested 

mailto:Deb.Barnhart@indstate.edu
mailto:Deb.Barnhart@indstate.edu
http://www.indstate.edu/reslife/index.htm
mailto:jejaeger@uhhg.org
http://www.rhicsimcenter.org/
http://www.indstate.edu/distance/studentServices.shtml
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facilities.  Currently, faculty members who teach in the nursing program are assigned to advise 

students in the RN to BS track.  Faculty and staff collaborate and communicate with students via 

email, telephone, video, and/or in person.  Individual studentsô needs are managed by faculty, or 

staff, and channeled to appropriate University services. 

 

CRITERION 3.5  Student educational records are in compliance with the policies of the 

governing organization and state and federal guidelines. 

 

Both the CONHHS and ISU are in compliance with the provisions of the Family Educational 

Rights and Privacy Act (FERPA) of 1974, as amended.  The University policy statement may be 

found in the Indiana State University Handbook (March 2011) at 

http://www.indstate.edu/adminaff/docs/405%20FAMILY%20EDUCATIONAL%20RIGHTS%2

0AND%20PRIVACY%20ACT.pdf#405.1.  The complete act is referenced through the Indiana 

State University Student Judicial Programs at  

http://www.indstate.edu/sjp/legislation.htm.  The FERPA final regulations can also be accessed 

through the U. S. Department of Education at http://www.gpo.gov/fdsys/pkg/FR-2011-12-

02/pdf/2011-30683.pdf.  In addition to being in compliance with FERPA, the Office of 

Registration and Records also follows recommendations contained in the Academic Record and 

Transcript Guide (2011) published by American Association of Collegiate Registrars and 

Admissions Officers. 

 

Non-disclosure and confidentiality statements are set forth in the current undergraduate catalog 

and the class schedules which are published each term.  Indiana State University Code of Student 

Conduct, Section IV, pp. 19-22 (http://www.indstate.edu/sci/docs/CodeConduct.pdf), outlines 

the rights of a student under FERPA with regard to student records.  The Office of the Vice 

President for Student Affairs, Parsons Hall, Room 203, is responsible for receiving complaints in 

the event of a FERPA violation.  Access to further information about guidelines for 

implementing FERPA is through the Student Judicial Programs at http://www.indstate.edu/sci/. 

 

The MyISU portal, central website for the ISU community, provides password-protected access 

to personal information for students.  Students may view and edit biographical information, 

change passwords, view grades, schedules, holds, transcripts, account information, financial aid 

http://www.indstate.edu/adminaff/docs/405%20FAMILY%20EDUCATIONAL%20RIGHTS%20AND%20PRIVACY%20ACT.pdf#405.1
http://www.indstate.edu/adminaff/docs/405%20FAMILY%20EDUCATIONAL%20RIGHTS%20AND%20PRIVACY%20ACT.pdf#405.1
http://www.indstate.edu/sjp/legislation.htm
http://www.gpo.gov/fdsys/pkg/FR-2011-12-02/pdf/2011-30683.pdf
http://www.gpo.gov/fdsys/pkg/FR-2011-12-02/pdf/2011-30683.pdf
http://www.indstate.edu/sci/docs/CodeConduct.pdf
http://www.indstate.edu/sci/
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status, awards and eligibility information, and their personal Degree Auditing and Reporting 

System (DARS) report.  Access to electronic records is available to academic advisors, staff, and 

administrators on a limited basis as needed basis. 

      

In addition to following federal regulations related to the maintenance of student records, the 

CONHHS is guided by Indiana Code, Title 25, Nurses, 848 IAC 1-2-22 Records and School 

Bulletin (reaffirmed 2001).  This rule requires a provision for safe storage of records and 

indicates which documents must be maintained in a studentôs file.  Department of Baccalaureate 

Nursing (BN) student records are stored securely in the Office of Student Affairs (NB 328).  

Department of Baccalaureate Nursing Completion (BNC) student records are stored in a secure 

area in room 315 of the Nursing Building. The Dean, Executive Director, Department 

Chairperson, Academic Advisors, in addition to the Student Services Assistant and staff, have 

access to files on a need to know basis related to his/her job within the College.  A procedure for 

signing out a file is in place.  Students must show picture identification in order to access 

information in their personal files. 

 

A checklist is included in each file to identify mandatory, as well as optional documents.  Within 

the CONHHS, nursing student records are maintained for ten years after graduation and 

transcripts are maintained by the University indefinitely.  Nursing departments maintain files of 

inactive or dismissed for two years.   

        

CRITERION 3.6  Compliance with the Higher Education Reauthorization Act Title IV 

eligibility and certification requirements is maintained, including default rates and the 

results of financial or compliance audits.   

 

Certification requirements are maintained.  A record of default rates can be obtained for the last 

twenty years and the results of audits are maintained for six years.  

 

3.6.1  A written, comprehensive student loan repayment program addressing loan 

information, counseling, monitoring, and cooperation with lenders is available. 

 

The primary lender for ISU is the United States Department of Education (DOE).  Students 

applying for financial aid are required to complete an online entrance and exit counseling before 
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they become eligible for student loans.  An application, the Free Application for Federal Student 

Aid, is required to determine basic eligibility.  United States DOE borrowers have access to their 

loan information at http://www.nslds.ed.gov/nslds_SA/ and loan repayment information at 

https://studentloans.gov/myDirectLoan/index.action.  Students are also able to monitor their 

financial aid status in the MyISU portal.  The portal notifies students of any pending 

documentation requests and provides them with links to loan servicing and commonly frequented 

financial aid sites.   

 

The most recent default rates for all ISU students are presented in the table below.  Students who 

have graduated are allowed a grace period and this is reflected in the percentages reported below.   

The increased default rate noted in 2010-2011 is due to a change in the method of calculation of 

this score and all schools had an increase.   

 

Table 3.6.1.  Indiana State University Student Default Rates. 

School Year Default Rate Percentage 

2007-2008 6.8% 

2008-2009 7.4% 

2009-2010 7.2% 

2010-2011 10.2% 

 

3.6.2  Students are informed of their ethical responsibilities regarding financial  

assistance. 

 

Students are counseled when they apply for a loan and when they exit the University regarding 

their responsibilities for loan repayment and financial assistance.  Exit counseling information is 

located at http://www.studentloans.gov.  Policies and procedures related to the financial records 

of students at ISU were developed and are implemented in accordance with FERPA guidelines 

and the Indiana State Board of Accounts and Audits. 

  

 

http://www.nslds.ed.gov/nslds_SA/
https://studentloans.gov/myDirectLoan/index.action
http://www.studentloans.gov/
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3.6.3 Financial aid records are maintained in compliance with the policies of the  

governing organization, state, and federal guidelines.  

 

Financial records are maintained in the Office of Student Financial Aid. Refund and payment 

information is maintained in the Office of the Controller.   All records are housed electronically 

and require a username, password, and on-campus network authentication for access.  All 

employees sign the FERPA acknowledgment, as well as an additional statement of 

confidentiality, and the office maintains such records for 7 years.   

 

CRITERION 3.7  Records reflect that program complaints and grievances receive due 

process and include evidence of resolution.  

 

A complaint is defined as a communication that expresses a concern, a problem, or an injustice 

as perceived by the person or persons involved with the CONHHS.  In providing a climate that is 

open to feedback from the public, students, parents, faculty, and staff, there are two mechanisms 

for resolving complaints:  informal investigations and resolutions, or formal grievance 

procedures.  To encourage responsibility, conflict management, and conflict resolution skills, 

any student with a grievance is encouraged to communicate with parties directly involved prior 

to escalating their resolution efforts.   

 

Comments, compliments, concerns, and complaints about the nursing program can be submitted 

electronically by completion of the Opportunity for Improvement Form, which can be accessed 

at http://indstate.qualtrics.com/SE?SID=SV_1TE9z7kMhB8g7c0&SVID=Prod.  Students submit 

information about the issue, have input as to a satisfactory resolution, and have an opportunity to 

be informed of the resolution.  This information may also be submitted anonymously by 

students.  Forms are reviewed by the Technology Coordinator who submits a report to the 

appropriate Department Chair, Program Director, Executive Director of Nursing, and the 

Associate Dean of Student Services.  Privacy rights are respected and protected at all levels of 

reporting.  If the student includes contact information and wants to know the outcome of the 

complaint (there is a column on the form to indicate action/resolution), the Department Chair 

would respond to the student directly.  If the student wants contact information to remain 

confidential, then the Department Chair would send the response to the Technology Coordinator 

http://indstate.qualtrics.com/SE?SID=SV_1TE9z7kMhB8g7c0&SVID=Prod
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to forward to the student.  A record of the Opportunity for Improvement submissions and 

resolutions for the past three years can be found in the Document Room. 

   

Any student at ISU may register complaints regarding violation of the Code of Student Conduct 

with the Office of Student Conduct and Integrity. A complaint alleging a violation of the Code of 

Student Conduct must be in writing (preferably typed) and signed by the complainant. 

Complaints can be submitted directly to the Office of Student Conduct and Integrity. A student 

living in a residence hall may contact the hall staff about filing a complaint. Finally, any report 

made against a student to ISU Public Safety that alleges a crime and/or a violation of the Code of 

Student Conduct will also be forwarded to the Office of Student Conduct and Integrity.  All 

complaints should be specific and answer the questions of who, when, where, what, and how in 

regards to an alleged violation.  The code and rights of students are outlined in the Code of 

Student Conduct: http://www.indstate.edu/sci/code.htm.  This publication also contains the 

appeals process for decisions of the hearing body.   All students are referred to the University 

Affirmative Action Office in Parsons Hall, ISU for complaints specifically related to 

discrimination: http://www.indstate.edu/aao/policy-procedure.htm. 

 

The CONHHSô student grievance policy applies to any situation in which a student ñhas a 

grievance or believes that his/her rights are being impinged upon.ò   All students within the 

College follow the same procedure.  The procedures for informal and formal grievances are 

available to students on the web at:  http://www.indstate.edu/nhhs/pdfs/governance/governance-

docs/student-docs/student-grievance-procedures.pdf.  

  

For grievances based on possible discrimination based on sex, sexual orientation, race,  

religion, age, disability, or national origin, the student is advised to contact the University  

Affirmative Action Office at http://www.indstate.edu/aao/.   For grievances involving 

faculty/staff members outside the CONHHS, the student must contact the appropriate 

Department Chair and follow their grievance policy. For grade appeals, the student should follow 

the Grade Appeal Process as outlined in the University Handbook:  

http://www.indstate.edu/adminaff/docs/323%20Grade%20Appeal%20Policy.pdf  

http://www.indstate.edu/sci/code.htm
http://www.indstate.edu/aao/policy-procedure.htm
http://www.indstate.edu/nhhs/pdfs/governance/governance-docs/student-docs/student-grievance-procedures.pdf
http://www.indstate.edu/nhhs/pdfs/governance/governance-docs/student-docs/student-grievance-procedures.pdf
http://www.indstate.edu/aao/
http://www.indstate.edu/adminaff/docs/323%20Grade%20Appeal%20Policy.pdf
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 or in the Undergraduate Catalog:  

http://catalog.indstate.edu/content.php?catoid=17&navoid=388#Grade_Appeal 

 

Within the Constitution of the Faculty of Indiana State University, Article VI 245.6.2.2 directs 

that a student or group of students with an academic grievance may follow the procedures for 

Faculty Grievances outlined in Article VI 245.6.2.1 (a grievance not falling within the authority 

of a college/library may be brought directly to the Executive Committee of the University 

Faculty Senate or may appeal a grievance to the Executive Committee after avenues of relief 

within the college/library affected have been exhausted). 

 

CRITERION 3.8   Orientation to technology is provided, and technological support is 

available to students. 

 

Orientation and technological support are available to students in the baccalaureate program 

through a variety of methods, including Blackboard Tutorials for Students at 

http://www.indstate.edu/cirt/facdev/blackboard/blackboard9student/index.htm.  A variety of 

links to resources are available from the Office of Information Technology (OIT) at 

http://www.indstate.edu/oit1/, and the OIT Help Desk 

http://www.indstate.edu/oit1/userservices/ithelp/, which is open 7 days a week from 8am - 

4:30pm and accessible via local telephone at 812-237-8439 (Main Office), 812-237-2910 (Help 

Desk) and toll free phone number at 888-818-5465.  The Technology Coordinator for the 

CONHHS is also available via email and phone for technology assistance for all nursing 

students.  In addition, specific Blackboard staff members are available to answer Blackboard 

questions Monday through Friday 8am-4:30pm. 

      

In addition, the Center for Instruction, Research and Technologyôs (CIRT) Student IT Training 

Program at http://www.indstate.edu/cirt/student/training.html, as well as Institutional Support 

Links at http://www.indstate.edu/cirt/facdev/blackboard/de-links.html, provide assistance for 

nursing students.  A Computer Guide for Nursing Students located at 

http://www.indstate.edu/nursing/lrc/computer-guide/lrc-computer-guide.htm and multiple 

Library Guides at http://libguides.indstate.edu/index.php provide additional help.      

      

http://catalog.indstate.edu/content.php?catoid=17&navoid=388#Grade_Appeal
http://www.indstate.edu/cirt/facdev/blackboard/blackboard9student/index.htm
http://www.indstate.edu/oit1/
http://www.indstate.edu/oit1/userservices/ithelp/
http://www.indstate.edu/cirt/student/training.html
http://www.indstate.edu/cirt/facdev/blackboard/de-links.html
http://www.indstate.edu/nursing/lrc/computer-guide/lrc-computer-guide.htm
http://libguides.indstate.edu/index.php
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The Computer Support Center (one division of the Help Desk) is a walk-in service for on-

campus students who need hardware maintenance, software support, and help with viruses and 

internet issues.  Two locations are available on campus.  Distance learning students have access 

to new and emerging technologies for enhancing learning and support through the OIT.  The 

office provides technology-based solutions that support the academic, service, and administrative 

activities of ISU.   

 

CRITERION 3.9  Information related to technology requirements and policies specific to 

distance education are accurate, clear, consistent, and accessible.   

 

Students entering the LPN to BS and RN to BS tracks are directed to each course Blackboard site 

for directions and specifications.  In addition, technology needs are listed on the Admission 

Application Process web page for each track (http://www.indstate.edu/lpn-bs/application-

process.htm and http://www.indstate.edu/rn-bs/rn-bs-application-process.htm. 

 

The Distance Learning site for undergraduate students, Degreelink, at 

http://www.indstate.edu/degreelink/computer_req.html  is an ISU program that enables 

individuals to transfer credit and complete bachelor degrees via distance learning.   

Information regarding technology and required skills for undergraduate distance nursing students 

is also indicated on Admission Criteria pages for each track: (http://www.indstate.edu/lpn-

bs/admission-criteria.htm and http://www.indstate.edu/rn-bs/rn-bs-admission-criteria.htm). 

 

Applicants in the LPN to BS track are informed that an information technology literacy course is 

required for admission in the initial contact information sent to them via email by nursing 

distance education personnel.  The course is listed on the advising worksheet at 

http://www.indstate.edu/bacc-comp-nsg/pdfs/advising-worksheets/advising-worksheet-lpn-

bs.pdf, the application form at http://www.indstate.edu/lpn-bs/application-process.htm, and 

brochures about the LPN to BS track that are distributed at recruitment events.   

 

Policies specific to distance education students in the Department of BNC are clear, accurate, 

consistent with University requirements, and accessible at http://www.indstate.edu/bacc-comp-

nsg/student-handbook/student-handbook.htm.   

http://www.indstate.edu/lpn-bs/application-process.htm
http://www.indstate.edu/lpn-bs/application-process.htm
http://www.indstate.edu/rn-bs/rn-bs-application-process.htm
http://www.indstate.edu/degreelink/computer_req.html
http://www.indstate.edu/lpn-bs/admission-criteria.htm
http://www.indstate.edu/lpn-bs/admission-criteria.htm
http://www.indstate.edu/rn-bs/rn-bs-admission-criteria.htm
http://www.indstate.edu/bacc-comp-nsg/pdfs/advising-worksheets/advising-worksheet-lpn-bs.pdf
http://www.indstate.edu/bacc-comp-nsg/pdfs/advising-worksheets/advising-worksheet-lpn-bs.pdf
http://www.indstate.edu/lpn-bs/application-process.htm
http://www.indstate.edu/bacc-comp-nsg/student-handbook/student-handbook.htm
http://www.indstate.edu/bacc-comp-nsg/student-handbook/student-handbook.htm
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STANDARD 4 

Curriculum  

The curriculum supports the achievement of the identified student learning outcomes and 

program outcomes of the nursing education unit consistent with safe practice in contemporary 

healthcare environments. 

 

CRITERION 4.1  The curriculum incorporates established professional standards, 

guidelines, and competencies, and has clearly articulated student learning outcomes and 

program outcomes consistent with contemporary practice. 

 

The baccalaureate nursing program fully integrates theoretical learning with clinical experiences; 

the nursing courses include correlation of theory with direct care provided to clients supervised 

by faculty with expertise in particular practice areas.  The foundational education component 

complements the nursing sequence of courses enhancing the studentôs intellectual, cognitive, 

psychomotor, and affective domains.  The curriculum has been designed to flow from the 

program philosophy and mission through an organizing framework into a logical progression of 

course outcomes and learning activities to achieve the desired overall program outcomes.  The 

revised curriculum, implemented in fall 2011, has been designed to progress from basic nursing 

practice into a complex advanced application of the nursing process including critical thinking, 

therapeutic communication, clinical decision-making, and delegation. 

 

As noted in Standard 1, the Mission and Values Statements for Indiana State University (ISU) 

are published online at http://www.indstate.edu/academicaffairs/mission.htm, and in the Indiana 

State University Handbook at http://www.indstate.edu/adminaff/policyindex.htm  (Section 200, 

Governance).  The mission and values statements for the Department of Baccalaureate Nursing 

(BN) are located at http://www.indstate.edu/bacc-nursing/mission.htm. The mission and value 

statements for the Department of Baccalaureate Nursing Completion (BNC) are located at 

http://www.indstate.edu/bacc-comp-sng/mission.htm.  Additional information about the 

institutional history and setting can also be found through this link. The mission statement and 

core values of the College of Nursing, Health, and Human Services (CONHHS) are based on 

respect, integrity, compassion, health, and performance. 

 

http://www.indstate.edu/academicaffairs/mission.htm
http://www.indstate.edu/adminaff/policyindex.htm
http://www.indstate.edu/bacc-nursing/mission.htm
http://www.indstate.edu/bacc-comp-sng/mission.htm
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There is one overarching Philosophy for the Nursing faculty and each department has its own 

Mission Statement. The Philosophy of the Nursing Faculty serves as the foundation for the 

programs of study and articulates the facultyôs beliefs about nursing, nursing education, and 

continuous quality improvement in instruction, nursing care, and academic performance.  Based 

on the systematic plan of evaluation, the current (old) curriculum was revised to be more aligned 

with established standards, guidelines and competencies as identified by the American 

Association of Colleges of Nursing (AACN) Baccalaureate Essentials, the Institute of Medicine 

(IOM) recommendations for core knowledge required of all health care professionals and the 

Quality and Safety Education for Nurses (QSEN).  As such, the teach-out plan for the old 

curriculum for the BNC tracks will be no later than spring 2016; the traditional BN track will 

teach out no later than spring 2015.  The reason for the delayed time-table for the BNC track is 

because students vary in their speed of progression.  The accelerated second degree track was 

started in summer 2011 with the new curriculum.  Please refer to the teach-out plans located in 

the document room. 

Old Curriculum  

The philosophy of the old curriculum is: 

The philosophy is based on the paradigm of nursing, environment, health, and client, in 

conjunction with the organizing framework that articulates role outcomes and is based 

on differentiated expectations of the three nursing programs. Considerations for 

differentiated education includes:  the extent of general education, complexity and length 

of the program, concentration on nursing research, consideration of societal needs, and 

the legal scope practice and essential services that the graduate safely provides. 

 

This prior philosophy of the nursing education unit and the mission statements of the 

Departments of BN and BNC provided a framework in which to foster the development of 

measurable student learning outcomes and program outcomes.  In addition, the outcomes of the 

baccalaureate program were based on the following: 

¶ AACNôs Essentials of Baccalaureate Education for Professional Nursing Practice 

(1998) 

¶ American Nurses Association Standards of Clinical Nursing Practice (1998) 

¶ American Nurses Association Code for Nurses (2001) 
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¶ Indiana Code Title 25 Article 23, Nurses 

¶ Expected Competencies of Associate, Baccalaureate and Advanced Prepared Nurse 

Providers (Indiana Deans and Directors: Indiana Organization of Nurse Executives, 

1998) 

¶ Pew Commission Competencies for Health Care Practitioners: 21 Competencies for the 

Twenty-first Century (1998) 

 

The undergraduate student learning outcomes for the baccalaureate program included critical 

thinker, communicator, provider of care, manager of care, member of nursing profession, and 

life-long learner.  Student learning outcomes directly related and built upon the baccalaureate 

competencies.  Course descriptions connected course outcomes and competencies to the overall 

student learning outcomes at that time.   

 

New Curriculum 

The philosophy of the nursing faculty for the new curriculum is presented in Standard 1.  It is 

reviewed in odd numbered years and revisions are made, as needed.  The latest revision was 

completed in fall 2011 and reviewed again without revision in fall 2013.  The philosophy of the 

nursing education unit and the mission statements provide a framework in which to foster the 

development of measurable student learning outcomes and program outcomes.  In addition, the 

outcomes are based on the AACNôs Essentials of Baccalaureate Education for Professional 

Nursing Practice (2008), Quality and Safety Education for Nurses (QSEN), and Institute of 

Medicine (IOM).  The baccalaureate student learning outcomes include safe and holistic patient 

centered-care, participation in the interprofessional delivery of care, implementation of evidence-

based practice, use of continuous quality improvement, utilization of informatics, demonstration 

of leadership, partnering in health promotion, and display of professional behavior.  Student 

learning outcomes directly relate and build upon the baccalaureate competencies.  Course 

descriptions connect course outcomes and competencies to overall new student learning 

outcomes.  Table 4.1.1 compares AACN BSN Essentials, IOM/QSEN Core competencies with 

the new student learning outcomes.  
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Table 4.1.1 Comparison of AACN BSN Essentials, IOM/QSEN Core Competencies  

and the Baccalaureate Program New Graduate Outcomes 

Baccalaureate Program 

New Graduate Outcomes 

(2010) 

AACN BSN Essentials 

IOM/QSEN Core 

Competencies 

The baccalaureate prepared student 

will provide safe and holistic 

patient centered care by 

demonstrating the following 

competencies: 

1.1  Integrate patientsô differences, 

values preferences, and expressed 

needs with an awareness of how 

personal values and beliefs can 

impact care delivery. 

1.2  Conduct comprehensive and 

focused bio-psychosocial and 

environmental assessments of 

health and illness in diverse 

settings.  

1.3  Formulate plans of care for 

diverse populations across the 

health care continuum. 

1.4  Communicate effectively with 

patients, families, groups, and 

communities. 

1.5  Demonstrate appropriate 

patient teaching that reflects holistic 

patient preferences and fosters the 

informed engagement in care. 

Essential IX:  Baccalaureate 

Generalist Nursing Practice.   

The baccalaureate-graduate nurse is 

prepared to practice with patients, 

including individuals, families, 

groups, communities, and 

populations across the lifespan and 

across the continuum of healthier 

environments. The baccalaureate 

graduate understands and respects 

the variations of care, the increased 

complexity, and the increased use of 

healthcare resources inherent in 

caring for patients. 

 

Essential I:  Liberal Education for 

Baccalaureate Generalist Nursing 

Practice.  A solid base in liberal 

education provides the cornerstone 

for the practice and education of 

nurses. 

Patient-Centered Care:  Recognize the 

patient or designee as the source of 

control and full partner in providing 

compassionate and coordinated care 

based on respect for patientôs 

preferences, values and needs. 

 

Safety:  Minimized the risk of harm to 

patients and providers though both 

system effectiveness and individual 

performance. 

The baccalaureate prepared student 

will work effectively in inter-

professional teams by 

demonstrating the following 

competencies: 

2.1  Contribute the unique nursing 

perspective to inter-professional 

teams to enhance patient outcomes.  

2.2  Incorporate effective inter-

professional communication, 

negotiation, and conflict resolution 

to deliver evidence-based and 

patient-centered care. 

Essential VI:  Interprofessional 

Communication and Collaboration 

for Improving Patient Health 

Outcomes.   

Communication and collaboration 

among healthcare professionals are 

critical to delivering high quality and 

safe patient care. 

 

Essential I:  Liberal Education for 

Baccalaureate Generalist Nursing 

Practice.  A solid base in liberal 

education provides the cornerstone 

for the practice and education of 

nurses. 

Teamwork and Collaboration:  

Function effectively within nursing 

and inter-professional teams, fostering 

open communication,  mutual respect, 

and shared decision-making to achieve 

quality patient care. 

 

The baccalaureate prepared student 

will employ evidence-based 

practice by demonstrating the 

following competencies: 

3.1  Integrate best research with 

clinical expertise and patient values 

for optimum safe care. 

3.2  Implement methods of 

retrieval, appraisal, and synthesis of 

evidence-based learning and 

Essential III:  Scholarship for 

Evidence Based Practice.  

Professional nursing practice is 

grounded in the translation of 

current evidence into oneôs practice. 

Evidence-Based Practice:  Integrate 

best current evidence with clinical 

expertise and patient/family 

preferences and values for delivery of 

optimal health care. 

 

Safety:  Minimizes risk of harm to 

patients and providers through both 

system effectiveness and individual 

performance. 



 

90 
 

Baccalaureate Program 

New Graduate Outcomes 

(2010) 

AACN BSN Essentials 

IOM/QSEN Core 

Competencies 

research activities to improve 

patient outcomes. 

3.3  Propose mechanisms to resolve 

identified discrepancies between 

standards and practices that impact 

patient outcomes. 

The baccalaureate prepared student 

will apply quality improvement 

principles by demonstrating the 

following competencies: 

4.1  Demonstrate leadership skills 

to effectively implement patient 

safety in the identification of 

variances and hazards in health 

care. 

4.2  Analyze quality improvement 

processes and safety design 

principles such as standardization 

and simplification. 

4.3  Evaluate quality of care in 

terms of structure, process, and 

outcomes in relation to patient and 

community needs. 

4.4  Design interventions to change 

the processes and system of care 

with the objective of improving 

quality. 

Essential II: Basic Organizational 

and Systems Leadership for Quality 

Care and Patient Safety.   

Knowledge and skills in leadership, 

quality improvement, and patient 

safety are necessary to provide high 

quality health care. 

Quality Improvement:  Use data to 

monitor the outcomes of care 

processes and use improvement 

methods to design and test changes to 

continuously improve the quality and 

safety of health care systems. 

 

Safety:  Minimizes risk of harm to 

patients and providers through both 

system effectiveness and individual 

performance. 

The baccalaureate prepared student 

will utilize Informatics by 

demonstrating the following 

competencies: 

5.1  Integrate information systems, 

communication, and technology 

methods in the management of safe 

nursing practice. 

5.2  Evaluate data from all relevant 

sources, including technology, to 

deliver care. 

5.3  Uphold ethical principles when 

using patient care technologies. 

Essential IV:  Information 

Management and Application of 

Patient Care Technology.  

Knowledge and skills in information 

management and patient care 

technology are critical in the 

delivery of patient care. 

Informatics:  Use information and 

technology to communicate, manage 

knowledge, mitigate error, and support 

decision making. 

The baccalaureate prepared student 

will demonstrate leadership skills 

by demonstrating the following 

competencies: 

6.1  Appraise the impact of health 

care policies, including financial, 

regulatory, and organizational 

mission, vision, and value 

statements. 

6.2  Apply leadership concepts, 

skills, and decision-making in the 

provision of high quality safe 

Essential V: Health Care Policy, 

Finance, and Regulatory 

Environments.  

Healthcare policies, including 

financial and regulatory, directly and 

indirectly influence the nature and 

functioning of the healthcare system 

and thereby are important 

considerations in professional 

nursing practice. 

Patient-Centered Care: Recognize the 

patient or designee as the source of 

control and full partner in providing 

compassionate and coordinated care 

based on respect for patientôs 

preferences, values and needs. 

 

Safety:  Minimizes risk of harm to 

patients and providers through both 

system effectiveness and individual 

performance. 
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Baccalaureate Program 

New Graduate Outcomes 

(2010) 

AACN BSN Essentials 

IOM/QSEN Core 

Competencies 

nursing care and emergency 

preparedness. 

6.3  Participate in the development 

and implementation of imaginative 

and creative strategies to enable 

systems to change. 

6.4  Discuss the role of the nurse as 

a leader in the delivery of safe and 

effective healthcare. 
The baccalaureate prepared student 

will demonstrate health promotion 

by demonstrating the following 

competencies: 

7.1  Advocate for health promotion 

and disease prevention at the 

individual and population level 

necessary to improve population 

health, wellness, and the promotion 

of healthy lifestyles. 

7.2  Collaborate with other 

healthcare professionals and 

patients to provide spiritual and 

cultural appropriate health 

promotion. 

Essential VII:  Clinical Prevention 

and Population Health.   

Health promotion and disease 

prevention at the individual and 

population level are necessary to 

improve population health and are 

important components of 

baccalaureate generalist nursing 

practice. 

Patient-Centered Care:  Recognize the 

patient or designee as the source of 

control and full partner in providing 

compassionate and coordinated care 

based on respect for patientôs 

preferences, values and needs. 

The baccalaureate prepared student 

will display professional behaviors 

by demonstrating the following 

competencies: 

8.1  Incorporate nursing values into 

daily practice. 

8.2  Demonstrate accountability and 

responsibility for oneôs own 

academic, professional, and public 

actions. 

8.3  Demonstrate ethical and legal 

decisions surrounding health care 

dilemmas. 

8.4  Serve as an advocate for the 

nursing profession. 

Essential VIII:  Professionalism and 

Professional Values.  

 Professionalism and the inherent 

values of altruism, autonomy, 

human dignity, integrity, and social 

justice are fundamental to the 

discipline of nursing. 

 

Essential I:  Liberal Education for 

Baccalaureate Generalist Nursing 

Practice.  A solid base in liberal 

education provides the cornerstone 

for the practice and education of 

nurses. 

Patient-Centered Care:  Recognize the 

patient or designee as the source of 

control and full partner in providing 

compassionate and coordinated care 

based on respect for patientôs 

preferences, values and needs. 

 Teamwork and Collaboration: 

Function effectively within nursing 

and inter-professional teams, fostering 

open communication,  mutual respect, 

and shared decision-making to achieve 

quality patient care.  

References:  QSEN Institute. Pre-Licensure KSAS, www.qsen.org/competencies/pre-licensure-ksas/. American 

Association of Colleges of Nursing (2008) The Essentials of Baccalaureate Education for Professional Nursing 

Practice, www.aacn.ncha.edu/education-resources/baccessentails08.pdf. 

 

To measure the success of the baccalaureate program, the following program outcomes are 

expected: 

1. NCLEX-RN Pass Rates will be at or above the three year national mean (excluding RN to BS 

track) 

2. 80% of students will complete the program within 150% of stated program/track length 

http://www.qsen.org/competencies/pre-licensure-ksas/
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3. Students and employers will report satisfaction with the program 6-12 months post-graduation  

4. 80% of students will be employed within 6-12 months of graduation 

 

CRITERION 4.2 The student learning outcomes are used to organize the curriculum, guide 

the delivery of instruction, direct learning activities, and evaluate student progress. 

 

The curriculum is organized starting with basic or simple concepts and progressing to more 

complex and advanced concepts.  Tables 4.2.1 (old curriculum) and 4.2.2 (new curriculum) 

demonstrate the progression of SLOs throughout the program related to each major core 

competency.  Leveled competencies refer to progression of achievement within each role.  Initial 

competencies are those that are achieved in the beginning nursing courses; intermediate 

competencies are outcomes that are met within courses taught at the junior level in the traditional 

track and in the end of the 3
rd

 and 4
th
 semesters of the accelerated second degree track; and 

terminal competencies are those that are met within courses taught in the senior year.   

 

Table 4.2.1 Roles and Leveled Student Learning Outcomes in the Current Baccalaureate Nursing 

Program 

Critical Thinker:   A critical thinker who demonstrates purposeful thinking, intellectual integrity, solid reasoning 

and creative problem solving as the basis for making decisions and clinical judgments. 

Level One  

(Semesters 1 & 2) 

1. Defines critical thinking and 

how it relates to nursing. 

 
 

 

 
2. Acquires theoretical and 

empirical knowledge from the 

sciences and humanities. 
 

 

 
 

 

3. Identifies that more than one 
alternative exists when 

considering solutions. 

 
 

 

4. Identifies that data may be 
interpreted differently. 

Level Two 

(Semesters 3 & 4)  

1. Recognizes how to apply 

critical thinking in making 

decisions, clinical judgment, 
and in problem solving. 

 

 
2. Compares theoretical and 

empirical knowledge from the 

sciences, humanities, and 
nursing in organizing, 

planning, and providing care in 

collaboration with individuals 
and families. 

 

3. Lists various alternatives 
when considering solutions to 

identified health needs of 

individuals and families. 
 

 

4. Lists various viewpoints in 
the interpretation of data and in 

determining conclusions. 

Level Three  

(Semesters 5 & 6) 

1. Develops skills in applying 

critical thinking in making 

decisions, clinical judgment, and 
in problem solving. 

 

 
2. Analyzes theoretical and 

empirical knowledge from the 

sciences, humanities, and nursing 
in organizing, planning, and 

providing care in collaboration 

with individuals, families, and 
groups. 

 

3. Compares multiple alternatives 
when considering solutions to 

identified health needs of 

individuals, families, and groups. 
 

 

4. Compares diverse viewpoints 
in the interpretation of data and in 

determining conclusions. 

Level Four  

(Semesters 7 & 8) 

1. Demonstrates critical thinking 

in making decisions, clinical 

judgment, and in problem 
solving. 

 

 
2. Synthesizes theoretical and 

empirical knowledge from the 

sciences, humanities, and nursing 
in organizing, planning, and 

providing care in collaboration 

with individuals, families, groups 
and communities. 

 

3. Selects appropriate alternatives 
when considering solutions to 

identified health needs of 

individuals, families, groups, and 
communities. 

 

4. Analyzes diverse viewpoints in 
the interpretation of data and in 

determining conclusions.  
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Communicator: A communicator who incorporates goal-directed and focused dialogue into nurse-client 

interactions, demonstrates effective listening, reading, writing, and speaking skills, and uses technology 

appropriately to facilitate management of information. 

Level One  

(Semesters 1 & 2) 

1. Applies therapeutic 

communication skills in 

scenario situations. 
 

 

 
2. Communicates effectively 

with peers, faculty, and small 

groups. 
 

 

 

3.  Identifies writing skills and 

the use of a standard format. 

 
 

 

4.  Identifies technology and 
resources available to obtain 

and present information. 
 

Level Two  

(Semesters 3 & 4) 

1. Develops therapeutic 

communication skills in 

interactions with individuals 
and families.  

 

 
2. Communicates effectively 

with individuals, families, and 

members of the 
interdisciplinary health care 

team. 

 

3. Develops skills in college-

level writing. 

 
 

 

4. Uses technology for 
obtaining and presenting 

information. 

Level Three  

(Semesters 5 & 6) 

1. Applies therapeutic 

communication skills in 

interactions with individuals, 
families, and groups.  

  

 
2. Communicates effectively with 

individuals, families, groups, and 

members of the interdisciplinary 
health care team. 

 

 

3. Increases the use of appropriate 

college-level writing skills 

consistent with published 
expectations and standards. 

 

4. Develops skills in the use of 
technology for seeking, sorting, 

selecting, and presenting relevant 
information. 

Level Four  

(Semesters 7 & 8) 

1. Incorporates therapeutic 

communication skills in 

interactions with individuals, 
families, groups, and 

communities. 

 
2. Communicates effectively with 

individuals, families, groups, 

communities and members of the 
interdisciplinary health care 

team. 

 

3. Demonstrates appropriate 

college-level writing skills 

consistent with published 
expectations and standards. 

 

4. Utilizes technology for seeking, 
sorting, selecting, and presenting 

relevant information. 

 

 

Professional: A professional who demonstrates accountability and responsibility for nursing judgments and 

actions within an ethical and legal framework. 

Level One  

(Semesters 1 & 2) 

1. Identifies the sources of 

legal and ethical standards in 
professional nursing practice. 

 

 
2. Defines accountability and 

responsibility in professional 

nursing practice. 
 

 

3. Identifies ethical and legal 
issues surrounding health care 

dilemmas. 

 
 

4. Describes client and 

organizational confidentiality. 

Level Two  

(Semesters 3 & 4) 

1. Practices within an ethical 

and legal framework and 
standards of professional 

nursing practice. 

 
2. Demonstrates accountability 

and responsibility for oneôs 

own choices and behaviors 
related to nursing care. 

 

3. Examines ethical and legal 
issues surrounding health care 

dilemmas. 

 
 

4. Implements client and 

organizational confidentiality. 

Level Three  

(Semesters 5 & 6) 

1. Practices within an ethical and 

legal framework and standards of 
professional nursing practice. 

 

 
2. Demonstrates accountability 

and responsibility for oneôs own 

actions, clinical judgments, and 
decision-making. 

 

3. Compares various models for 
ethical and legal decision making 

surrounding health care 

dilemmas. 
 

4. Protects client and 

organizational confidentiality. 

Level Four  

(Semesters 7 & 8) 

1. Practices within an ethical and 

legal framework and standards of 
professional nursing practice. 

 

 
2. Demonstrates accountability 

and responsibility for oneôs own 

actions, clinical judgments, and 
decision-making. 

 

3. Demonstrates ethical and legal 
decision making surrounding 

health care dilemmas. 

 
 

4. Protects client and 

organizational confidentiality.  
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Leader: A leader who provides responsible direction in the management of human, fiscal, and material resources 

necessary for achieving quality health care outcomes. 

Level One  

(Semesters 1 & 2) 

1. Identifies leadership as one 

of the roles of the professional 

nurse. 
 

 

2. Identifies trends that 
influence the cost in health care. 

 

 
3. Identifies the importance of 

indicating therapeutic goals. 

 
 

 

4. Practices self-management 
for the achievement of 

academic success. 

Level Two  

(Semesters 3 & 4) 

1. 1. Identifies leadership 

functions in guiding members 

of the interdisciplinary health 
care team. 

 

2. 2. Identifies methods of cost 
savings in health care. 

 

 
3. 3. Identifies therapeutic goals 

for providing quality care in 

collaboration with individuals 
and families. 

 

4. 4. Identifies management 
functions in the health care 

settings. 

Level Three  

(Semesters 5 & 6) 

1. 1 Assumes a leadership role in 

selected and guided situations. 

 
 

 

2. 2. Compares methods of cost 
savings in health care. 

 

 
3. 3. Prioritizes therapeutic goals for 

providing quality care in 

collaboration with individuals, 
families, and groups. 

 

4. 4. Identifies human, fiscal, and 
material resources required for 

providing care. 

Level Four  

(Semesters 7 & 8) 

1. 1. Assumes a leadership role in 

guiding members of the 

interdisciplinary health care team. 
 

 

2. 2. Adopts a consumer-oriented 
approach in the delivery of cost-

effective care. 

 
3. 3. Prioritizes therapeutic goals for 

providing quality care in 

collaboration with individuals, 
families, groups, and communities. 

 

4. 4. Compares the connection 
between human, fiscal, and 

material resources required for 

Provider of Care: A provider of care who assumes a variety of roles in the delivery of holistic, competent, and 

culturally sensitive nursing care in multiple settings. 

Level One  

(Semesters 1 & 2) 

1. Identifies assessment as a 

nursing function. 

 
 

 

2. Provides culturally sensitive 
active listening during role play 

and structured situations. 

 
 

 

 
3. Identifies the principles of 

the teaching learning process. 

 
 

 

 
 

 

 
4. Identifies the evaluation of 

client outcomes as a nursing 
function.  

 

 
5. Identifies that revisions to 

the plan of care will occur 

based on individual client 
outcomes. 

 

 

6. Identifies sources of nursing 

information. 

Level Two  

(Semesters 3 & 4) 

1. Develops nursing 

assessment skills. 

 
 

 

2. Provides holistic, culturally 
sensitive, safe, and effective 

therapeutic nursing 

interventions in collaboration 
with individuals and families 

in multiple settings.  

 
3. Educates individuals, 

families, and peers about 

selected topics. 
 

 

 
 

 

 
4. Evaluates client outcomes. 

 
 

 

 
5. Revises plan of care in 

collaboration with individual 

and family. 
 

 

 

6. Identifies research and 

evidence-based information 

for application to nursing. 

Level Three  

(Semesters 5 & 6) 

1. Assesses wellness, health 

needs, and risks of individuals, 

families, and groups. 
 

 

2. Provides holistic, culturally 
sensitive, safe, and effective 

therapeutic nursing interventions 

in collaboration with individuals, 
families, and groups in multiple 

settings.  

 
3. Educates individuals, 

families, and groups about 

wellness, disease/illness, 
medical-technical aspects, 

symptom management, self-care 

management, resource 
management, and alternative 

methods of healing. 

 
4. Develops skills in evaluating 

client outcomes and the 
effectiveness of professional 

nursing practice. 

 
5. Revises plan of care as 

appropriate in collaboration with 

individual, family, group, and 
members of the interdisciplinary 

health care team. 

 

6.Analyzes research and 

evidence-based information for 

application to nursing. 

Level Four  

(Semesters 7 & 8) 

1.  Assesses wellness, health 

needs, and risks of individuals, 

families, groups, and 
communities. 

 

2.  Provides holistic, culturally 
sensitive, safe, and effective 

therapeutic nursing interventions 

in collaboration with individuals, 
families, groups, and 

communities in multiple settings. 

 
3.  Educates individuals, families, 

groups, and communities about 

wellness, disease/illness, medical-
technical aspects, symptom 

management, self-care 

management, resource 
management, and alternative 

methods of healing. 

 
4.  Evaluates client outcomes and 

the effectiveness of professional 
nursing practice. 

 

 
5.  Revises plan of care as 

appropriate in collaboration with 

individual, family, group, 
community, and members of the 

interdisciplinary health care team. 

 

6.  Evaluates research and 

evidence-based information for 

application to nursing. 
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5. Identifies that each state has 

a nurse practice act. 
 

 

 
 

6. Identifies the role of the 

supervisor in health care 
settings. 

 
 

5. 5. Identifies the steps and 

methods of delegation 
consistent with the Indiana 

Nurse Practice Act. 

 
 

6. 6. Reports information to 

supervisor. 
 

 

 
 

5. 5. Compares tasks that could be 

delegated to licensed and non-
licensed caregivers in a manner 

consistent with the Indiana Nurse 

Practice Act. 
 

6. 6. Compares the methods of 

supervision observed in practice. 

providing care. 
 

5. 5. Delegates appropriate functions 

to licensed and non-licensed 
caregivers in a manner consistent 

with the Indiana Nurse Practice 

Act. 
 

6. 6. Performs selected supervision 

activities related to the actions of 
licensed and non-licensed 

caregivers.  

 

 
 

Advocate: An advocate for policy changes that promote health for individuals, families, and communities. 

Level One (Semesters 1 & 2) 

1. Identifies advocacy as one 
of the roles of the professional 

nurse. 

 
2. Discusses the nurseôs 
involvement in socio-political 

issues. 
 

 

3. Identifies health care issues 
in current events. 

 

Level Two (Semesters 3 & 4) 

1. Recognizes activities to 
improve health care practices. 

 

 
2. Identifies steps in the change 

process. 

 
 

 

3. Identifies health care 
policies. 

 

Level Three (Semesters 5 & 6) 

1. Participates in activities to 
improve health care practices. 

 

 
2. Identifies role of political 

activism. 

 
 

 

3. Compares health care policies 
in a variety of health care settings. 

Level Four (Semesters 7 & 8) 

1. Participates in activities to 
improve health care practices and 

policies. 

 
2. Advocates for policy changes 

that promote health for 

individuals, families, groups, and 
communities. 

 

3. Analyzes the role of the nurse 
policy developer in a variety of 

health care settings. 

 

 

 

Life-long Learner: A life-long learner who adapts to changes related to culture, ecology, economics, politics, 

and the expansion of scientific knowledge and technology. 

Level One  

(Semesters 1 & 2) 

1. Defines how cultural beliefs, 

values, and practices influence 
the health care.  

 

 
 

 

2. Identifies factors that 
influence health care delivery.  

 

 
 

 
3. Defines life-long learning. 

 

 
 

 

 
4. Verbalizes the value of 

nursing information. 

Level Two  

(Semesters 3 & 4) 

1. Explores how cultural 

beliefs, values, and practices 
influence the health care of 

individuals and families. 

 
 

 

2. Describes how ecological 
factors, economics, and the 

political arena shape health 

care policies and delivery of 
care. 

 
3. Lists sources for continual 

professional development in 

nursing. 
 

 

 
4. Recognizes the use of 

nursing research for standards 

of practice.   

Level Three  

(Semesters 5 & 6) 

1. Compares how different 

cultural beliefs, values, and 
practices influence the health care 

of individuals, families, and 

groups. 
 

 

2. Compares how ecological 
factors, economics, and the 

political arena shape health care 

policies and delivery of care. 
 

 
3. Identifies a plan for life-long 

learning and attends a continuing 

education offering. 
 

 

 
4. Integrates nursing research is 

providing nursing care and 

participates in research activities 
as directed by others.   

Level Four  

(Semesters 7 & 8) 

1. Considers how cultural beliefs, 

values, and practices influence the 
health care of individuals, 

families, groups, and communities 

and plans accordingly. 
 

 

2. Analyzes how ecological 
factors, economics, and the 

political arena shape health care 

policies and delivery of care. 
 

 
3. Assumes responsibility to 

maintain current knowledge in 

professional nursing practice by 
articulating a plan for life-long 

learning. 

 
4. Promotes excellence in nursing 

through regular attendance at 

educational activities designed to 
expand knowledge and 

competencies. 
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Coordinator of Community Resources: A coordinator who collaborates with members of the interdisciplinary 

health care team in multiple settings. 

Level One  

(Semesters 1 & 2) 

1. Identifies members of the 

interdisciplinary health care 

team. 
 

 

2. Lists community resources 
to meet health needs and to 

reduce health risks. 

 
 

3. Recognizes the value of 

wellness and health promotion. 

Level Two  

(Semesters 3 & 4) 

1. Interacts with members of 

the interdisciplinary health care 

team. 
 

 

2. Selects appropriate 
community resources to meet 

health needs for individuals 

and families. 
 

3. Identifies services and 

programs that promote 

wellness.  

Level Three  

(Semesters 5 & 6) 

1. Coordinates care with members 

of the interdisciplinary health care 

team. 
 

 

2. Develops skill in assisting 
individuals, families, and groups 

in accessing community resources 

to meet health needs.  
 

3. Compares services and 

programs that promote wellness 

for disenfranchised and 

underserved populations. 

Level Four  

(Semesters 7 & 8) 

1. 1. Coordinates care with members 

of the interdisciplinary health care 

team from a variety of health care 
settings. 

 

2. 2. Assists individuals, families, 
groups, and communities in 

accessing community resources to 

meet health needs.  
 

3. 3. Refers individuals, families, 

groups, and communities to 

services and programs that 

promote wellness. 

 

Table 4.2.2  Leveled Student Learning Outcomes for the Revised Baccalaureate Nursing Program.  

1.  The baccalaureate prepared student will provide safe and holistic patient centered care. 

Initial Program Competencies Intermediate Program Competencies Terminal Program Competencies 

1.1i Recognize patientsô differences, values 

preferences, and expressed needs with an 
awareness of how personal values and beliefs can 

impact care delivery. 

 
1.2i  Conduct defined bio-psychosocial and 

environmental assessments of health and illness 

in selected settings.  
 

 

1.3i  Formulate plans of care for selected 
populations.   

 
 

1.4i  Communicate effectively with patients and 

families in select settings. 
 

 

1.5  Recognize patient teaching needs in the plan 
of care. 

1.1m Evaluate patientsô differences, values 

preferences, and expressed needs with an 
awareness of how personal values and 

beliefs can impact care delivery. 

 
1.2m  Conduct complex bio-psychosocial 

and environmental assessments of health 

and illness in multiple settings.  
 

 

1.3m  Formulate plans of care for selected 
populations across the health care 

continuum. 
 

1.4m  Communicate effectively with 

patients, families, and groups in select 
settings. 

 

1.5m  Develop patient teaching that reflects 
holistic patient needs and fosters the 

informed engagement in care. 

1.1f  Integrate patientsô differences, 

values preferences, and expressed needs 
with an awareness of how personal values 

and beliefs can impact care delivery. 

 
1.2f  Conduct comprehensive and focused 

bio-psychosocial and environmental 

assessments of health and illness in 
diverse settings.  

 

1.3f Formulate plans of care for diverse 
populations across the health care 

continuum. 
 

1.4f  Communicate effectively with 

patients, families, groups, and 
communities. 

 

1.5f  Demonstrate appropriate patient 
teaching that reflects holistic patient 

preferences and fosters the informed 

engagement in care. 

 

2.  The baccalaureate prepared student will work effectively in interprofessional teams. 

Initial Program Competencies Intermediate Program Competencies Terminal Program Competencies 

2.1i   Identify roles for various members of the 

health team. 

 
 

2.2i  Demonstrate appropriate team building and 

collaborative strategies when working with peers 
and other members of the health care team. 

2.1m  Use effective interprofessional 

communication and collaborative skills to 

deliver evidence-based, patient-centered care. 
 

2.2m  Advocate for high quality and safe 

patient care as a member of the 
interprofessional team. 

 

2.1f  Contribute the unique nursing 

perspective to interprofessional teams 

to enhance patient outcomes.  
 

2.2f  Incorporate effective 

interprofessional communication, 
negotiation, and conflict resolution to 

deliver evidence-based and patient-

centered care. 



 

97 
 

3.  The baccalaureate prepared student will employ evidence-based practice. 

Initial Program Competencies Intermediate Program Competencies Terminal Program Competencies 

3.1i  Discuss research findings related to safe 
patient care. 

 

 
3.2i  Identify and locate evidenced-based materials 

related to patient care. 

 
 

 

3.3i  Describe possible sources of discrepancies 
found between standards and practice. 

3.1m  Investigate research findings and 
clinical experiences supporting safe patient 

care in multiple settings. 

 
3.2m  Participate in retrieval, appraisal, and 

synthesis of evidenced-based activities 

related to improved outcomes. 
 

 

3.3m  Examine discrepancies between best 
practice standards and existing practices 

impacting patient outcomes. 

3.1f  Integrate best research with 
clinical expertise and patient values for 

optimum safe care. 

 
3.2f  Implement methods of retrieval, 

appraisal, and synthesis of evidence-

based learning and research activities to 
improve patient outcomes. 

 

3.3f  Propose mechanisms to resolve 
identified discrepancies between 

standards and practices that impact 

patient outcomes. 

 

 

4.  The baccalaureate prepared student will apply quality improvement principles. 

Initial Program Competencies Intermediate Program Competencies Terminal Program Competencies 

4.1i  List methods to identify potential hazards 
and to record variances in health care. 

 

 
 

4.2i  Identify the steps in the quality 

improvement process. 
 

 

4.3i  Describe the structure, process, and 
outcomes related to patient care. 

 

 
4.4i  List types of quality improvement activities 

and measures used to determine patient 

outcomes. 

4.1m  Distinguish the roles of nurses 
working within an interprofessional team to 

improve patient safety. 

 
 

4.2m  Examine a quality improvement 

process that plans, collects data, and 
conducts analysis. 

 

4.3m  Construct methods of analysis 
including root cause, trended data, and 

workflow in relation to patient care. 

 
4.4m  Compare targeted changes based on 

data analysis and best practices. 

4.1f  Demonstrate leadership skills to 
effectively implement patient safety in the 

identification of variances and hazards in 

health care. 
 

4.2f  Analyze quality improvement 

processes and safety design principles 
such as standardization and 

simplification. 

 
4.3f  Evaluate quality of care in terms of 

structure, process, and outcomes in 

relation to patient and community needs. 
 

4.4f  Design interventions to change the 

processes and system of care with the 
objective of improving quality. 

 

 

5.  The baccalaureate prepared student will utilize Informatics. 

Initial Program Competencies Intermediate Program Competencies Terminal Program Competencies 

5.1i  Distinguish information systems, 

communication, and technology methods in the 
management of safe nursing practice. 

 

5.2i  Evaluate data from selected relevant 
sources, including technology, to deliver care. 

 

 
5.3i  Describe ethical principles related to 

patient information. 

5.1m  Apply information systems, 

communication, and technology methods in 
the management of safe nursing practice. 

 

5.2m  Use data from multiple relevant 
sources, including technology, to deliver 

care. 

 
5.3m  Demonstrate ethical principles related 

to patient information and patient care 

technologies. 

5.1f  Integrate information systems, 

communication, and technology methods 
in the management of safe nursing 

practice. 

 
5.2f  Evaluate data from all relevant 

sources, including technology, to deliver 

care. 
 

 

5.3f  Uphold ethical principles when 
using patient care technologies. 

 

 

6.  The baccalaureate prepared student will demonstrate leadership skills. 

Initial Program Competencies Intermediate Program Competencies Terminal Program Competencies 

6.1i  Discuss implications of health care policies 6.1m  Examine implications of health care 6.1f  Appraise the impact of health care 
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and organizational mission and vision 

statements. 

 
 

6.2i  Examine characteristics and qualities of 

current and historical nurse leaders. 
 

 

 
6.3i  Identify change agents and discuss 

approaches to enable change within healthcare. 

 
 

6.4i  List characteristics of a nurse leader. 

polices and organizational mission, vision, 

and value statements. 

 
 

6.2m  Demonstrate leadership skills in 

providing high quality safe nursing care. 
 

 

 
6.3m  Examine and propose methods to put 

into practice. 

 
 

6.4m  Examine the roles of an effective 

nurse leader. 

policies, including financial, regulatory, 

and organizational mission, vision, and 

value statements. 
 

6.2f  Apply leadership concepts, skills, 

and decision-making in the provision of 
high quality safe nursing care and 

emergency preparedness. 

 
6.3f  Participate in the development and 

implementation of imaginative and 

creative strategies to enable systems to 
change. 

 

6.4f  Discuss the role of the nurse as a 
leader in the delivery of safe and 

effective healthcare. 

 

 

 

7.  The baccalaureate prepared student will demonstrate health promotion. 

Initial Program Competencies Intermediate Program Competencies Terminal Program Competencies 

7.1i  Identify need for health promotion and 

disease prevention for individual and selected 

populations to promote healthy lifestyles. 
 

 

 
7.2i  Identify own spiritual and cultural values 

and those of selected populations related to 

health promotion. 

7.1m  Construct health promotion and 

disease prevention models to improve the 

health and wellness and promotion of 
healthy lifestyles in multiple settings. 

 

 
7.2m  Investigate aspects of nursing care to 

appropriately provide for spiritual and 

cultural competent health promotion. 

7.1f  Advocate for health promotion and 

disease prevention at the individual and 

population level necessary to improve 
population health, wellness, and the 

promotion of healthy lifestyles. 

 
7.2f  Collaborate with other healthcare 

professionals and patients to provide 

spiritual and cultural appropriate health 
promotion. 

 

 

8.  The baccalaureate prepared student will display professional behaviors. 

Initial Program Competencies Intermediate Program Competencies Terminal Program Competencies 
8.1i  List the nursing values. 
 

 

8.2i  Define personal accountability for civility, 
honesty, and fairness in academic, professional, 

and public behavior. 

 
8.3i  Identify the legal scope and ethical 

principles of nursing. 

 
8.4i  Identify the expectations of the role of the 

professional nurse. 

8.1m  Discuss the application of nursing 
values in patient care. 

 

8.2m  Demonstrate the principles of 
professional conduct in academic, 

professional and public behavior. 

 
8.3m  Apply ethical and legal principles to 

patient care situations. 

 
8.4m  Discuss trends and issues that apply to 

the nursing profession. 

8.1f  Incorporate nursing values into 
daily practice. 

 

8.2f  Demonstrate accountability and 
responsibility for oneôs own academic, 

professional, and public actions. 

 
8.3f  Demonstrate ethical and legal 

decisions surrounding health care 

dilemmas. 
 

8.4f   Serve as an advocate for the 
nursing profession. 

 

 

The curricular SLOs are used to guide the delivery of instruction, direct learning activities, and 

evaluate student progress.  The baccalaureate program is designed to prepare graduates to 

function as novice staff nurses who participate as members of an interprofessional team, who 

demonstrate professional behaviors, and deliver safe, high-quality, patient-centered nursing care.  

Student success is measured by three separate, interrelated components that include student 
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achievement of all identified student learning outcomes and new graduate clinical competencies 

for the program, program completion, NCLEX-RN licensure examination pass rates, student 

satisfaction, employer satisfaction, and job placement rates. 

 

All didactic and clinical nursing courses in the new curriculum have been designed to 

demonstrate achievement of identified student learning outcomes at three competency levels:  

initial program competencies (i), intermediate program competencies (m), and terminal program 

competencies (f).  Evaluation of student progress in each course is assessed on this continuum 

and on how well students meet the learning outcomes that are appropriate to their progression 

level in the program.  Faculty acknowledge that assessment is most effective when it reflects an 

understanding of learning as multidimensional, integrated, and revealed in performance over 

time.  Student learning outcomes serve as a basis for the accomplishment of all other program-

related performance measures and also serve as the basis for approaches to teaching and 

evaluation.   

 

Tables 4.2.3; 4.2.4 (old curriculum) and 4.2.5; 4.2.6 (new curriculum) illustrate examples of how 

the learning outcomes guide instructional delivery with learning activities and evaluative 

methods to assess student progress.  

 

Table 4.2.3 Examples of SLOs with Instructional Delivery Method, Learning Activities, and 

Evaluative Methods for Old Curriculum for BN 
 

BN 

Course 

 

Leveled SLO 

 

Level 

 

Course Objective(s) 

Instructional 

Delivery Method 

and Learning 

Activity  

 

Evaluative 

Method 

N 328 Communicator ï A 

communicator who 

incorporates goal-

directed and focused 

dialogue into nurse-

client interactions, 

demonstrates effective 

listening, reading, 

writing, and speaking 

skills, and uses 

technology appropriately 

to facilitate management 

of information. 

Third Utilize effective 

communication skills 

to collaborate with 

peers, children and 

their families, and 

members of the 

profession.   

Utilize nursing 

literature to support 

interventions in 

nursing care of 

children. 

Lectures, evidence-

based articles 

accompany reading 

assignments, case 

studies, clinics, and 

daycare and concept 

map assessments. QI 

paper assigned 

based on evidence-

based practice. 

 

QI APA paper on 

pain control on a 

pediatric floor.  

 

Test items on unit 

exam, and 

cumulative final. 

N 328 Provider of Care- A 

provider of care who 

Third Discuss the value of 

research related to 

Lab content 

deliverable consists 

Well-child 

reflection paper 
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assumes a variety of 

roles in the delivery of 

holistic, competent, 

culturally sensitive 

nursing care in multiple 

settings. 

nursing care of 

children and their 

families. Evaluate the 

effectiveness of 

professional nursing 

practice as applied to 

individual children 

and families. Identify 

cultural and 

environmental factors 

that impact the plan of 

care. Review nursing 

literature related to the 

nursing care of 

children using 

computer data bases. 

Demonstrate an 

organized method of 

performing 

comprehensive 

nursing assessments 

for children in a 

variety of health care 

settings. 

of detailed 

information 

regarding key 

elements of an 

assessment based on 

evidence-based 

practice and the 

variances of the 

different settings 

students might see 

an assessment in: 

daycare, clinics, 

doctorôs offices, and 

hospital settings.  

Lecture, case 

studies, reflections 

of current cultural 

beliefs. 

discussing the 

variety of roles 

seen, and how 

nurses address  

and/or care for 

patients from 

different cultures. 

 

Test items on unit 

exam and 

cumulative final. 

N 486 Life-Long Learner ï A 

life-long learner who 

adapts to changes related 

to culture, ecology, 

economics, politics, and 

expansion of scientific 

knowledge and 

technology. 

Fourth Assess and negotiate 

cultural adoptions of 

traditions and healing 

practices. Evaluate 

current proposed 

solutions and 

initiatives for 

resolution of the 

nationôs most pressing 

health care problems.  

Develop strategies for 

intervention at the 

societal level using 

theories of leadership, 

power, and change. 

Reading assignment, 

internet searches 

and lecture 

regarding life-long 

learning, including:  

maintaining 

competence over 

time, career 

planning, and 

continuing 

professional 

development.   

Students prepare 

and submit a 

formal graded 

Life-Long 

Learning Plan 

which includes 

how they will  

prepare for 

NCLEX testing, 

maintain 

competence over 

time (journals, 

CEUs, 

professional 

organizations), 

and a career plan. 

 

ATI 

Comprehensive 

Predictor exam. 

N 486 Critical Thinker ï A 

critical thinker who 

demonstrates purposeful 

thinking, intellectual 

integrity, solid 

reasoning, and creative 

problem-solving as the 

basis for making 

decisions in clinical 

judgments.   

 

Fourth Integrate and 

synthesize theoretical 

concepts, evidence 

based knowledge, and 

other ways of 

knowing to 

professional nursing 

practice.  Refine 

capacity for 

independent thinking, 

critical analysis, and 

reasoned inquiry.  

Comparison of 

research articles 

related to 

complementary and 

alternative 

medicine.  Students 

use multiple 

information sources 

and creative 

thinking to address 

different topicsðfor 

example:  How diet 

A graded 

evidence-based 

presentation and 

paper regarding 

complementary 

and alternative 

medicine (actual 

individual topics 

vary, an example 

is:  Diet and 

Autism) 
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Enhance capacity for 

making informed 

judgments and 

reasonable choices.  

Critically analyze the 

current major issues 

confronting the 

nursing profession.  

Evaluate the impact of 

selected social forces 

on nursing practices 

and health care policy. 

may affect an 

individual with 

autism) 

ATI 

Comprehensive 

Predictor exam. 

  

Table 4.2.4  Examples of SLOs with Instructional Delivery Method, Learning Activities, and 

Evaluative Methods for Old Curriculum for BNC 
 

BNC 

Course 

 

Leveled SLO 

 

Level 

 

Course Objective 

Instructional 

Delivery Method 

and Learning 

Activity  

 

Evaluative 

Method 

N 486 Critical Thinker ï A 

critical thinker who 

demonstrates purposeful 

thinking, intellectual 

integrity, solid 

reasoning, and creative 

problem-solving as the 

basis for making 

decisions in clinical 

judgments.   

 

Fourth Integrate and 

synthesize theoretical 

concepts, evidence 

based knowledge, and 

other ways of 

knowing to 

professional nursing 

practice. 

Comparison of 

research articles 

related to 

complementary and 

alternative 

medicine.  Example:  

Diet and Autism.  

The job of the 

student is to provide 

evidence-based 

practices in a non-

biased 

presentation/paper 

manner for 

evaluation of 

efficacy. 

Studentsô use 

information from 

the faculty video 

lecture and assigned 

readings to analyze 

the Module 2ñWays 

of Knowingò 

Graded Paper 

ñWays of 

Knowingò based 

on Carperôs 

Principles. 

 

Graded Paper 

ñProfessional 

Nursing Synthesis 

Paperò (students 

selects a position 

paper, a nursing 

theory paper or a 

historical paper to 

present a logical 

analysis of the 

topic related to 

professional 

nursing practice. 

 

Graded discussion 

board questions 

ñWhat is your 

definition of 

professional 

nursing; what are 

the characteristics 

of a profession. 

Do you think 

nursing is a 

profession? 

 

N 486 Life-Long Learner ï A 

life-long learner who 

adapts to changes related 

Fourth Evaluate current 

proposed solutions 

and initiatives for 

A life-long learning 

contract plan:  how 

they prepare for 

Graded discussion 

board ñwhere do 

we go from hereò 
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to culture, ecology, 

economics, politics, and 

expansion of scientific 

knowledge and 

technology. 

resolution of the 

nationôs most pressing 

health care problems. 

ATI, maintain 

competence over 

time (journals, 

CEUs, professional 

organizations).  

Next the students 

have to career plan.  

Lastly what have 

they done as a 

student to attend a 

professional 

development 

program that was 

not required? 
Module 9 ñNursing 

Present and Future 

video lecture, 

assigned readings 

from book and 

internet sources.ò 

Using a quote 

from Sandelowski 

(2002) to 

stimulate 

discussion. 

 

Unit Exam 2 

Questions. 

N 424 Life-Long Learner ï A 

life-long learner who 

adapts to changes related 

to culture, ecology, 

economics, politics, and 

expansion of scientific 

knowledge and 

technology. 

Fourth Evaluate current 

proposed solutions 

and initiatives for 

resolution of the 

nationôs most pressing 

health care problems. 

Knowledge gained 

through class work, 

clinical, and 

independent library 

investigation to 

produce an 

evidenced-based 

paper on a high-

acuity topic (ex. 

current methods for 

preventing ventilator 

associated 

pneumonia; pain 

assessment in the 

non-communicative 

patient; assessing 

and preventing ICU 

delirium). 

High-acuity 

nursing paper ï 

The student will 

identify standards 

of care and 

aligned nursing 

interventions. In 

addition, the 

student will 

identify and 

explain the role of 

another profession 

in the 

interdisciplinary 

care of the patient 

with the indicated 

clinical problem. 

Students utilize 

textbook, lectures, 

scholarly peer 

reviewed journals 

and clinical 

experiences to 

complete this 

paper. 

N 318 Provider of care- A 

provider of care who 

assumes a variety of 

roles in the delivery of 

holistic, competent, and 

culturally sensitive 

nursing care in multiple 

settings. 

 

Third Educates individual 

clients and family 

members about the 

impact of stressful 

events, alternative 

coping responses, 

available support 

systems, community 

resources, and 

anticipatory planning 

Reading 

Assignment: 

Varcarolis and 

Halter:  

Chapter 6 

On-Line Lecture 

including notes and 

PowerPoint 

presentation 

Test on unit exam 

1,  question 24 
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for the future in 

simulated learning 

activities.   

 

Recognizes 

appropriate 

community referral 

resources that will 

assist individuals and 

families in reducing 

the impact of stressful 

events. 

 

Table 4.2.5 Examples of SLOs with Instructional Delivery Method, Learning Activities, and 

Evaluative Methods for New Curriculum for BN 
 

BN 

Course 

 

Leveled SLO 

 

Level 

 

Course Objective 

Instructional 

Delivery Method 

and Learning 

Activity  

 

Evaluative 

Method 

N 209 The baccalaureate 

prepared student will 

provide safe and holistic 

patient centered care. 

 

initial Conduct defined bio-

psychosocial and 

environmental 

assessments of health 

and illness including 

identification of plan 

of care and client 

education needs in 

selected community 

based settings. 

Assessment of the 

client and 

environment 

included in lecture 

with a focus on 

safety.  Assessment 

techniques 

introduced in the lab 

and then utilized in 

the clinical setting.  

A physical 

assessment is 

completed and 

appropriate 

documentation 

entered into the 

client record.  Client 

safety emphasized 

as skills are 

introduced.  

Students are to 

formulate a plan of 

care for an older 

adult client utilizing 

the nursing process. 

 

Test items on Unit 

Exam #3, Prep-U 

Mastery Quiz 

(ñIntroduction to 

Assessmentò), and 

Cumulative Final 

Exam.  

N 209 The baccalaureate 

prepared student will 

demonstrate health 

promotion; The 

baccalaureate student 

will display professional 

behaviors. 

 

initial Identify selected 

factors that influence 

the adultôs ability to 

meet health goals 

including disease 

prevention and 

promotion of a healthy 

lifestyle. 

Demonstrate ethico-

Lecture based on 

legal aspects of 

nursing.  Basic 

concepts are 

discussed in class. 

Methods of health 

promotion and 

disease prevention 

are discussed at 

Test items (Legal 

aspects) on Unit 

Exam, Prep-U 

Mastery Quiz 

(ñLegal Issues in 

Nursing 

Practiceò), and 

Cumulative final 

exam. 
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legal principles and 

apply nursing values 

in the provision of 

maternal and pediatric 

nursing care. 

length in lecture, 

also included in 

textbook reading. 

N 364 The baccalaureate 

prepared student will 

provide safe and holistic 

patient-centered care. 

The baccalaureate 

prepared student will 

effectively work in inter 

-professional teams. 

 

initial Use effective 

inter-professional 

communication, 

collaborative 

skills and 

effective 

teaching to 

deliver evidence- 

based 

patient-centered 

care. 

Clinical simulation 

mixed with high-

risk child birth and 

complicated infant.  

Activity includes 

reporting off of 

patient care in labor 

and delivery, NICU, 

pediatric floor, and 

emergency room. 

This also includes 

communication with 

health care team 

members such as 

respiratory 

therapists and 

physicians. 

Test items on unit 

exam. Test items 

on cumulative 

final.  ATI 

Content Mastery 

exams:  Maternal 

Newborn, and 

Nursing Care of 

Children 

N 364 The baccalaureate 

prepared student will 

apply quality 

improvement. 

 

initial Use data from multiple 

relevant sources, 

including technology, 

to deliver 

contemporary 

maternal and pediatric 

care. 

Quality 

improvement is 

addressed in 

multiple lecture 

content areas, 

including pain 

management, 

comfort measures, 

and infection 

reduction.  In 

addition to the 

lecture content, the 

course textbook for 

pediatrics is built 

around QSENôs 

KSAs. 

 

A quality 

improvement 

APA-based paper 

identifying 

measures to assess 

pain in maternal-

child populations.  

The paper 

includes 

discussion of the 

studentôs role in 

quality 

improvement and 

implementation. 

 

ATI Content 

Mastery exams:  

Maternal 

Newborn, and 

Nursing Care of 

Children 

 

 

Table 4.2.6 Examples of SLOs with Instructional Delivery Method, Learning Activities, and 

Evaluative Methods for New Curriculum for BNC 
BNC 

Course 

 

Leveled SLO 

 

Level 

 

Course Objective 

Delivery Method 

and Learning 

Activity  

Evaluative 

Method 

N 208 The baccalaureate 

prepared student will 

employ evidence-based 

practice. 

initial Identify and locate 

evidence-based 

materials related to 

patient care. 

Lecture and 

discussion board 

topic on evaluation 

of websites and the 

Submission 

covering topics 

such of scholarly 

writing, evidence-
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differences in the 

quality of the search 

engine results,  
including scholarly 

peer reviewed 

journals and 

evidence-based 

practice. 

based practice and 

research article 

identification.   

 

APA topic paper 

entitled, LPN to 

RN transitions: 

Achieving success 

in your new role 

which includes 

evaluation of how 

the new RN will 

utilize EBP in 

practice. 

 

N 300 The baccalaureate 

prepared student will 

provide safe and holistic 

patient centered care. 

initial Discuss selected 

theories and concepts 

which form the basis 

for professional 

nursing practice. 

Tegrity lecture on 

patient care 

considerations on 

culture and 

spirituality. 

Scored Discussion 

Board submission 

on leadership 

module  entitled  

ñQSEN 

competenciesò 

N 304 The baccalaureate 

prepared student will 

provide safe and holistic 

patient centered care. 

initial Demonstrate an 

organized method of 

performing a 

comprehensive health 

assessment for 

individuals throughout 

the life span in a 

variety of health care 

settings. 

Weekly lectures and 

textbook readings 

cover each body 

system 

Final physical 

assessment video 

submission. 

Rubric includes all 

key pieces of 

complete head to 

toe assessment. 

 

CRITERION 4.3 The curriculum is developed by the faculty and regularly reviewed to 

ensure integrity, rigor, and currency. 

 

The curriculum was developed by faculty and is regularly reviewed for academic rigor, student-

centeredness, and currency.  Faculty meets at least monthly within the Departments of BN and 

BNC to address curricular issues.  Assessment and evaluation of courses within each track and 

the review of changes that reflect current nursing practice occur during some of these meetings.  

Assessment and evaluation of courses and the curriculum is based on feedback from course-level 

evaluations, departments, and college-wide review processes.   

 

In order to review the curriculum in each department, data are collected from student learning 

outcomes, classroom evaluations, clinical evaluations, exit surveys, alumni surveys, employer 

surveys, standardized proficiency testing results for each course, and licensure pass rates.  These 

data are reviewed each semester by faculty and the department chairpersons for strengths and 
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opportunities for improvement.  Assessment of curriculum is supported by researching current 

nursing and health related literature.  In addition, faculty participates in multi-level conferences 

and collaborates with health care agencies concerning best practices based on established 

professional standards. 

 

Faculty in the Departments of BN and BNC collaborated on revisions to the baccalaureate 

nursing curriculum.  As students are just now starting to progress into the revised nursing 

courses, faculty have begun to evaluate the curriculum for rigor and consistency.   

The new curriculum, implemented in fall 2011, was developed from a major review of the 

curriculum in October, 2009 and was designed to address the following goals: 

1.  Improve student experiences as part of a wider focus on improving success in 

achieving their educational goals. 

2.  Improve NCLEX-RN licensure examination pass rates.   

3.  Modernize the curriculum in line with NLN core competencies, IOM core 

competencies, QSEN core competencies and AACN recommendations on the Essentials 

of Baccalaureate Nursing. 

 

The revised baccalaureate (traditional campus track) nursing curriculum addresses the need to 

improve student success by organizing courses to show progression throughout the program.  

The revised curriculum also addresses a decreased emphasis on specialty areas (nursing of 

children, maternity nursing, and mental health nursing) to better align with the NCLEX-RN test 

plan.  In addition, a separate nutrition course has been added to strengthen concepts from the test 

plan.  To enhance pharmacology retention, the content is now integrated with pathophysiology.  

This course is now titled Pharmacotherapeutics, with the intent to enhance student 

comprehension of the interrelationships of pathophysiology and pharmacology.  

 

The curriculum revision also helped addressed poor NCLEX-RN licensing examination pass 

rates.  This was accomplished with the following changes: 

¶ Admitting students to the nursing major in the second half of the second year. 

¶ Moving cognates into the first three semesters from later semesters, thus freeing the later 

semesters to include more nursing courses. 
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¶ Concentrating nursing content closer to the time of taking the licensing examination. 

¶ Addition of Nursing 490, which focuses on licensure preparation only. 

 

Using the QSEN core competencies, IOM core competencies and the AACN recommendations 

on the Essentials of Baccalaureate Nursing to guide curriculum revision helps to achieve the 

third goal by providing a more contemporary education for students.  Changes that have occurred 

in the core competencies have been incorporated in order to prepare graduates for contemporary 

practice.  There has been a change in pedagogy for all curriculum revisions using student-

centered learning, problem-based learning, simulation, and current Web-based technologies.  

Nursing courses focus on core content to help students think critically and make sound clinical 

judgments.  This will also enhance their probability for success on the NCLEX-RN licensing 

examination and increase the studentsô capacity to deliver safe and effective care. 

  

In conjunction with the new curriculum, there was an addition of an accelerated second degree 

nursing program, which was implemented in summer 2011.  The development of this program is 

consistent with and directed by goal 1 of the Universityôs strategic plan; thereby increasing the 

number of students taking advantage of educational opportunities at ISU. The accelerated track 

also helps to address the nursing shortage by allowing students to complete courses in 15 months 

and helps to educate those who have been displaced from jobs in other disciplines, thus, 

providing economic benefits, as well. 

 

CRITERION 4.4  The curriculum includes general education courses that enhance 

professional nursing knowledge and practice. 

 

The curriculum includes foundational studies (FS) courses that enhance professional nursing 

knowledge and practice.  The following link provides access to foundational studies policies, 

requirements, and learning objectives:  

http://www.indstate.edu/fs/Learning%20Outcomes%20and%20Category%20Learning%20Objec

tives%20for%20FS.htm.  For those students entering the accelerated second degree track, they 

are awarded credit for foundational studies from having a previous baccalaureate degree.  Table 

4.4.1 illustrates the additional Foundational Studies courses not included in the cognates for the 

major that are listed below. 

http://www.indstate.edu/fs/Learning%20Outcomes%20and%20Category%20Learning%20Objectives%20for%20FS.htm
http://www.indstate.edu/fs/Learning%20Outcomes%20and%20Category%20Learning%20Objectives%20for%20FS.htm
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Table 4.4.1 Foundational Studies Requirements Not Included in  

Cognates/Major Courses 

FS Category Course Requirement 

Health and Wellness 1 course 

Non-native Language 0-2 courses 

Historical Studies 1 course 

Literary Studies 1 course 

Fine and Performing Arts 1 course 

Global Perspectives and 

Cultural Diversity 

1 course 

Ethics and Social Responsibility 1 course 

Upper Division Integrative 

Elective (UDIE) 

1 course*  

*Decreased from 2 additional courses to 1 course- NURS 486 is 1 UDIE requirement 

In addition to the foundational studies requirements, the curriculum also requires non-nursing or 

cognate courses to enhance professional nursing knowledge and practice. Tables 4.4.2 to 4.4.5 

list the required cognate courses for the nursing program according to track.  

 

Table 4.4.2  Traditional Track Required Cognate (non-nursing) Courses 

Course 

Number 

Course Name Credit 

Hours 
AHS 111 (PE 

101/L)  

Personal Health Science and Wellness 3 

ATTR 210   

or   

BIO 231  

Human Anatomy for Allied Health Professions 

 

Human Anatomy 

2 

 

2 

ATTR 210L  

Or 

 BIO 231L  

Human Anatomy for Allied Health Professions Laboratory  

 

Human Anatomy Laboratory 

1 

 

1 

BIO 241 ï  

or  

PE 220 

Human Physiology  

 

Human Physiology for Allied Health Professions 

2 

 

2 

BIO 241L  

 or  

PE 220L 

Human Physiology Laboratory-  

 

Human Physiology for Allied Health Professions 

Laboratory 

1 

 

1 

BIO 274  Introductory Microbiology 2 

BIO 274L  Introductory Microbiology Laboratory 1 

CHEM 100  Chemistry and Society 3 

CHEM 100L  Chemistry and Society Laboratory  1 

COMM 101  Introduction to speech communications 3 

ENG 107 Rhetoric and writing 3 

AHS 201  Fundamentals of Nutrition 3 

PSY 101  General Psychology: Understanding Human Behavior 3 

PSY 266   

or  

EPSY 221  

Developmental Psychology  

 

Developmental Psychology 

3 

 

3 


